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r Award r Contract f.' Grant 

•=Mandatory, Information must be pro11Jded 

•contractor/Vendor Name/Granter (DBA): 

Requested Board Meeting Date: 11/15/2022 

or Procurement Director Award: D 

U.S. Department of Justice (DOJ), Office of Community Oriented Policing Services 

*Project Title/Description: 

FY2022 COPS Hiring Program 

*Purpose: 

The purpose of the COPS Hiring Program (CHP) program is to hire 14 new law enforcement deputies to increase the community policing 
capacity and crime prevention effort. 

*Procurement Method: 

Not Applicable. 

*Program Goals/Predicted Outcomes: 

To fund, hire, and train 14 new deputy positions to increase the jurisdictions community policing capacity to prevent and disrupt crime and 
violence. 

*Public Benefit: 

In the last two to four years the number of people applying to be a law enforcement officer has drastically declined,while the population in Pima 

County has grown. PCSD has continued to provide core services responses, where in other parts of the State of Arizona, departments have 

discontinued response to all calls for services. PCSD is responsive but not involved to the extent it is able to provide law enforcement services 
through community oriented policing strategies. Ensuring core services responses while facing staff shortages has limited the use of innovative 
avenues to police in the community. Increasing deputies will provide law enforcement services, better responses to public safety and will help 

build trust as various people are affected throughout Pima County, as well as the community as a whole. 

*Metrics Available to Measure Performance: 

Incident response times, and quarterly reports. 

*Retroactive: 

Yes. The Sheriffs Department was informed of award on 10/24/2022 with a grant funding start period of 10/01/2022. Upon the approval by 

the Board of Supervisors, Sheriff staff will electronically accept the grant award through the JustGrants.Gov system. 



THE APPLICABLE SECTION(S) BELOW MUST BE COMPLETED 
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Contract/ Award Information 

Document Type: ___ _ Department Code: ___ _ Contract Number (i.e., 15-123): ___ _ 

Commencement Date: ___ _ Termination Date: ___ _ Prior Contract Number (Synergen/CMS): ___ _ 

D Expense Amount$ ____ • D Revenue Amount: $ ___ _ 

*FundlngSource(s) required: __ _ 

Funding from General Fund? < Yes < No If Yes$ 
---

% ---

Contract is fully or partially funded with Federal Funds? <Yes <No 

If Yes, Is the Contract to a vendor or subreciplent? __ _ 

Were insurance or Indemnity clauses modified? < Yes < No 

If Yes, attach Risk's approval. 

Vendor is using a Social Security Number? < Yes < No 

If Yes~ attach the required form per Administrative Procedure 22-10. 

Amendment/ Revised Award Information 

Document Type: ___ _ Department Code: __ _ Contract Number (i.e., 15-123): __ _ 

Amendment No.: __ _ AMS Version No.: ___ _ 

Commencement Date: ___ _ New Termination Date: __ _ 

Prior Contract No. (Synergen/CMS): __ _ 

I Expense < Revenue C" Increase r Decrease 
Amount This Amendment: $ __ _ 

Is there revenue included? < Yes < No If Yes$ ---
"Funding Source(s) required: __ _ 

Funding from General Fund? 1 Yes r No If Yes$ % 

Grant/Amendment Information (for grants acceptance and awards) r, Award < Amendment 

Document Type: GTAW 

Commencementoate: 10/01/2022 

C8J Match Amount:$ 1,361,067.68 

Department Code: SD Grant Number (i.e., 15-123): 23'063 

Termination Date: 9/30/2027 Amendment Number: ___ _ 

C8J Revenue Amount:$ 1,750,000 

0 AII Funding Source(s) required: Federal - Department of Justice $1,750,000 / SD General Fund Budget $1,361,067.68 

*Match funding from General Fund? Co' Yes I No 

*Match funding from other sources? 1 Yes Co' No 
"Funding Source: ___ _ 

If Yes$ 1,361,067.68 

If Yes$ ----

% __ _ 

% 

•11 Federal funds are received, is funding coming directly from the Federal government or passed through other organization(s)? 
Federal - Department of Justice 

Contact: Yuko Jarvis 

Department: Sheriffs Department Telephone: 351-6958 

Department Director Signature: (h'>H_.,(,,.l....,u .. •74-k-,L.f'~~--c~-/-------------- Date: ~"$/ j z_o Z..2- _____ _ 

Deputy County Administrator Si{l,;,tu.re:~F Date: /0 ;.,l.J.~2~"-z;_-,.... ____ ~ 
County Administrator Signature:_ .. -~ Date: _lc:l73\ 11,JzL..__ 



10/24/22, 12:45 PM 

Award Letter 

October 13, 2022 

Dear Ron Jee, 

Funded Award 

On behalf of Attorney General Merrick B. Garland, it is rny pleasure to inform you the Office of Community 
Oriented Policing Services (the COPS Office) has approved the application submitted by PIMA COUNTY for 
an award under the funding opportunity entitled 2022 FY 2022 COPS Hiring Program, The approved award 
amount is $1,750,000. 

Review the Award Instrument below carefully and familiarize yourself with all conditions and requirements 
before accepting your award. The Award Instrument includes the Award Offer (Award Information, Project 
Information, Financial Information, and Award Conditions) and Award Acceptance. For COPS Office and 
OVW funding the Award Offer also includes any Other Award Documents. 

Please note that award requirements include not only the conditions and limitations set forth in the Award 
Offer, but also compliance with assurances and certifications that relate to conduct during the period of 
performance for the award. These requirements encompass financial, administrative, and programmatic 
matters, as well as other important matters (e.g., specific restrictions on use of funds). Therefore, all key staff 
should receive the award conditions, the assurances and certifications, and the application as approved 
by the COPS Office, so that they understand the award requirements. Information on all pertinent award 
requirements also must be provided to any subrecipient of the award. 

Should you accept the award and then fail to comply with an award requirement, DOJ will pursue appropriate 
remedies for non-compliance, which may include termination of the award and/or a requirement to repay 
award funds. 

Prior to accepting the award, your Entity Administrator must assign a Financial Manager, Grant Award 
Administrator, and Authorized Representative(s) in the Justice Grants System (JustGrants). The Entity 
Administrator will need to ensure the assigned Authorized Representative(s) is current and has the legal 
authority to accept awards and bind the entity to the award terms and conditions. To accept the award, the 
Authorized Representative(s) must accept all parts of the Award Offer in the Justice Grants System 
(JustGrants), including by executing the required declaration and certification, within 45 days from the award 
date. 

To access your funds, you will need to enroll in the Automated Standard Application for Payments (ASAP) 
system, if you haven't already completed the enrollment process in ASAP. The Entity Administrator should 
have already received an email from ASAP to initiate this process. 

Congratulations, and we look forward to working with you. 

ROBERT CHAPMAN 
Acting Director 

Office for Civil Rights Notice for All Recipients 

The Office for Civil Rights (OCR), Office of Justice Programs (OJP), U.S. Department of Justice 
(DOJ) has been delegated the responsibility for ensuring that recipients of federal financial 
assistance from the OJP, the Office of Community Oriented Policing Services (COPS), and the Office 
on Violence Against Women (OVW) are not engaged in discrimination prohibited by law. Several 
federal civil rights laws, such as Title VI of the Civil Rights Act of 1964 and Section 504 of the 

file:/I/P:/Gran\s/COPS 2022/Award Documents/Funded Award FY22 COPS Hiring.html 1119 



10124/22, 12:45 PM Funded Award 

Rehabilitation Act of 1973, require recipients of federal financial assistance to give assurances that 
they will comply with those laws. Taken together, these civil rights laws prohibit recipients of federal 
financial assistance from DOJ from discriminating in services and employment because of race, 
color, national origin, religion, disability, sex, and, for grants authorized under the Violence Against 
Women Act, sexual orientation and gender identity. Recipients are also prohibited from 
discriminating in services because of age. For a complete review of these civil rights laws and 
nondiscrimination requirements, in connection with DOJ awards, see 
https://ojp.gov/funding/Explore/LegalOverview/CivilRightsRequirements.htm. 

Under the delegation of authority, the OCR investigates allegations of discrimination against 
recipients from individuals, entities, or groups. In addition, the OCR conducts limited compliance 
reviews and audits based on regulatory criteria. These reviews and audits permit the OCR to 
evaluate whether recipients of financial assistance from the Department are providing services in a 
nondiscriminatory manner to their service population or have employment practices that meet equal­
opportunity standards. 

If you are a recipient of grant awards under the Omnibus Crime Control and Safe Streets Act or the 
Juvenile Justice and Delinquency Prevention Act and your agency is part of a criminal justice 
system, there are two additional obligations that may apply in connection with the awards: ( 1) 
complying with the regulation relating to Equal Employment Opportunity Programs (EEOPs); and (2) 
submitting findings of discrimination to OCR. For additional information regarding the EEOP 
requirement, see 28 CFR Part 42, subpart E, and for additional information regarding requirements 
when there is an adverse finding, see 28 C.F.R. §§ 42.204(c), .205(c)(5). 

The OCR is available to help you and your organizalion meet the civil rights requirements that are 
associated with DOJ grant funding. If you would like the OCR to assist you in fulfilling your 
organization's civil rights or nondiscrimination responsibilities as a recipient of federal financial 
assistance, please do not hesitate to contact the OCR at ask0CR@ojp.usdoj.gov. 

Award Information 

This award is offered subject to the conditions or limitations set forth in the Award Information, Project 
Information, Financial Information, and Award Conditions, 

i,Recipient Information 

Recipient Name 

PIMA COUNTY 

UEI 

MK6RG7THHM85 

Street 1 

ORI Number 

AZ01000 

Street 2 
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1750 E BENSON HWY 

City 

TUCSON 

Zip/Postal Code 

85714 

County/Parish 

8Award Details 

Federal Award Date 

10/13/22 

Award Number 

15JCOPS-22-GG-03412-UHPX 

Federal Award Amount 

$1,750,000.00 

Funded Award 

State/U.S. Territory 

Arizona 

Country 

United States 

Province 

Award Type 

Initial 

Supplement Number 

00 

Funding Instrument Type 

Grant 

Assistance Listing Number Assistance Listings Program Title 

16.710 Public Safety Partnership and Community Policing Grants 

Statutory Authority 

The Public Safety Partnership and Community Policing Act of 1994, 34 U.S.C. § 10381 et seq 

I have read and understand the information presented in this section of the Federal Award Instrument. 

