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BOARD OF SUPERVISORS AGENDA ITEM REPORT (BOSAIR)

*All fields are required. Enter N/A if not applicable. For number fields, enter 0 if not applicable.*

Award Type: Agenda ltem
Is a Board Meeting Date Yes
Requested?

Requested Board Mesting Date: 02/17/2026

Project Title / Description: Classification and Compensation Matters - New Job Classification

“Agenda llom Report _

Intraduction / Background: Finance and Risk Management has requested that the Human Resources

Department create a new job classification to be added to our Classification System.
Dlscussmn - The neWJOb Classmcatlo n Is e e e e e e e e et
‘ Job Title User Department
1. Financial Information Systems Manager Finance
Conclusion: The proposed new job dlassificaton will provide an accurate description ofthe wark

assigned to the position within the department. Furthermore, the proposed new job
classification has been assigned a salary grade appropriate to the body of work
inherent to the positicn and the qualifications required to perform it.

Recommendation: It is recommended the following job classification be approved for use within the
County’s classification system:

Class Code: 2118, Class Title: Financial Information Systems Manager, Pay Grade:
18, Salary Range: $93,392.00 - $140,067.20, EEO Code; 1 (Officials and
Administraiors), FLSA Code: Exempt (not paid overtime).

Fiscal Impact: The creation of this new classification has no immediate cost impact to the County
as any additional costs incurred in hiring a position allocated fo the classification will
be borne by the user department, from within their current budget. Cost impact in
future budget years will be planned for by the user department through the County's
normal budget process.

Support of Prosperity Initiative: N/A

Provide information that explains  N/A
how this activity supports the
selected Prosperity Initiative
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PIMA COUNTY

2118 Financial Information Systems Manager

IDENTIFICATION . JOB SUMMARY

This position serves as a subject matter expert for Pima County’s Financial

CLASSIFICATION CODE Information Systems and works closely with the Information Technology

2118

TITLE

Financial Information Systems Manager

Department (I1T) to optimize the use of Workday Financials and related systems
across the organization. The role supports the implementation and management
of system integrations and business process design for accounting, budgeting,
procurement, grants, and reportmg functions. It ensures that financial systems
operate reliably and that ckj, ta and reporting meet organizational needs. The

STRUCTURE AND GRADE position also facilitates /(;h/a, anagement and system adoption, providing
. end-user documentatio /}1/4?1 //, fraining as needed. Additionally, it develops and
18 maintains manage //;////// ///////lyt cal reports and dashboards using financial
' and human cap}te} m{ nagem e }ata to support decision-making and monitor
FLSA STATUS orgamzatlonal/ . ;5"rmance‘ ////’y/

Exempt

As defined under the Americans with Disabilities Act /tﬁ}%
and other characteristics. This list i IS ILLUSTRATIVE Oﬁ
by incumbents of this class. Wor

applicant or incumbent by the sup% //%////////////

' ESSENTIAL FUNC’I‘IONS .

1/’//////// fic;

/jltlon may inc /’lude any of the followmg tasks, knowledge skills,
1ot comproh Frormesd
////// %t/// A prehenmye Listing of all functions and tasks performe

’//////// il thie. iiit’s needs and will be communicated to the

egendngoé e.d /}
//// W
‘%

Serves as a subject matter expeﬁ or Pima Coun 1al systems, optimizing their use to support accounting,

/// / s, 7 %
budgeti i,
UdgelLing, procursgg;/n gl' S, //////I' /%/}lg//// //]

Collaborates w Mt 'é // ”[[11?

\

'/
//

////Tlamtam system infegrations, upgrades, and cross-

functional p
Monitors S?%%/// /pe //{g/ /n a_ CCUTacy, // erity, and reliability for reporting, analytics, and compliance.
i ’////’/ ”////
Develops, mauz;/talns d prod met / t and analytlcal reports and dashboards using financial and Human
Resources data. //;///////’/ ///// “ //
/// / 1 o
Recommends and sﬁ //711 61’1 , functio s and integrations to meet operational and reporting needs.
Provides technical sy ///f % ance?”or reporting and analytics issues, including troubleshooting and documentation.

Assist in creating trammgﬁ}//%t/e rials, /s//r uides, and resources to support system adoption and effective use by Finance
staff. ///// / ,
Analyzes system perform /// eds to 1dent1fy opportunities for process and reporting improvements. -

Leads Finance team part1c1pat10n ross -functional system initiatives, ensuring alignment with organizational goals.
Supports compliance and audits requirements through accurate reporting, data validation, and reconciliation activities.
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PIMA COUNTY

2118 - Financial Information Systems Manager
| . -MHVJMUM'QUA_LE_‘ICATIONS .

A Bachelor’s degree from an accredited college or university with a major in Accounting, Business Administration, Finance,
Information Systems, or a related discipline as determined by the department head at the time of recruitment and three years of
progressively responsible experience in Financial Information Systems.

{(Relevant experience and/or education from an accredited college or university may be substituted.)

LICENSES AND CERTtFI_CATES

Some positions require a valid Arizona Class D driver license
at the time of application or appointment. Failure to maintain
the required licensure shall be grounds for termination,

- SELECTION PROCEDURE

¢ A
Pima County Human Resources Department reserves/// “

right to admit to the selection process only those cand1&/

that meet the minimum quahﬁcatlons 1 phca‘uons WI] the divi %nd will not discriminate in employment
assessed based on an evaluation of th t 54/{2/9 /// tion and/’/////z, {// /// 18, pra ackic

th ,////// / /p dlices on the basis of race, color, religion,
experience. The hiring authority ///}// ant f?l//sel ect the //// dional o

/ il - age, disabilify, gender, sexual orientation,
successful candidate from a referra]/ t ded/ y Hum / msh1p, pol1t1ca1 interest, or any other characteristic protected
Resources. Additional assessments/tes 1{1/ ay /Aeulred as /’f/f/

/
part of the selection process( / / %’/

PHYSICAL / SENSORY WORK REQUIREMENTS

// //////
db {}}
t 2

overnment is an Equal Employment

,, l;lpl yer. We are committed to an inciusive and
// / ity ///7 //

Physical and sensory abmfres will be determ

//////% Working conditions will be determined by position.
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