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Classification and Compensation Matters - New Job Classification 

The Human Resources Department has created a new job classification to be added 
to our Classification System 

The prciposed Assistant Director Library classification will add a leadership role to 
the Library Department, providing strategic leadership, operational oversight, and 
high-quality public service across all library functions. This position will report to the 
Deputy Director and supervise managerial staff to ensure effective operations, 
strong community impact, high quality public services, and alignment with 
organizational goals. 

The proposed new job classification will provide an accurate description of the work 
assigned to the position within the department. Furthermore, the proposed new job 
classification has been assigned a salary grade appropriate to the body of work 
inherent to the position and the qualifications required to perform it. 

It is recommended the following job classification be approved for use within the 
County's classification system: 
Class Code: 2107, Class Title: Assistant Director Library, Pay Grade: 18, Salary 
Range: $93,392.00 - $140,067.20, EEO Code: 1 (Officials and Administrators), 
FLSA Code: Exempt (not paid overtime). 

The creation of this new classification has no immediate cost impact to the County 
as any additional costs incurred in hiring a position allocated to the classification will 
be borne by the user department within their current budget. Cost impact in future 
budget years will be planned by the user department through the County's normal 
budget process. 

10. Prioritize Workforce Development for Underserved Populations 

Increased leadership capacity allows the Library to pursue programmatic and 
facilities enhancements to better serve its patrons, who rely on public services and 
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