Project Information 
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This award is offered subject to the conditions or limitations set forth in the Award Information, Project 
Information, Financial Information, and Award Conditions. 

Solicitation Tille 

2022 FY 2022 COPS Hiring Program 

Awarding Agency 

COPS 

Application Number 

GRANT13604938 

Grant Manager Name Phone Number E-mail Address 

Deika,gee@usdoj.gov 

DELKA GEE 800-421-6770 

Project Title 

FY22 COPS Hiring Program (CHP) 

Performance Period Start 
Date 

10/01/2022 

Budget Period Start Date 

10/01/2022 

Project Description 

Performance Period End 
Date 

09/30/2027 

Budget Period End Date 

09/30/2027 

The purpose of the COPS Hiring Program (CHP) program is to advance the practice of community 

policing through the hire or rehire of additional career law enforcement officers, Funding under this 

award program will be utilized by local law enforcement agencies to hire and rehire career law 

enforcement officers necessary to increase the jurisdiction's community policing capacity to 
prevent and disrupt crime and violence, 

I have road and understand the information presented in this section of the Federal Award Instrument. 

Financial Information 
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This award is offered subject to the conditions or limitations set forth in the Award Information, Project 
Information, Financial Information, and Award Conditions. 

A financial analysis of budgeted costs has been completed. All costs listed in the approved budget below were 
programmatically approved based on the final proposed detailed budget and budget narratives submitted by your 
agency to the COPS Office. Any adjustments or edits to the proposed budget are explained below. 

Budget Clearance Date: 9/12/22 5:46 PM 

Comments 

No items 

Budget Category Proposed Budget Change Approved Budget Percentages 

Sworn Officer Positions $3,111,067.68 $0.00 $3,111,067.68 

Civilian or Non-Sworn Personnel $0.00 $0.00 $0.00 

Travel $0.00 $0.00 $0.00 

Equipment $0.00 $0.00 $0.00 

Supplies $0.00 $0.00 $0.00 

SubAwards $0.00 $0.00 $0.00 

Procurement Contracts $0.00 $0.00 $0.00 

Other Costs $0.00 $0.00 $0.00 

Indirect Costs $0.00 $0.00 $0.00 

Total Project Costs $3,111,067.68 $0.00 $3,111,067.68 

Federal Funds: $1,750,000.00 56.25% 

Match Amount: $1,361,067.68 43.75% 

Program Income: $0.00 0.00% 
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Budget Detail Summary View 

Budget Category 

Sworn Officer 

Civilian Personnel 

Travel 

Equipment 

Supplies 

SubAwards 

Procurement Contracts 

Other Costs 

Indirect Costs 

Funded Award 

I have read and understand the information presented in this section of the Federal Award Instrument. 

Other Award Documents 

Approved Problem Focus Area: Building Legitimacy and Trust 
14 Full-Time Officers Funded 
14 New Hires 
0 Rehires Previously Laid Off 
0 Rehires Scheduled for Lay Off 

I have read and understand the information presented in this section of the Federal Award Instrument, 

Award Conditions 

This award is offered subject to the conditions or limitations set forth in the Award Information, Project 
Information, Financial Information, and Award Conditions. 
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Restrictions on Internal Confidentiality Agreements: No recipient or subrecipient under this award, or entity 
that receives a contract or subcontract with any funds under this award, may require any employee or 
contractor to sign an internal confidentiality agreement or statement that prohibits or otherwise restricts the 
lawful reporting of waste, fraud, or abuse to an investigative or law enforcement representative of a federal 
department or agency authorized to receive such information. Consolidated Appropriations Act, 2022, Public 
Law 117-103, Division E, Title VII, Section 742. 

Duplicative Funding: The recipient understands and agrees to notify the COPS Office if it receives, from any 
other source, funding for the same item or service also funded under this award. 

Contract Provision: All contracts made by the award recipients under the federal award must contain the 
provisions required under 2 C.F.R. Part 200, Appendix II to Part 200-Contract Provisions for Non-Federal 
Entity Contracts Under Federal Awards. Please see appendices in the Award Owner's Manual for a full text 
of the contract provisions. 

Award Monitoring Activities: Federal law requires that recipients receiving federal funding from the COPS 
Office must be monitored to ensure compliance with their award conditions and other applicable statutes 
and regulations. The COPS Office is also interested in tracking the progress of our programs and the 
advancement of community policing. Both aspects of award implementation-compliance and programmatic 
benefits-are part of the monitoring process coordinated by the U.S. Department of Justice. Award 
monitoring activities conducted by the COPS Office include site visits, enhanced office-based grant reviews, 
alleged noncompliance reviews, financial and programmatic reporting, and audit resolution. As a COPS 
Office award recipient, you agree to cooperate with and respond to any requests for information pertaining 
to your award. This includes all financial records, such as general accounting ledgers and all supporting 
documents. All information pertinent to the implementation of the award is subject to agency review 
throughout the life of the award, during the close-out process and for three-years after the submission of the 
final expenditure report. 34 U.S.C. § 10385(a) and 2 C.F.R. §§ 200.334 and 200.337. 

Authorized Representative Responsibility: The recipient understands that, in accepting this award, the 
Authorized Representatives declare and certify, among other things, that they possess the requisite legal 
authority to accept the award on behalf of the recipient entity and, in so doing, accept (or adopt) all material 
requirements throughout the period of performance under this award. The recipient further understands, and 
agrees, that it will not assign anyone to the role of Authorized Representative during the period of 
performance under the award without first ensuring that the individual has the requisite legal authority. 

Termination: Recipient understands and agrees that the COPS Office may terminate funding, in whole or in 
part, for the following reasons: 
(1) When the recipient fails to comply with the terms and conditions of a Federal award. 
(2) When an award no longer effectuates the program goals or agency priorities, to the extent such 
termination is authorized by law. 
(3) When the recipient agrees to the termination and termination conditions. 
(4) When the recipient provides the COPS Office written notification requesting termination including the 
reasons, effective date, and the portion of the award to be terminated. The COPS Office may terminate the 
entire award if the remaining portion will not accomplish the purposes of the award. 
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(5) Pursuant to any other termination provisions included in the award. 
2. C.F.R. § 200.340. 

Award Owner's Manual: The recipient agrees to comply with the terms and conditions in the applicable 2022 
COPS Office Program Award Owner's Manual; DOJ Grants Financial Guide; COPS Office statute (34 
U.S.C. § 10381, et seq.) as applicable; Students, Teachers, and Officers Preventing (STOP) School 
Violence Act of 2018 (34 U.S.C. § 10551, et seq.) as applicable; the requirements of 2 C.F.R. Part 200 
(Uniform Administrative Requirements, Cost Principles, and Audit Requirements for Federal Awards) as 
adopted by the U.S. Department of Justice in 2 C.F.R. § 2800.101; 48 C.F.R. Part 31 (FAR Part 31) as 
applicable (Contract Cost Principles and Procedures); the Cooperative Agreement as applicable; 
representations made in the application; and all other applicable program requirements, laws, orders, 
regulations, or circulars. 

Assurances and Certifications: The recipient acknowledges its agreement to comply with the Assurances 
and Certifications forms that were signed as part of its application. 

'§9 
Federal Civil Rights: The Applicant understands that the federal statutes and regulations applicable to the 
award (if any) made by the Department based on the application specifically include statutes and regulations 
pertaining to civil rights and nondiscrimination, and, in addition-
a. the Applicant understands that the applicable statutes pertaining to civil rights will include section 601 of 
the Civil Rights Act of 1964 (42 U.S.C. § 2000d); section 504 of the Rehabilitation Act of 1973 (29 U.S.C. § 
794); section 901 of the Education Amendments of 1972 (20 U.S.C. § 1681); and section 303 of the Age 
Discrimination Act of 1975 (42 U.S.C. § 6102); 
b. the Applicant understands that the applicable statutes pertaining to nondiscrimination may include section 
809(c) of Title I of the Omnibus Crime Control and Safe Streets Act of 1968 (34 U.S.C. § 10228(c)); section 
1407(e) of the Victims of Crime Act of 1984 (34 U.S.C. § 20110(e)); section 299A(b) of the Juvenile Justice 
and Delinquency Prevention Act of 2002 (34 U.S.C. § 11182(b)); and that the grant condition set out at 
section 40002(b)(13) of the Violence Against Women Act (34 U.S.C. § 12291(b)(13)), which will apply to all 
awards made by the Office on Violence Against Women, also may apply to an award made otherwise; 
c. the Applicant understands that it must require any subrecipient to comply with all such applicable statutes 
(and associated regulations); and 
d. on behalf of the Applicant, I make the specific assurances set out in 28 C.F.R. §§ 42.105 and 42.204. 
The Applicant also understands that (in addition to any applicable program-specific regulations and to 
applicable federal regulations that pertain to civil rights and nondiscrimination) the federal regulations 
applicable to the award (if any) made by the Department based on the application may include, but are not 
limited to, 2 C.F.R. Part 2800 (the DOJ "Part 200 Uniform Requirements") and 28 C.F.R. Parts 22 
(confidentiality - research and statistical information), 23 (criminal intelligence systems), 38 (regarding faith­
based or religious organizations participating in federal financial assistance programs), and 46 (human 
subjects protection). 

