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Award Type: 

Is a Board Meeting Date 
Requested? 

Requested Board Meeting Date: 

Project Title/ Description: 

Agenda Item Report 

Agenda Item 

Yes 

02/17/2026 

Classification and Compensation Matters - New Job Classification 

Introduction / Background: Finance and Risk Management has requested that the Human Resources 
Department create a new job classification to be added to our Classification System. 

Discussion: The new job classification is: 

Job Title 
1. Financial Information Systems Manager 

User Department 
Finance 

Conclusion: The proposed new job classification will provide an accurate description of the work 
assigned to the position within the department. Furthermore, the proposed new job 
classification has been assigned a salary grade appropriate to the body of work 
inherent to the position and the qualifications required to perform it. 

Recommendation: It is recommended the following job classification be approved for use within the 
County's classification system: 
Class Code: 2118, Class Title: Financial Information Systems Manager, Pay Grade: 
18, Salary Range: $93,392.00 - $140,067.20, EEO Code: 1 (Officials and 
Administrators), FLSA Code: Exempt (not paid overtime). 

Fiscal Impact: The creation of this new classification has no immediate cost impact to the County 
as any additional costs incurred in hiring a position allocated to the classification will 
be borne by the user department, from within their current budget. Cost impact in 
future budget years will be planned for by the user department through the County's 
normal budget process. 

Support of Prosperity Initiative: N/ A 

Provide information that explains N/A 
how this actMty supports the 
selected Prosperity Initiative 

Submission ID: 8d1fcab2•5f5e-4311•a884-f28f48c5ed4d Receipt ID: 9KRGJ4CP Page 1/2 



Board of Supervisor District: • 1 
• 2 
• 3 
• 4 
• 5 

Department: Human Resources 

Name: Autumn O'Connor 

Telephone: 520-724-8672 Q 
Department Director Signature: _je~=·-------,,:::.:::::====:::;:=======t=----­
Deputy County Administrator Signature:-~;;,::;~;'.:~~""-':=------------

County Administrator Signature: ____ 1__.___~=,,_ _____________ _ 

Submission ID: 8d1fcab2-Sf5e-4311-a884-f28f48c5ed4d Receipt ID: 9KRGJ4CP 

Date: 

Date: J -6 fJ - ti/ ¼ 

Date·l/~ 

Page 212 



PIMA COUNTY 

2118 - Financial Information Systems Mana 

CLASSIFICATION CODE 

2118 

TITLE 

Financial Information Systems Manager 

STRUCTURE AND GRADE 

18 

FLSASTATUS 

Exempt 

• Serves as a subject matter 
budgeting, procurement, 

• Collaborates a 
functional 

• Monitors • 
• Develops, ni~ins, and pro 

Resources data.' 
• Recommends and ffl 
• Provides technical su 
• Assist in creating trainin aterials 

This position serves as a subject matter expert for Pima County's Financial 
Information Systems and works closely with the Information Technology 
Department (IT) to optimize the use of Workday Financials and related systems 
across the organization. The role supports the implementation and management 
of system integrations and business process design for accounting, budgeting, 
procurement, grants, and reporting functions. It ensures that financial systems 
operate reliably and that datl, nd reporting meet organizational needs. The ..... ~ ... pos1t10n also fac1htates · l!® ej!Pmanagement and system adopt10n, prov1dmg 
end-user docmnentati aining as needed. Additionally, it develops and 

ytical reports and dashboards using financial 
ta to support decision-making and monitor 

organization ance. ■ 

~ 
This is a c !lllcation in the unclassif~ervice and is exempt from the Merit 
System Rul;;'"' di!ll • 

.0 ~ 

. D . k·11 on may ln .• ude any of the followmg tasks, knowledge, s 1 s, 
_,. • 1· • f II fun • d k -" d compreuens1ve 1stmg o a chons an tas s peuorme 
-~ ' d d ·11 b • d h epartrn,~ s nee s an w1 e commun1cate to t e 

systems, optimizing their use to support accounting, 

§!/IJ;11aintain system integrations, upgrades, and cross-• ccuracy, m ·ty, and reliability for reporting, analytics, and compliance. 
age and analytical reports and dashboards using financial and Human 

fun • d. • • I d • d , ct10ns, an mtegrat10ns to meet operahona an reportmg nee s. 
or reporting and analytics issues, including troubleshooting and documentation. 
uide~, and resources to support system adoption and effective use by Finance 

staff. ' ' 
An I -" • d .d .fy • • " d • • • a yzes system peuormance aq

0 
nee s to 1 enh opportumhes ,or process an reportmg unprovements. 

• Leads Finance team participation ~ross-functional system initiatives, ensuring alignment with organizational goals. 
• Supports compliance and audits requirements through accurate reporting, data validation, and reconciliation activities. 
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PIMA COUNTY 

2118 - Financial Information S 

A Bachelor's degree from an accredited college or university with a major in Accounting, Business Administration, Finance, 
Information Systems, or a related discipline as determined by the department head at the time of recruitment and three years of 
progressively responsible experience in Financial Information Systems. 

(Relevant experience and/or education from an accredited college or university may be substituted.) 

Some positions require a valid Arizona Class D driver license 
at the time of application or appointment. Failure to maintain 
the required licensure shall be grounds for termination. 

Pima County Human Resources Depa 
right to admit to the selection process 
that meet the minimum qualifications. 
assessed based on an evaluation of th 

• Th h" • th • 41"'1• expenence. e rrmg au onty, 
successful candidate from a referr 
Resources. Additional assessments 
part of the selection process,/11 

w. • ' Physical and sensory afolillfes will be detenrimed by poslon. 

... ' . 
' al • .A' 

~ 

overnment is an Equal Employment 
oy~r. We are committed to an inclusive and 

will not discriminate in employment 
•,or pra ces on the basis of race, color, religion, 

%>" "W--~,, . . . . . 
al ong1cyllse, d1sab1hty, gender, sexual onentat10n, 

hip, politic,ll interest, or any other characteristic protected 

Working conditions will be determined by position . 
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