. MEETING LOCATION
lea COU nty Administration Bldg - East
130 W. Congress Street
1st Floor Tucson, AZ
85701.
Public Access to Hearing
Room at 8:40 a.m.

Legislation Details (With Text)

File #:

Type:

File created:
On agenda:

Title:

Sponsors:
Indexes:

Code sections:

File ID 11102 Version: 1 Name:

Agenda Item Status: Approved

12/26/2019 In control: County Administrator

1/14/2020 Final action: 1/14/2020

Medical/Dental Insurance for County Employees - Fiscal Year 2020/21

A. Medical Insurance

Staff recommends approval of the following:

1. Medical premium equivalents as detailed in the County Administrator's Memorandum dated
January 14, 2020.

2. Continue offering up to $35 per pay period for participating in the HLPD program.

3. Continue County HSA contributions as detailed in the County Administrator's Memorandum

dated January 14, 2020.

B. Dental Insurance

Staff recommends approval of the following:

1. Sharing of costs equally with employees for all tiers of coverage.

2. Dental premium equivalents as detailed in the County Administrator's Memorandum dated
January 14, 2020.

3. Continue offering two dental plans.
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Medical/Dental Insurance for County Employees - Fiscal Year 2020/21
A. Medical Insurance
Staff recommends approval of the following:
1. Medical premium equivalents as detailed in the County Administrator's Memorandum dated
January 14, 2020.
2. Continue offering up to $35 per pay period for participating in the HLPD program.
3. Continue County HSA contributions as detailed in the County Administrator's Memorandum
dated January 14, 2020.

B. Dental Insurance
Staff recommends approval of the following:
1. Sharing of costs equally with employees for all tiers of coverage.
2. Dental premium equivalents as detailed in the County Administrator's Memorandum dated
January 14, 2020.
3. Continue offering two dental plans.
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