Mandatory Disclosure: Recipients and subrecipients must timely disclose in writing to the Federal awarding 
agency or pass-through entity, as applicable, all federal criminal law violations involving fraud, bribery, or 
gratuity that may potentially affect the awarded federal funding. Recipients that receive an award over 
$500,000 must also report certain civil, criminal, or administrative proceedings in SAM and are required to 
comply with the Term and Condition for Recipient Integrity and Performance Matters as set out in 2 C.F.R. 
Part 200, Appendix XII to Part 200. Failure to make required disclosures can result in any of the remedies, 
including suspension and debarment, described in 2 C.F.R. § 200.339. 2 C.F.R. § 200.113. 
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'§11 
Enhancement of Contractor Protection from Reprisal for Disclosure of Certain Information: Recipients and 
subrecipients agree not to discharge, demote, or otherwise discriminate against an employee as reprisal for 
the employee disclosing information that he or she reasonably believes is evidence of gross 
mismanagement of a federal contract or award, a gross waste of federal funds, an abuse of authority 
relating to a federal contract or award, a substantial and specific danger to public health or safety, or a 
violation of law, rule, or regulation related to a Federal contract (including the competition for or negotiation 
of a contract) or award. Recipients and subrecipients also agree to provide to their employees in writing (in 
the predominant native language of the workforce) of the rights and remedies provided in 41 U.S.C. § 4712. 
Please see appendices in the Award Owner's Manual for a full text of the statute. 

False Statements: False statements or claims made in connection with COPS Office awards may result in 
fines, imprisonment, debarment from participating in federal awards or contracts, and/or any other remedy 
available by law. 31 U.S.C. § 3729-3733. 

System for Award Management (SAM) and Universal Identifier Requirements: The recipient agrees to 
comply with the following requirements of 2 C.F.R. Part 25, Appendix A to Part 25 - Award Term: 
I. System for Award Management and Universal Identifier Requirements 
A. Requirement for System for Award Management 
Unless you are exempted from this requirement under 2 CFR 25.110, you as the recipient must maintain 
current information in the SAM. This includes information on your immediate and highest level owner and 
subsidiaries, as well as on all of your predecessors that have been awarded a Federal contract or Federal 
financial assistance within the last three years, if applicable, until you submit the final financial report 
required under this Federal award or receive the final payment, whichever is later. This requires that you 
review and update the information at least annually after the initial registration, and more frequently if 
required by changes in your information or another Federal award term. 

B. Requirement for Unique Entity Identifier 
If you are authorized to make subawards under this Federal award, you: 

1. Must notify potential subrecipients that no entity (see definition in paragraph C of this award term) may 
receive a subaward from you until the entity has provided its Unique Entity Identifier to you. 

2. May not make a subaward to an entity unless the entity has provided its Unique Entity Identifier to you. 
Subrecipients are not required to obtain an active SAM registration, but must obtain a Unique Entity 
Identifier. 

C. Definitions 
For purposes of this term: 

1. System for Award Management (SAM) means the Federal repository into which a recipient must provide 
information required for the conduct of business as a recipient. Additional information about registration 
procedures may be found at the SAM internet site (currently at https://www.sam.gov). 

2. Unique Entity Identifier means the identifier assigned by SAM to uniquely identify business entities. 

3. Entity includes non-Federal entities as defined at 2 CFR 200.1 and also includes all of the following, for 
purposes of this part: 

a. A foreign organization; 

b. A foreign public entity; 

c. A domestic for-profit organization; and 
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d, A Federal agency. 

4. Subaward has the meaning given in 2 CFR 200.1. 

5. Subrecipient has the meaning given in 2 CFR 200.1. 

Reporting Subawards and Executive Compensation 

The recipient agrees to comply with the following requirements of 2 C.F.R. Part 170, Appendix A to Part 170 
- Award Term: 
I. Reporting Subawards and Executive Compensation 
a. Reporting of first-tier subawards. 

Applicability. Unless you are exempt as provided in paragraph d. of this award term, you must report each 
action that equals or exceeds $30,000 in Federal funds for a subaward to a non-Federal entity or Federal 
agency (see definitions in paragraph e. of this award term). 

2. Where and when to report. 

i. The non-Federal entity or Federal agency must report each obligating action described in paragraph a.1. 
of this award term to http://www.fsrs.gov. 

ii. For subaward information, report no later than the end of the month following the month in which the 
obligation was made. (For example, if the obligation was made on November 7, 2010, the obligation must be 
reported by no later than December 31, 2010.) 

3. What to report. You must report the information about each obligating action that the submission 
instructions posted at http://www.fsrs.gov specify. 

b. Reporting total compensation of recipient executives for non-Federal entities. 

1. Applicability and what to report. You must report total compensation for each of your five most highly 
compensated executives for the preceding completed fiscal year, ii-

i. The total Federal funding authorized to date under this Federal award equals or exceeds $30,000 as 
defined in 2 CFR 170.320; 

ii. in the preceding fiscal year, you received-

(A) 80 percent or more of your annual gross revenues from Federal procurement contracts (and 
subcontracts) and Federal financial assistance subject to the Transparency Act, as defined at 2 CFR 
170.320 (and subawards), and 

(B) $25,000,000 or more in annual gross revenues from Federal procurement contracts (and subcontracts) 
and Federal financial assistance subject to the Transparency Act, as defined at 2 CFR 170.320 (and 
subawards); and, 

iii. The public does not have access to information about the compensation of the executives through 
periodic reports filed under section 13(a) or 15(d) of the Securities Exchange Act of 1934 (15 U.S.C. 78m(a), 
78o(d)) or section 6104 of the Internal Revenue Code of 1986. (To determine if the public has access to the 
compensation information, see the U.S. Security and Exchange Commission total compensation filings at 
http://www.sec.gov/answers/execomp.htm.) 

2. Where and when to report. You must report executive total compensation described in paragraph b.1. of 
this award term: 

i. As part of your registration profile at https://www.sam.gov. 
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ii. By the end of the month following the month in which this award is made, and annually thereafter. 

c. Reporting of Total Compensation of Subrecipient Executives. 

1. Applicability and what to report. Unless you are exempt as provided in paragraph d. of this award term, for 
each first-tier non-Federal entity subrecipient under this award, you shall report the names and total 
compensation of each of the subrecipient's five most highly compensated executives for the subrecipient's 
preceding completed fiscal year, ii-

i. in the subrecipient's preceding fiscal year, the subrecipient received-

(A) 80 percent or more of its annual gross revenues from Federal procurement contracts (and subcontracts) 
and Federal financial assistance subject to the Transparency Act, as defined at 2 CFR 170.320 (and 
subawards) and, 

{B) $25,000,000 or more in annual gross revenues from Federal procurement contracts (and subcontracts), 
and Federal financial assistance subject to the Transparency Act (and subawards); and 

ii. The public does not have access to information aoout the compensation of the executives through 
periodic reports filed under section 13(a) or 15(d) of the Securities Exchange Act of 1934 (15 U.S.C. 78m(a), 
78o(d)) or section 5104 of the Internal Revenue Code of 1985. (To determine if the public has access to the 
compensation information, see the U.S. Security and Exchange Commission total compensation filings at 
http://www.sec.gov/answers/execomp.htm.) 

2. Where and when to report. You must report subrecipient executive total compensation described in 
paragraph c.1. of this award term: 

i. To the recipient. 

ii. By the end of the month following the month during which you make the subaward. For example, if a 
subaward is obligated on any date during the month of October of a given year (i.e., between October 1 and 
31 ), you must report any required compensation information of the subrecipient by November 30 of that 
year. 

d. Exemptions. 

If, in the previous tax year, you had gross income, from all sources, under $300,000, you are exempt from 
the requirements to report: 

i. Subawards, and 

ii. The total compensation of the five most highly compensated executives of any subrecipient. 

e. Definitions. For purposes of this award term: 

1. Federal Agency means a Federal agency as defined at 5 U.S.C. 551 (1) and further clarified by 5 U.S.C. 
552(1). 

2. Non-Federal entity means all of the following, as defined in 2 CFR part 25: 

i. A Governmental organization, which is a State, local government, or Indian tribe; 

ii. A foreign public entity; 

iii. A domestic or foreign nonprofit organization; and, 

iv. A domestic or foreign for-profit organization 

3. Executive means officers, managing partners, or any other employees in management positions. 

4. Subaward: 
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i. This term means a legal instrument to provide support for the performance of any portion of the 
substantive project or program for which you received this award and that you as the recipient award to an 
eligible subrecipient. 

ii. The term does not include your procurement of property and services needed to carry out the project or 
program (for further explanation, see 2 CFR 200.331 ). 

iii, A subaward may be provided through any legal agreement, including an agreement that you or a 
subrecipient considers a contract. 

5. Subrecipient means a non-Federal entity or Federal agency that: 

i. Receives a subaward from you (the recipient) under this award; and 

ii. Is accountable to you for the use of the Federal funds provided by the subaward. 

6. Total compensation means the cash and noncash dollar value earned by the executive during the 
recipient's or subrecipient's preceding fiscal year and includes the following (for more information see 17 
CFR 229.402(c)(2)}. 

~15 
Equal Employment Opportunity Plan (EEOP): All recipients of funding from the COPS Office must comply 
with the federal regulations pertaining to the development and implementation of an Equal Employment 
Opportunity Plan. 28 C.F.R. Part 42 subpart E. 

~16 
Reports/Performance Goals: To assist the COPS Office in monitoring and tracking the performance of your 
award, your agency will be responsible for submitting semi-annual programmatic performance reports that 
describe project activities during the reporting period and quarterly Federal Financial Reports using 
Standard Form 425 (SF-425). 2 C.F.R. §§ 200.328 - 200.329. The performance report is used to track your 
agency's progress toward implementing community policing strategies and to collect data to gauge the 
effectiveness of increasing your agency's community policing capacity through COPS Office funding. The 
Federal Financial Report is used to track the expenditures of the recipient's award funds on a cumulative 
basis throughout the life of the award. 

