
ADDENDUM MATERIAL 
PROPOSED LANGUAGE RE LABOR MANAGEMENT CO M MITT~ATE ( & -}3-}u lltM NO. f\}?~) 

Modified Version of Section V. D. Labor-Management Committee 

1. Th e Labor-Management Committee shall consi st of t en (10) members. Membership shall inc lude five (5) 
members designat ed by AFSCME Loca l 449 and five (5) members designated by Pima County. 

2. Th e Committee shall meet quarterly during regular working hours, not to exceed two (2) hours. Committee 
members shall be compensated at th eir regular rate of pay for time spent attending meetings, howeve r, members 
ca nnot in cur overtime. 

3. The purpose of the Committee is to facilitate harmoniou s relations between employees and County 
management, enhancing employee performance, maximizing efficiency, and reducing costs . This Committee is 
not intend ed to replace formal negotiation processes but to support ea rly id ent ificat ion 
and resolution of workplace issues of mutual concern-te-fflel:tj-el-e: 

a. Day-to-day wo rkplace matters negative ly affecting operation s (process in efficienci es, communication 
breakdown s, equ ipment limitations, servic e delive ry challenges, access to information/ resources). 

b. Workflow and staffing concerns. 

c. Fac ilities and workplace safety/sec urity. 

d. Implementation of new personn el rules, polici es, and procedures. 

e. Any oth er issue agreed to btltJ__e_County and AFSCME Loca l 449 in accord ance with pa_ragIB.Q.h 4(c) below. 

4. Committee agendas : 
a. -Att--a-ge-fttf--8-shall be developed co llaboratively and distributed at least t en (10) bu sin ess days in advance of 
each meet ing, unless mutually agreed upon . 

:~~\ 

b. As to any it em related to th e subjects id ent ified in Para gr:..aph 3a to 3d above, eith er party may req uest to add 
agenda items. To th e extent prac ticable. the party asking for an item to be in clud ed on Hie agenda will also 
provide a ropo sed solut ion to th e problem . 

.G..,_ B_y conc urren ce of at leas t six members of t l1 e Com mittee additional agenda items w ill be add ed. To the 
extent prac ti~able., the part'i_asking for an iter11 to be included on th e age nd a will also provid e__a_p_r_o_p osed 
.s...olut ion..1_0 the problem . 

PROPOSED LANGUAGE RE ONBOARDING 

Current Version of Section II. C. 6. e. 

C. (Right of Represe ntation) 

6. AFSCME Re lease time may be used for the fo ll owin g activitie s: 

e. Promotion of 13~i:;.s.f.Mf...a.oo-f.el+f1-tlf-l-a00 r relati 0Hs-t l1e shared va lues of AFSCME Local 449_an cl the. 
Cou nty, as out li ned in the Preamb_Le_of t his docum ent . AFSC_ME's pre se_ot_ation will be based solely_Q_n thi s MOU 

and related rn atters, and will occ ur during t he New Hire Or ientat ion_(H um an Resources OnBoard in g Program ) to 
a_s_s i~t the,C_ounly with emplo~etentiilll ancl access 1Q__l1L1m a11 resQLJLc-.-e- relat~d supports". 


