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Title: First Phase County Comprehensive Salary Study through a Proposed General Increase in Employee

Compensation by Five Percent

Staff recommends the authorization of a general salary increase for all eligible County employees,
effective October 9, 2021. The increase shall be five percent of the employee's existing salary with the
following exceptions:

a) Those employees in classifications that have received a general market adjustment since July
1, 2021;

b) For those classifications who received a market adjustment of less than five percent,
incumbents in those classifications will receive an increase to bring them to five percent; and

c) All Court probation officers (probation officers, surveillance officers and juvenile detention
officers) are excluded from this salary adjustment due to State Legislation transferring the entire
burden of the salary adjustment to the County taxpayers.

d) All salary adjustments for Court employees (Superior and Juvenile) are to be deferred until
there is specific clarification regarding Item C above as well as how the recent salary adjustments (for
the Pay Period Ending September 11 , 2021) implemented by the Courts interact with this proposal.
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First Phase County Comprehensive Salary Study through a Proposed General Increase in
Employee Compensation by Five Percent

Staff recommends the authorization of a general salary increase for all eligible County employees,
effective October 9, 2021. The increase shall be five percent of the employee's existing salary with
the following exceptions:

a) Those employees in classifications that have received a general market adjustment since July
1, 2021;

b) For those classifications who received a market adjustment of less than five percent,
incumbents in those classifications will receive an increase to bring them to five percent; and

c) All Court probation officers (probation officers, surveillance officers and juvenile detention
officers) are excluded from this salary adjustment due to State Legislation transferring the entire
burden of the salary adjustment to the County taxpayers.

d) All salary adjustments for Court employees (Superior and Juvenile) are to be deferred
until there is specific clarification regarding Iltem C above as well as how the recent salary
adjustments (for the Pay Period Ending September 11, 2021) implemented by the Courts
interact with this proposal.
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