~17 
Recipient Integrity and Performance Matters: For awards over $500,000, the recipient agrees to comply with 
the following requirements of 2 C.F.R. Part 200, Appendix XII to Part 200 - Award Term and Condition for 
Recipient Integrity and Performance Matters: 
A. Reporting of Matters Related to Recipient Integrity and Performance 
1. General Reporting Requirement 
If the total value of your currently active grants, cooperative agreements, and procurement contracts from all 
Federal awarding agencies exceeds $10,000,000 for any period of time during the period of performance of 
this Federal award, then you as the recipient during that period of time must maintain the currency of 
information reported to the System for Award Management (SAM) that is made available in the designated 
integrity and performance system (currently the Federal Awardee Performance and Integrity Information 
System (FAPIIS)} about civil, criminal, or administrative proceedings described in paragraph 2 of this award 
term and condition. This is a statutory requirement under section 872 of Public Law 110-417, as amended 
(41 U.S.C. 2313). As required by section 3010 of Public Law 111-212, all information posted in the 
designated integrity and performance system on or after April 15, 2011, except past performance reviews 
required for Federal procurement contracts, will be publicly available. 

2. Proceedings About Which You Must Report 
Submit the information required about each proceeding that: 
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a. Is in connection with the award or performance of a grant, cooperative agreement, or procurement 
contract from the Federal Government; 

b. Reached its final disposition during the most recent five-year period; and 

c, Is one of the following: 

(1) A criminal proceeding that resulted in a conviction, as defined in paragraph 5 of this award term and 
condition; 

(2) A civil proceeding that resulted in a finding of fault and liability and payment of a monetary fine, penalty, 
reimbursement, restitution, or damages of $5,000 or more; 

(3) An administrative proceeding, as defined in paragraph 5. of this award term and condition, that resulted 
in a finding of fault and liability and your payment of either a monetary fine or penalty of $5,000 or more or 
reimbursement, restitution, or damages in excess of $100,000; or 

(4) Any other criminal, civil, or administrative proceeding if: 

(i) It could have led to an outcome described in paragraph 2.c.(1 ), (2), or (3) of this award term and 
condition; 

(ii) It had a different disposition arrived at by consent or compromise with an acknowledgment of fault on 
your part; and 

(iii) The requirement in this award term and condition to disclose information about the proceeding does not 
conflict with applicable laws and regulations. 

3. Reporting Procedures 
Enter in the SAM Entity Management area the information that SAM requires about each proceeding 
described in paragraph 2 of this award term and condition. You do not need to submit the information a 
second time under assistance awards that you received if you already provided the information through 
SAM because you were required to do so under Federal procurement contracts that you were awarded. 

4. Reporting Frequency 
During any period of time when you are subject to the requirement in paragraph 1 of this award term and 
condition, you must report proceedings information through SAM for the most recent five year period, either 
to report new information about any proceeding(s) that you have not reported previously or affirm that there 
is no new information to report. Recipients that have Federal contract, grant, and cooperative agreement 
awards with a cumulative total value greater than $10,000,000 must disclose semiannually any information 
about the criminal, civil, and administrative proceedings. 

5. Definitions 
For purposes of this award term and condition: 

a. Administrative proceeding means a non-judicial process that is adjudicatory in nature in order to make a 
determination of fault or liability (e.g., Securities and Exchange Commission Administrative proceedings, 
Civilian Board of Contract Appeals proceedings, and Armed Services Board of Contract Appeals 
proceedings). This in dudes proceedings at the Federal and State level but only in connection with 
performance of a Federal contract or grant. It does not include audits, site visits, corrective plans, or 
inspection of deliverables. 

b. Conviction, for purposes of this award term and condition, means a judgment or conviction of a criminal 
offense by any court of competent jurisdiction, whether entered upon a verdict or a plea, and includes a 
conviction entered upon a plea of nolo contendere. 

c. Total value of currently active grants, cooperative agreements, and procurement contracts includes-

(1) Only the Federal share of the funding under any Federal award with a recipient cost share or match; and 
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(2) The value of all expected funding increments under a Federal award and options, even if not yet 
exercised, 

~18 
Debarment and Suspension: The recipient agrees not to award federal funds under this program to any 
party which is debarred or suspended from participation in federal assistance programs. 2 C.F.R. Part 180 
(Government-wide Nonprocurement Debarment and Suspension) and 2 C.F.R. Part 2867 (DOJ 
Nonprocurement Debarment and Suspension). 

Employment Eligibility: The recipient agrees to complete and keep on file, as appropriate, the Department of 
Homeland Security, U.S. Citizenship and Immigration Services (USCIS) Employment Eligibility Verification 
Form (1-9). This form is to be used by recipients of federal funds to verify that persons are eligible to work in 
the United States. Immigration Reform and Control Act of 1986 (IRCA), Public Law 99-603. 

Conflict of Interest: Recipients and subrecipients must disclose in writing to the COPS Office or pass­
through entity, as applicable, any potential conflict of interest affecting the awarded federal funding in 2 
C.F.R. § 200.112. 

Additional High-Risk Recipient Requirements: The recipient agrees to comply with any additional 
requirements that may be imposed during the award performance period if the awarding agency determines 
that the recipient is a high-risk recipient. 2 C.F.R. § 200.208. 

Career Law Enforcement Officer: Officer hiring funds may only be used to pay entry-level salaries and fringe 
benefits for full-time "career law enforcement officers" for 36 months. The COPS Office's statute defines a 
"career law enforcement officer" as "a person hired on a permanent basis who is authorized by law or by a 
State or local public agency to engage in or supervise the prevention, detection, or investigation of violations 
of criminal laws." 34 U.S.C. §10389(1 ). A recipient agency may use officer hiring funds to pay the salary and 
benefits of recruits while in academy training to become "career law enforcement officers" if ii is the standard 
practice of the agency to do so with locally-funded recruits. The State of Alaska, and any Indian tribe or tribal 
organization in that State, may also use officer hiring funds for a "village public safety officer" defined as "an 
individual employed as a village public safety officer under the program established by the State pursuant to 
Alaska Statute 18.65.670." Tribal Law and Order Act of 2010, Pub. L. 111-211, title II, § 247 (a)(2). 

Extensions: Your agency may request an extension of the 60-month award performance period to receive 
additional lime to implement your award program. Such extensions do not provide additional funding. Any 
request for an extension will be evaluated on a case-by-case basis. Only those recipients that can provide a 
reasonable justification for delays will be granted no-cost extensions. Reasonable justifications may include 
difficulties in filling COPS Office-funded positions, officer turnover, or other circumstances that interrupt the 
36-month funding period. An extension allows your agency to compensate for such delays by providing 
additional time lo complete the full 36 months of funding for each position awarded. Extension requests 
must be received prior to the end date of the award. 

Supplementing, not Supplanting: State, local, and tribal government recipients must use award funds to 
supplement, and not supplant, state, local, or Bureau of Indian Affairs (BIA) funds that are already 
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committed or otherwise would have been committed for award purposes (hiring, training, purchases, and/or 
activities) during the award period. In other words, state, local, and tribal government recipients may not use 
COPS Office funds to supplant (replace) state, local, or BIA funds that would have been dedicated to the 
COPS Office-funded item(s) in the absence of the COPS Office award. 34 U.S.C. § 10384(a). 

'§25 
Evaluations: The COPS Office may conduct monitoring or sponsor national evaluations of its award 
programs. The recipient agrees to cooperate with the monitors and evaluators. 34 U.S.C. § 10385(b). 

~26 
Local Match: COPS Hiring Program award recipients are required to contribute a local match of at least 25 
percent towards the total cost of the approved award project, unless waived in writing by the COPS Office. 
The local match must be a cash match from funds not previously budgeted for law enforcement purposes 
and must be paid during the award period. The local match contribution must be made on an increasing 
basis during each year of the three-year award period, with the federal share decreasing accordingly. 34 
u.s.c. § 10381(g). 

~27 
Retention: At the time of award application, your agency committed to retaining all sworn officer positions 
awarded under the CHP award with state and/or local funds for a minimum of 12 months following the 
conclusion of 36 months of federal funding for each position, over and above the number of locally-funded 
sworn officer positions that would have existed in the absence of the award. Your agency cannot satisfy the 
retention requirement by using CHP-funded positions to fill locally-funded vacancies resulting from attrition. 
34 U.S.C. § 10382 (c)(8). 

'§2s 
Allowable Costs Condition: The funding under this project is for the payment of three years (36 months) of 
approved full-time entry-level salaries and fringe benefits during the five-year (60 months) period of 
performance. The maximum federal share is $125,000 per officer position (unless a local match waiver is 
approved) for career law enforcement officer positions hired and/or rehired on or after the official award start 
date. Any salary and fringe benefit costs higher than entry-level that your agency pays a CHP-funded officer 
must be paid with local funds. Your agency is required to use CHP award funds for the specific hiring 
categories awarded. Funding under this program may be used for the following categories: 
• Hiring new officers, which includes filling existing officer vacancies that are no longer funded in your 
agency's budget; 
• Rehiring officers laid off by any jurisdiction as a result of state, local, or Bureau of Indian Affairs (BIA) 
budget reductions; and/or 
• Rehiring officers who were, at the time of award application, scheduled to be laid off (by your jurisdiction) 
on a specific future date as a result of state, local, or BIA budget reductions. 
If your agency's local fiscal conditions have changed and your agency needs to change one or more of the 
funded hiring categories, your agency should request an award modification and receive prior approval 
before spending CHP funding under the new category. The approved budget in the award package specifies 
the amount of CHP funds awarded to your agency. Please note that the salary and fringe benefit costs 
requested in your CHP application may have been adjusted or removed. Your agency may only be 
reimbursed for the approved cost categories up to the amounts specified in the approved budget. Only 
actual allowable costs incurred during the award period will be eligible for reimbursement and drawdown. If 
your agency experiences any cost savings over the course of the award (for example, your award 
application overestimated the total entry-level officer salary and fringe benefits package), your agency may 
not use that excess funding to continue salary payments to the officers beyond 36 months. Any funds 
remaining after your agency has drawn down for the costs of approved salaries and fringe benefits incurred 
for each awarded position during the 36-month funding period will be deobligated during the closeout 
process and should not be spent by your agency. 
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Memorandum of Understanding Requirement (for School Resource Officers only) 
Recipients using award funding to hire and/or deploy School Resource Officers into schools understand and 
agree to the following: 
• Your agency must submit a signed Memorandum of Understanding (MOU) between the law enforcement 
agency and the school partner(s) to the COPS Office before obligating or drawing down funds under this 
award. The MOU must be submitted to the COPS Office within 90 days of the date shown on the award 
letter. 
• Your agency's MOU must contain the following information; 
o The purpose of the MOU 
o Clearly defined roles and responsibilities of the school district and the law enforcement agency, focusing 
officers' roles on safety 
o Information sharing 
o Supervision responsibility and chain of command for the SRO 
o Signatures 
Note: Please refer to the MOU Fact Sheet for a detailed explanation of the requirements under each of the 
bullets 
Your agency's implementation of the CHP award without submission and acceptance of the required MOU 
may result in expenditures not being reimbursed by the COPS Office and/or award de-obligation. 

Contracts and/or MOUs with other Jurisdictions: Sworn law enforcement officer positions awarded must be 
used for law enforcement activities or services that benefit your agency and the population that it serves. 
The items funded under the CHP award cannot be utilized by other agencies unless the items benefit the 
population that your agency serves, Your agency may use items funded under the CHP award to assist 
other law enforcement agencies under a resource sharing, mutual aid, or other agreement to address multi­
jurisdictional issues as described in the agreement. 

Advancing Department of Justice Priority Problem Focus Areas: This condition applies to agencies that 
selected one of the following priority crime problem/focus areas to address in their 2021 COPS Hiring 
Program (CHP) application: 

• Building Legitimacy and Trust 
• Violent Crime/Gun Violence 
• Combatting Hate and Domestic Extremism 
• Police-based Response to Persons in Crisis 
Your agency understands and agrees to the following: Your agency will implement the one specific 
community policing plan identified in your CHP award application; 
Your agency will address its specific priority crime problem throughout the entire CHP award period; 
Your agency will implement any organizational changes identified in its CHP award application; 
Your agency will cooperate with any award monitoring by the COPS Office to ensure that it is initiating or 
enhancing its community policing efforts to address its priority crime problem, which may include your 
agency having to respond to additional or modified reporting requirements. 

Modifications: Occasionally, a change in an agency's fiscal or law enforcement situation necessitates a 
change in its COPS Office CHP award. Award modifications under CHP are evaluated on a case-by-case 
basis in accordance with 2 C.F.R. § 200.308, For federal awards in excess of $250,000, any modification 
request involving the reallocation of funding between budget categories that exceed or are expected to 
exceed 10 percent (10%) of the total approved budget requires prior written approval by the COPS Office. 
Regardless of the federal award amount or budget modification percentage, any reallocation of funding is 
limited to approved budget categories. In addition, any budget modification that changes the scope of the 
project requires prior written approval by the COPS Office. In addition, please be aware that the COPS 

file:1//P:/Gn=m!s/COPS 2022/Award Documents/Funded Award FY22 COPS Hiring.html 16/19 



10124122, 12:45 PM Funded Award 

Office will not approve any modification request that results in an increase of federal funds. 

In addition, modification requests should be submitted to the COPS Office when an agency determines that 
it will need to shift officer positions awarded in one hiring category into a different hiring category and/or 
reduce the total number of positions awarded. For example, if an agency was awarded CHP funding for two 
new, additional sworn officer positions, but due to fiscal distress/constraints the agency needs to change the 
hiring category from the new hire category to the rehire category for officers laid off or scheduled for layoff 
on a specific future date post-application, the agency would have to request a modification. The COPS 
Office will only consider a modification request after an agency makes final, approved budget and/or 
personnel decisions. An agency may implement the modified award following written approval from the 
COPS Office. Please be aware that the COPS Office will not approve any modification request that results in 
an increase of federal funds. 
During the CHP award period, it may become necessary for an agency to modify its CHP award due to 
changes in an agency's fiscal or law enforcement situation. Modification requests should be submitted to the 
COPS Office when an agency determines that it will need to shift officer positions awarded in one hiring 
category into a different hiring category, reduce the total number of positions awarded, shift funds among 
benefit categories, and/or reduce the entry-level salary and fringe benefit amounts. For example, an agency 
may have been awarded CHP funding for 10 new, additional full-time sworn officer positions, but due to 
severe fiscal distress/constraints, the agency determines ii is unable to sustain all 10 positions and must 
reduce its request to five full-time positions; or an agency may have been awarded CHP funding for two 
new, additional sworn officer positions, but due to fiscal distress/constraints the agency needs to change the 
hiring category from the new hire category to the rehire category for officers laid off or scheduled for layoff 
on a specific future date post-application. Award modifications under CHP are evaluated on a case-by-case 
basis. The COPS Office will only consider a modification request after an agency makes final, approved 
budget and/or personnel decisions. An agency may implement the modified award following written approval 
from the COPS Office. Please be aware that the COPS Office will not approve any modification request that 
results in an increase of federal funds. 

'§33 
School Resource Officer (SRO) Training Requirement: COPS Office-funded SRO(s) are required to 
complete an SRO 40-hour basic training course from a list of COPS Office approved provider(s). Training 
must be completed no later than nine months after the date shown on the award congratulatory letter or six 
months from the SRO hire date; whichever comes first. If a COPS Office-funded SRO leaves the recipient 
agency after completing the training, the recipient agrees to pay for the new SRO, who is assigned to 
backfill this position, to attend a 40 hour basic training course. The new SRO must complete the training no 
later than nine months after being placed in the school. If the officer has completed 40-hour basic training 
within the last 12 months prior to the award date, the condition has been fulfilled. Any longer than 12 months 
will require the officers to retake the course. The agency must coordinate with the training provider if they 
want funds to cover registration and travel costs. 

Community Policing: Community policing activities to be initiated or enhanced by your agency and the 
officers funded by this award program were identified and described in your CHP award application. Your 
agency developed a community policing plan for the CHP award with specific reference to a crime or 
disorder problem and the following elements of community policing: (a) problem solving-your agency's plan 
to assess and respond to the problem identified; (b) community partnerships and support, including related 
governmental and community initiatives that complement your agency's proposed use of CHP funding; and 
(c) organizational transformation-how your agency will use the funds to reorient its mission to community 
policing or enhance its involvement in and commitment to community policing. Throughout the CHP award 
period, your agency is required to implement the community policing plan it set forth in the CHP award 
application. 
The COPS Office defines community policing as a philosophy that promotes organizational strategies that 
support the systematic use of partnerships and problem-solving techniques to proactively address the 
immediate conditions that give rise to public safety issues such as crime, social disorder, and fear of crime. 
CHP awards through the specific officers funded (or an equal number of redeployed veteran officers) must 
be used to initiate or enhance community policing activities. All newly hired additional or rehired officers (or 
an equal number of redeployed veteran officers) funded under CHP must implement your agency's 
approved community policing plan, which you described in your award application. 
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~35 
Background Investigations: Recipients agree to ensure that each officer(s) hired with CHP funding will be 
subject to a background investigation, notify the COPS Office upon completion of the background 
investigation for each officer hired under the CHP award, and cooperate with the COPS Office and provide 
updates on the status of background investigations upon request. 2 C.F.R. § 200.208 
If the COPS Office determines that CHP funds are being used to pay the salary and fringe benefits of an 
officer who has not undergone a background investigation, the COPS Office may temporarily suspend grant 
funds in accordance with 2 C.F.R. §200.339 until the agency can demonstrate the background investigation 
has been completed. 

I have read and understand the information presented in this section of the Federal Award Instrument. 

Award Acceptance 

Declaration and Certification to the U.S. Department of Justice as to Acceptance 

By checking the declaration and certification box below, I--

A Declare to the U.S. Department of Justice (DOJ), under penalty of perjury, that I have 
authority to make this declaration and certification on behalf of the applicant. 

B. Certify to DOJ, under penalty of perjury, on behalf of myself and the applicant, to the best of 
my knowledge and belief, that the following are true as of the date of this award acceptance: (1) 
I have conducted or there was conducted (including by applicant's legal counsel as appropriate 
and made available to me) a diligent review of all terms and conditions of, and all supporting 
materials submitted in connection with, this award, including any assurances and certifications 
(including anything submitted in connection therewith by a person on behalf of the applicant 
before, after, or at the time of the application submission and any materials that accompany this 
acceptance and certification); and (2) I have the legal authority to accept this award on behalf of 
the applicant. 

C. Accept this award on behalf of the applicant. 

D. Declare the following to DOJ, under penalty of perjury, on behalf of myself and the 
applicant: (1) I understand that, in taking (or not taking) any action pursuant to this declaration 
and certification, DOJ will rely upon this declaration and certification as a material 
representation; and (2) I understand that any materially false, fictitious, or fraudulent information 
or statement in this declaration and certification (or concealment or omission of a material fact 
as to either) may be the subject of criminal prosecution (including under 18 U.S.C. §§ 1001 
and/or 1621, and/or 34 U.S.C. §§ 10271-10273), and also may subject me and the applicant to 
civil penalties and administrative remedies under the federal False Claims Act (including under 
31 U.S.C. §§ 3729-3730 and/or§§ 3801-3812) or otherwise. 

Agency Approval 

Title of Approving Official Name of Approving Official Signed Date And Time 
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Authori:zed Representative 
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Standard Applicant Information 

Project Information 

Project Title 

SD~2022-COPS H'1ring Program 

Federal Estimated Funding (Federal 
Share) 

1750000,00 

Total Estimated Funding 

3111067.68 

Grant Package 

Proposed Project Start Date 

10/1/22 

Applicant Estimated Funding (Non• 
Federal Share) 

1361067.68 

Areas Affected by Project (Cities, Counties, States, etc.) 

No 1\ams 

Type Of Applicant 

Type of Applicant 1: Select Applicant Type: 

B: County Government 

Type of Applicant 2: Select Applicant Type: 

Type of Applicant 3: Select Applicant Typo: 

Other (specify): 

Application Submitter Contact Information 

Application POC Prefix Name 

Mrs. 

Application POC First Name 

Kabee 

Application POC Suffix Name 

Organizational Affiliation 

Pima County Sheriff 

Dh,_.,,. ,-,,,...-.h,.., 

Application POC Middle Name 

Title 

Grants Manager 
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Proposed Project End Date 

9/30/27 

Program Income Estimated Funding 

0,00 

Application POC Last Name 

Wells 

Email ID 

kabee .well s@sheri H .o i ma.gov 
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r11u11a nu111uc1 , OJ\ nu111uu1 

520-351-4626 

ORIN umber 

Executive Order and Delinquent Debt Information 

Is Application Subject to Review by State Under Executive Order 12372? " 

c. Program is not covered by E.O. 12372, 

Is the Applicant Delinquent on Federal Debt? 

No 

SF424 Attachments (3) 

RName 
r.11 Form SF424_ 4_0-V4.0.pdf 

;\ t·, ! Name 

t ', .. , )l GrnntApplication.xml 

Authorized Representative 

Law Enforcement Executive Information 
Title 

Financial Admin1stral0l' 

Prefix Name 

First Name Middle Name Last Name 
Ron Jee 

Suffix Name 

Date Added 

4/27/22 

Date Added 

4/27/22 

Date Added 

4/27/22 

Government Executive Information 
Title 

Chief Deputy 

Prefix Name 
Other (Spec,fy) 

First Name Middle Name Last Name 
Richard 

Suffix Name 
Jr, 

Joseph Kas1igar 

Verify Legal Name, Doing Business As, and Legal Address 
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Legal Name 

DUNS 

000000000 

Legal Addess 

Certification 

Grant Package 

Doing Business As 

UEI 

MK6RG7THHM65 

The legal name + Doing Business As (OBA) and legal address define a unique entity in the system as represented in its entity profile. 
The profile legal name and address is applicable to ALL applications and awards associated to this fiscal agent. 

1. If this information is correcl confirm/acknowledge to continue with completion of this application. 

I confirm lhis Is lhe correct entity. 

Signer Name 

Kabee Wells 

Certification Date I Time 

06/16/2022 01:47 PM 

2. If the information displayed does not accurately represent the legal entity applying for federal assistance: 
a. Contact your Entity Administrator. 

b. Contact the System for Award Management (SAM.gov) lo update the entity legal name/address. 

3. If the above informalion is not the entity for which this applicalion is being submitted, Withdraw/Delete this application. Please 
initiate a new application in Grants.gov with using the correct UEI/SAM profile. 

Proposal Abstract 

Data Requested with Application 

CH P Sollcltatlon FY2022 

CHP SOLICITATION FY2022 

Please click on continue to proceed lo the survey questions. 

AGENCY ELIGIBILITY INFORMATION 

1. Type of Agency (selec! one) 

Law Enforcement 

2. From the lisl below, please select the type of agency which best describes the applicant. 

Sheriff 
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(Please specify) 

3. Please indicate if your jurisdiction is primarily considered rural, urban or suburban. 

Urban 

Instructions: We will ask you several questions about your Jaw enforcemenl agency operations and authority to determine your eligibility lo 
apply for a COPS Hiring Program {CHP) award. Please note that CHP applicants must have a law enforcement agency that is operational by 
lhe dose or this solicitation, or receive services through an exisling contract for law enforcemenl services or a new con1ract for law 

enforcement services that is in place by the close of this solicitation. Applicants musl also maintain primary law enforcemenl authority for the 
population lo be served. In addition, if funds under this program are to be used as part of a written contracting arrangement for law 
enforcement services (e.g., a town which contracts w'th a neighboring sheriff's office to receive se.vices). the government agency wishing lo 
receive law enforcement se,vices must be the legal applicanl in this application. A law enforcement agency is established and operational if 
the jurisdiction has passed authorizing legislation and II has a current operating budget. 

4. Is your agency established and currently operational? 

Yes 

4a. Which of the following best describes your law enforcemenl agency (check one)? 

4b. Will your l<'!w ef\forcement agency be operational as of the dosing dale of this solicilation? 

4c. Has your Jurisdiction passed legislation which authorizes the creation of a new law enforcement agency? 

5. If awarded. does your agency plan to use funds awarded under this award to establish or supplement a wrilten contract for law enforcement 
services (e.g., a town contracting for ser-1lces wilh a nearby sheriffs department)? 

No 

Instructions: A jurisdiction may apply for funds under this program to be used as pa.rt of a written contracting arrangement for law enforcemenl 
seNices (e.g., a town which contracts with a neighboring sheriffs office to receive services). However, the jurisdiction wishing to rncelve law 
enforcement services must be the legal applicant in this application. Important Note: Two entities involved in a contracting relationship may not 
separalely apply for funding to support the same officer position(s). 

5a. Is the legal applicant listed in this COPS Hiring Program (CHP) application and on the SF-424 the entity that will be receiving law 
enforcement services? 

5b. What is the legal name of the law enforcement agency that will be providing law enforcement se,vices to your jurisdiclion? 

Instructions: An agency with primary law enforcement authority is defined as the first responder to calls for service for all types of criminal 
incidents within its jurisdiction. Agencies are not considered to have primary law enforcement authority if they only: respond to or Investigate 
specific type{s) of crime(s). respond to Of investigate crimes wilhin a correclional institution, serve warrants, provide courthouse security, 
transport prisoners. have cases referred to them for investigation or investigational support or only some combination of these. 

6. Based on the definition above. does your agency have primary Jaw enforcement authority? {Or, if contracting to receive services. does the 
agency that will be providing lc1w enforcement services have primary law enforcement authority for the population to be served?] 

Yes 

GENERAL AGENCY INFQqMATION 

7. Please select your U.S. Allorney's Districl Office from !he below drop-down options. 

Arizona 

Instructions: Enler the Fiscal Year Budgeted Sworn Force Strength for the current fiscal year below. The budgeted number or sworn officer 
oositions is the number of sworn positions funded in vour aoencv·s budaet. includ1na funded but frozen POsitions. as well as state, Bureau of 
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Indian Affairs. or locally funded vacancies, Do not inciude unfunded vacancies or unpaid/reserve officers. For agencies wilh previous COPS-

runcfmi J:!f'livA AW~nis rlo no/ ind11df! in vn11r h1H'i0Alflf1 fnrr:A ~trAnn(h ;mv C:OPS-f1JndArl nffir.F!f!'l whnsP. MIMiAS /UA f'WmnUv hAinn C:OVfHP.ci hv 

Sa. Fu/I-Time 

517 

Bb. Par1-Time 

0 

Enter tile number of civilian positions funded in agency's current fiscal year budge!. Number of civilian positions funded in agency's current 

fiscal year budget: 

9a. Full-Time 

911 

9b. Part-Time 

EXECUilVE/CONTACT INFORMATION 

Instructions for Law Enforcement Agencies: The Law Enforcement ExecuUve is the highest ranking official in lhe jurisdiction (Chief of Police, 

Sheriff, or equivalent) and must be assigned lhe role: "Authorized Representative 1" in JustGrants. 

10a. Title: 

Financial Manager 

10b. Fi,st Name: 

Ron 

10c. Last Name: 

Jee 

10d. Phone: 

520-351-4619 

10e. Email Address: 

Ron.Jee@sheriff,pima.gov 

lnst,uctions tor Government Agencies: This is the h"1ghest tanking government official within your jurisdiction (e.g., Superintendent, May0<, City 
Administrator, or equivalen!) and must be assigned the role: 'Authorized Representative 2" In JustGrants, 

11a. Title: 

Chief Depuly 

11b. First Name: 

Richard 

11c. Last Name: 

Kastigar 

11d. Phone· 

520-351-4602 

11a. Email Address: 

Richard. Kastiga r@sheritf. pi ma .gov 
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Instructions for Application Conlact: En(er the apphcation contact's name and conlact information. 

12a. Title: 

Grant Manager 

12b. First Name: 

Kabee 

12c. Last Name­

Wells 

12d. Phone: 

520-351-4626 

12e. Email Address: 

kabee.wells@sheriff.pima.gov 

COPS HIRING PROGRAM OFFICER REQUEST 

Instructions: Please enter the number of actual sworn officers employed by your agency as of the date of 1h'is application. Do not include 
funded but currently vacant positions or unpaid posilions. 

13a. Full-Time: 

511 

13b, Part-Time: 

0 

Instructions: Number of budgeted sworn officers employed by your agency as of the date of this application. 

14a, Full-Time: 

517 

14b. Part-Time: 

0 

Instructions: Number of contract sworn officers employed by your agency as of the dale of this application. 

15a. Full-Time: 

0 

15b. Part-Time: 

0 

Instructions: Number of budgeted civilian positions employed by your agency as of lhe date or this application. 

16a. Full-Time: 

764 

16b. Part-Time: 

13 

The crime dala you will enter below will be based on crimes occurring among this population served. Population served counts must not be 
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aoJusteo upwa,o to account ror oaytime ous1ness1snopp1ng v1s1tors, mgnway ,ramc passing mrougn a iunsaicuon, nor snou10 1i mc1uoe annua1 
visitor totals. Parks and transit agencies should report average daily visitors/riders rather than annual totals. This may or may not be lhe same 

as your census population. For example, a service population may be the census population minus incorporated towns and cities that have 
their own law enforcement agency within your geographic boundaries. An agency with primary law enforcement authority is defined as having 

17. What ls the actual population your department serves as 1he primary law enforcement entily? 

368670 

18. Enter the total populalion of the government entity applying for this award using the latest census estimate available in the American Fact 
Finder al http://FactFinder2.census.gov. 

1056318 

18a. Check here if the population of the entity applying for this award is not represented by U.S. Census figures {e.g., colleges, special 
agencies, school police departments, etc.). 

false 

18b. II the population of the enlily applying for Iii is award is not represented by U.S. Census figures, please indicate the size of the population 
as of the latest available estimate. 

18c. Please Indicate the source of this population estimate {e.g., website address). 

18d. If applicable, please explain why !he service population differs from the census population. 

Several cities/towns within Pima County have their own police departments. The Pima County Sheriffs Department is responsible for the 
un/ncOfporated area. 

Instructions: Agencies should apply for the number of officer positions necessary to support their proposed community policing strategy. FY 
2022 CHP awards cover up to 75 percent of lhe entry-level salary and fringe benefits for each app<oved position for a three-year funding 
period, based on the applicant's current entry level salaty levels for full-lime officers. There is a minimum 25 percent local cash match (cost 
share) requiremenl unless a waiver is approved. The maximum federal share per officer position is $125,000 over lhe three-year period, (no! 
$125,00 per year) unless a local match waiver is approved. Any additional costs for higher than entry-level salaries and fringe benefits will be 
the responsibility of the recipient agency. Please keep in mind thal lhere is a 12-month retention requirement for each officer position funded. 
The number of officers you request cannot exceed 20% or your agency's current actual swam force, with a maximum of 50 officers for any 
agency. Agsncies with fewer than 5 officers may request one officer. The COPS Office will fund as many positions as possibh:t for successful 
applicants; however, the number of officer positions requested by an agency may be reduced based on the availability of funding and other 
programmatic considerations. 

19. How many entry-level, full-lime officer positions is your agency requesting in lhis applicalion? 

14 

lnslructions: IMPORTANT: Next, your agency must allocale the number of positions requested under each of the three hiring categories 

described below based on your agency's current needs at the lime of this application. Be mindful of your agency's ability to fill and retain the 
officer positions awarded, while following your agency's established hiring policies and procedures. CHP awards will be made for officer 
positioos requested in each of the three hiring categories, and recipients are required to use awarded funds for the specific categories 
awarded. It is imperalive that your agency understand that the COPS Office statutory nonsupplanUng requirement mandates that award funds 
may only be used lo supplement (increase) a recipient's law enforcement budget for sworn officer posllions and may not supplant {replace) 
state, local, or tribal funds that a recipient otherwise would have spent on officer positions if ii had not received an award. This means that if 
your agency plans to: {a} Hire 11ew officer positions (including filling existing vacancies that are no longer funded in your agency's budget): 
Your agency must hire these new additional positions on or after the official award start date, above its currenl budgeted (runded) level of 
sworn officer positions, and otheiwise comply with the nonsupplanting requirement as described in detail 1n the award owner's manual. (b) 
Rehire officers who have been laid off by any jurisdiction as a result of slate. local. or tribal budget reductions: Your agency must rehire the 
officers on or after the official award start date, maintain documentation showing the date{s) that the positions were laid off and rehired, and 
otherwise comply with tho nonsupplanting requirement as described in detail in the award owner's manual. (c) Rehire officers who are (at tlie 
time of application) currently scheduled lo be laid off (by your jurisdiction) on a specific future dale as a result of state. local, or tribal budget 
feductions: Your agency must continue to fund lhe officers with its own funds from !he award start dale unli! the date of !he scheduled lay-off 
(for example, if the CHP award start dale is September 1 and the lay-offs are scheduled for November 1, then the CHP funds may not bo used 
to fund the officers until November 1. the date of the scheduled lay-off); identify the number and date(s) of the scheduled lay-off(s) in this 
application (see below); maintain documenlalion showing the date{s) and reason{s} for the lay-off; and otherwise comply with the 

nonsupplanting requirement as described in detail in the award owner's manual. [Please nole that as long as your agency can documenl the 
date that the lay-off(s) would occur if CHP funds were not available, it may transfer the officers lo lhe CHP funding on or immediately after lhe 
date of the lay-off 'Nithout formally completing the administrative steps associated wi1h a lay-off for each individual officer.] Documentation that 
may be used to prove that 1he scheduled lay-offs are occurring for local economic reasons that are unrelated to the availability of CHP award 
funds may include (but are not limi!ed to) council or departmental meeting minutes, memoranda, notices, or orders discussing the lay-offs: 
not,ces provided to the individual ol'ficer(s) regarding the date(s) of the lay-offs; or budget documents ordering departmental or jurisdiction-wide 
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budget reductions. These records must be maintained with your agency's CHP award records during the award period and for a minimum or 
three years following !he date of the submission of the final expenditure report in the event of an audit, monitoring, or other evaluation of your 

award compliance. If your agency's request is funded, your agency will have the opportunity after the award announcement to request an 

award mod1fication to move awarded funding into the category or categories that meet your agency's law enforcement needs at that lime 

Category A: New, additional officer positions (including filling existing vacancies no longer funded in your agency's budget). 

20a. Category A Request 

14 

Category B: Rehire officers laid off (from any jurisdiction) as a result of state or local budget reductions. 

20b. Category B Request: 

0 

Category C: Rehire officers scheduled to be laid off (al the time of the application) on a specific fulure dale as a result of state or local budget 
reductions. 

20c. Category C Request: 

0 

Instructions: We also need some information about when the layoff of officers in this category is scheduled to occur. In the space below. please 
indicate when the officer(s) specified in this category are scheduled to be laid off. 

21a. Number of Officers: 

21 b. Date these officers are scheduled to be laid off: 

21c, Number of Officers: 

21d. Date these officers are scheduled lo be laid off: 

21e. Number of Officers: 

21f. Date these officers are scheduled to be laid off: 

21g. Number of Officers: 

21h. Dale these officers are scheduled to be laid off: 

Since your agency plans to use CHP funds to rehire officers who are currently scheduled to be laid off on a future date (u11der Category C 

above), please certify (by checking the appropriate boxes) to lhe following Certification-

My agency has and will mainta·n documentation showing the date(s) of the scheduled lay-off(s) and demonstrating \hat the scheduled 

lay-off{s) is/are occurring for fiscal reasons that are unrelated to the availability or receipt of CHP award funds. 

My agency will use its own funds to continue funding tbese officers until the scheduled dale(s) of the lay-off{s) and will use CHP funds 

to rehire thesa officers onlv on or after tne scheduled date of the lav-offts) 
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My agency recognizes that the CHP program provides funding based on our entry-level salary and benefits package and that any 

additional costs for rehired officers beyond entry-level are our responsibility to pay with other sources of funding. 

Instructions: Allhough hiring military veterans as 1"8W hires is not an award requirement, applicants who commit lo hiring or rehiring at least 
one military veleran will receive additional consideration for CHP funding. If your agency checks "yes" to the question below, your agency will 

be required to maintain documentation that it made every effort possible (consistent with your internal procedures and policies) to hire at least 
one military veteran. Under this solicita1ion, a military veteran is defined as a person who served in the active military, naval. or air service, and 

who was discharged or released there from under conditions olher than dishonorable. 

23. Does your agency commit to hire and/or rehire at leasl one milllary veteran as defined above for the officer position(s) you have 

requested? 

Yes 

23a. If Yes, how many position(s)? 

24. Is your agency requesting that all or some of the officer positions requested be deployed as school resource officers (SROs)? 

No 

SRO Instructions: 1f your agency requests officers to be deployed as school resource officers (SRO), please do not request more officer 
positions than your agency can expect lo deploy in this capacity. A "school resource officern is a career law enforcement officer, with sworn 

authority, who is engaged in communily policing activities and is assigned by the employing agency to work In collaboration with schools. 

There must be an increase in the level of community policing activities performed in and around primary or secondary schools In the agency's 
jurisdiction as a result of the award. The time commitment of the funded officers must be above and beyond the amount of time that lhe 

agency devoted to the schools before receiving the award. Recipients using CHP funding to hire or deploy SROs into schools must submit to 

the COPS Office a signed memorandum of understanding (MOU) between the law enforcement agency and the school partner(s) before 

obligating or drawing down funds under this award. An MOU is nol required at the lime of application; however, If the law enforcement agency 

already has an MOU in place that is applicable to the partnership, the MOU can be uploaded as an attachment in the section of the application 

titled "MOUs and other Supporting Documents". The MOU must contain the following: the purpose of the MOU; clearly defined roles and 

responsibilities of the school district and the law enforcement agency focusing officers' roles on safety, Information sharing, supervision 
responsibility; chain of command for the SRO; and signatures. If awarded, a recipient must submit an MOU to the COPS Office within 90 days 

from the date shown on the award congratulatory letter. Implementation of the CHP award without submission and acceptance of the required 

MOU may result in expenditures not being reimbursed by the COPS Office and/or award de-obligation. 

24a. If Yes, how many of your requested positions in this application will be deployed as school resource officers (SROs)? 

0 

24b. If Yes, has your agency reviewed principles presenled in the SRO Guiding Principles document? 

lnstructions: The following questions will help Congress and the U.S. Department of Justice identify potential gaps in training. On average 

how many hOurs of IN-SERVICE (non-recruit) training (e.g. FTO, conlinuing professional education, roll call. slandard) are required annually 

for each of your agency's officers/deputies in the following categories (if none, please indicate O hours)? 

25. Use of force {hours): 

30 

26. De-escalation of conflict (hours): 

30 

27. Evidence-based cultural sensitivity training (hours): 

8 

28. Racial and ethnic bias lhat includes elements or impliciVunconscious bias (hours)· 

4 
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£1::1. i..:ienaer 01as 1n response 10 oomes11c v101ence ano sexuar assau11 {noursi: 

4 

30, Bias towards lesbian, gay, bisexual, and transgender {LGBT) individuals {hours): 

4 

31. Community engagement (e.g .• community policing and problem solving) (hours): 

24 

32. Does your agency administer a police training academy? 

Yes 

Instructions: How many total hours of basic/recruit ACADEMY !raining are required for each of your agency's officer/deputy recruits in the 

following categories (if none, please indicate 0 hours)? 

33. Use of force {hours): 

199 

34. De-escalation of conflict {hours): 

20 

35. Evidence-based cultural sensilivity training (hours): 

8 

36. Racial and ethnic bias that includes elements of implicit./unconscious bias (hours): 

14 

37. Gender bias in response to domestic violence and sexual assault (hours): 

12 

38. Bias towards lesbian, gay, bisexual, and transgender (LGBT) individuals (hours): 

10 

39. Community engagement (e.g., community policing and problem solving) (hours): 

12 

ADDITIONAL BUDGET INFORMATION 

40. Referencing the web.based budget in this solicitation, please indicate if there was an increase in sworn officer base salary In years 2 atld 

3. If so, indicate why (check all that apply). 

COLA 

Yes 

Step Raises 

Change in Benefit Costs 

Nol Applicable 

LAW ENFORCEMENT & COMMUNITY POLICING STRATEGY 
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agencies through initiating community policing or enhancing lhe1r involvement in community policing wilh the officers hired under this award 

program or an equal number of experienced officers who have been redeployed to implement this plan after hiring the entry-level COPS 
Office-funded officers, If awarded funds, your narrative responses in the text boxes below will constitute your agency's community policing 
strategy under this award. Your organization may be audited or monitored to ensure that it is initiating or enhancing community policing in 
accordance with this strategy. The COPS Office may also use this infO£mation to understand lhe needs of the field, and potentially provide for 
training, technical assislance, problem solving, and community policing implementation !ools. Please note that the COPS Office recognizes 
that your COPS Office-funded officer(s) (or an equal number of veteran officers who are redeployed after hiring the entry-level COPS Office 
funded officers) will engage in a variety of community policing activities and strategies, including participating in some or all aspecls of your 
identified community policing strategy. Your community-policing strategy may be influenced alld impacted by others within and outside of your 
organization, as this is considered beneficial to your community policirig efforts. At any time during your award period, you should be prepared 
to demonstrate (1) the community policing activities engaged in prior lo the award that are delailed in this application and (2) how the award 
funds and award-funded officers (or an equal number of redeployed veteran officers) were spedfically used to enhance (increase) or Initiate 
community policing actlvltles according to your community policing strategy contained In this application. Community policing needs may 
change during the life of your award. Minor changes to this strategy may be made without prror approval of the COPS Office; however, the 
recipient will be required lo report on progress or changes to the communily policing strategy (if any) through lhe required performance 
reports, If your agency's community policing strategy changes significantly, you must submit those changes to the COPS Office for approval. 
Changes are significant if they deviate from the specific crime problems originally ldenlifled and approved in the community policing strategy 
submltted with the application. In some cases, ln reviewing performance reports, lhe COPS Office may identify significant changes in 
community policing strategies that require explanation and request for approval. Applicants that choose problem areas that receive additional 
priority consideration will not be able to change from these problem/focus areas if awarded CHP funding. The following is the COPS Office 
definition of community policing that emphasizes the primary components of community partnerships, organizational transformation, and 
problem solving. Please refer to the COPS Office web site {hltps:J/cops,usdoj.gov) for rurther information regardirig this definition. Community 
policing is a philosophy that promotes organizational strategies that support the systematic use of partnerships and problem solving 
techniques to proactively address lhe Immediate conditions that give rise to pubflc safety issues, such as violent crime, non-violent crime, and 
fear of crime. The COPS Office has developed the following list of primary sub-elemenls of community policing. Please refer to the COPS 
Office Community Pollclng Defined publicaUon for further informatlon regarding these sub-elements. Community Partnerships: Collaborative 
partnerships between the law enforcement agency and the Individuals and organizations they seNe to bolh develop solutions to problems and 
increase trust in police. Other Government Agencies Community Members/Groups Non-Profits/Service Providers Private Businesses Media 
Organizational Transformation: The alignment of organizational management, structure, personnel. and information systems to support 
community partnerships and proactive problem-solving efforts. Agency Management Climate and culture Leadership Labor relations Decision­
making Strategic planning Policies Organizational evaluations Transparency Organizational Structure Geographic assignment of officers 
Despecializalion Resources and finances Personnel Recruitment, hiring and selection Personnel supervision/evaluations Training Information 
Systems (Technology) Communication/access to data Quality and accuracy of data Problem Solving: Ttie process of engaging In the proactive 
and systematic examination of identified problems lo develop effective responses that are rigorously evaluated. Scanning: Identifying and 
prioritizing problems Analysis: Analyzing problems Response: Responding to problems Assessment: Assessing problem-solving initiatives 

Instructions for Current Organizational Commitment to Community Policing; For each of the following statements, please answer in lerms of 
existing agency policies and practices as they relate to coHaboralive partnerships and problem-sol'ling activities. (Check all that apply.) 

41. The agency misslon stalement, vision, or goals includes references to: 

Community Partnerships 

Yes 

Problem Solving 

Yes 

42. The agency strategic plan includes specific goals or objeclives relating to: 

Community Partnerships 

Yes 

Problem Solving 

Yes 

43, The agency recruitment. selection and hiring processes include elements relaling to: 

Community Partnerships 

Yes 

f1le:///P:/Gran\s/COPS 2022/App!ication/FY 22 COPS Hiring Appl1catior1.html 11/43 



10124122, 12;14 PM 

Problem Solving 

44. Performance evaluations of line officers assess performance in: 

Corrmunity Partnerships 

Problem Solving 

Yes 

Grant Package 

45. Line officers receive regular {at least once every two years) training in: 

Community Partnerships 

Yes 

Problem Solving 

Yes 

46. Which of the following internal management practices does your agency currently employ? (check all !hat apply) 

Assignment of officers lo specific neighborhoods or areas for longer periods of time to enhance customer service and facilitate more 
contact between police and citizens. 

Yes 

Assignment of officers to geographic hot spots that are defined statistically by creating incident maps to identify geographic cluslering of 
crime and disorder. 

Yes 

Early Intervention Systems that help identify officers who may be showing signs of stress, personal problem, and queslionable work 
conduct 

Yes 

None of the above. 

47. Which of the following do you counUmeasure to annually assess your agency·s overall performance? (check all that apply) 

Response times 

Yes 

Problem solving outcomes 

Department employee satisfaction 

Reduction of crime in identified hot spots 

Yes 

Social disorder/nuisance problems (e.g . graffiti. panhandling, loitering) 

Satisfaction with police services 
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Victimizat;on (i.e, non-reported crime) 

Co'llmunily meetings held/allended 

Yes 

Use of force Incidents 

Yes 

Meeting the priorities as identified in your agency strategic plan 

Gran! Package 

My agency does not conduct annual assessments of overall performance 

48. Through which of the following does your agency routinely share information with community members? (check all Iha\ apply) 

Neighborhood, beat, and/or school meetings 

Vas 

Loi::al media oullets 

Yes 

Agency newsletter 

Neighborhood newsletters 

Yes 

Agency website 

Yes 

Social networking (Biogs, Twitter feeds, Facebook pages, etc.) 

Yes 

Citizen alert system (telephone, email, text, etc.) 

Yes 

Citizen alert system that is geographically targeted, based on updated hot spots 

Public access television/rad;o 

Yes 

Communi1y organization board membership 

Yes 

Public forums with chieffsherifffcommand staff 

Posters, billboards, flyers 

None of the above 
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49. Through which of the following ways does your agency formally involve community members in influencing agency practices and 
operations? (ctieck all Iha! apply) 

Citizen police academies 

Volunteer activities 

Yes 

Auxiliary police programs 

Yes 

Civilian review boards (i.e. disciplinary review boards) 

Yes 

Citizen advisory groups (i.e. informal advisory function) 

Yes 

Involvement in hiring decis1ons (interview panels, selection boards, etc.) 

Involvement In contributing to annual line officer performance reviews 

Representation on promotional boards 

Participation in accountability and performance reporting and tracking meetings 

Participation in complaint resolution process (formal mediation, disciplinary boards, e!c.) 

None of the above 

Instructions for Proposed Community Policing Strategy: Problem Solving and Partnerships COPS Office awards must be used to iniliale or 

enhance community policing activities with either the newly hired officers funded by lhls award program or an equivalent number of veteran 
officers who are redeployed to implement this community policing strategy after hiring the additional enlry-level officers with COPS Office 

award funds. In this section, you will be asked lo identify the crime and disorder problem or a focus area and the partners to be engaged 

through your requested COPS Office funding. Identifying the specific problem/focus area and partnerships that your agency plans to focus on 

is important to ensure that you satisfy the requirements for COPS Office funding under this program and to ensure that ultimately the additional 

award-funded officers (or equivalent number of redeployed veleran officers) will initiate or enhance your agency's capacity to imp1emenl 
community policing strategies and approaches. Using the following list, select a problem/focus area that will be addressed by the officer(s) 

requested in this application. Please choose the option that best fits your problem area. You may only select one problem/focus area to 

address through this award funding. When idenlifying a problem. It Is Important to think about the nature of similar incidents that taken together 

comprise lhO problem and accordingly describe it in precise, specific terms (e.g. "robbery of retail establishments", rather than just "robbery''). 

In dotng this, it can be helpful to consider all aspects of the problem, including the likely offenders, the suitable targets/victims, and how these 

come together in lime and space. Additional consideration will be given to applicants who propose a communlty-based approach to one of the 

four following problem/ focus areas. Applicants who choose one of the community policing problems or priority focus areas listed here must 

devote 100% of their funded positions lo that focus area and will not be allowed to change their choice once the award has been issued. 

Bu'ilding Legitimacy and Trust - Applicant will deploy officers to partner and engage commun.ty slak;eholders including residents, businesses, 

and faith-based organizations to prioritize and collectively strengthen a community's response to crime and criminal activity, and focus on 

enhancing and maintaining community lrust and Jegi:imacy between law enforcement and the communities they serve - to include building 

trust in immigrant communities. Efforts could include deploying or redeploying officers to support officer recruitment and retention efforts, with 

an emphas son promoting diversity. Violent Crime/Gun Violence Appltcanl will employ commun-ly policing strategies to address a range of 

violent crime problems. Community-based approaches to combatting gun violence thal build trust in underserved communities suffering from 

high incidents of gun crime will receive additional consideration. Applicants requesting additional considera!ion for gun violence issues will be 
asked to describe their holistic, community-based approach. Applicants may wish to rev'.ew the COPS Office web page on Community 
\/i,.lonr<> lnton,antiAn<: '"' irla::i,:, An drc,l,:,n;.,., rnmhc,/;,..,., 1--l<>t .. :;,n,i l"'\,;m<:><:lir l=viron,i<:m _ t.nnlir<>nl ,.,;91 fnr"" rm rnmn'l,ni'"•h«<><>rl d«>h>ni.<><: 
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thal combat bias-motivated acts of violence that divide our communities, intimidate our most vulnerable cilizens, and erode trust in the rule of 
law. Police-based Response to Persons in Crisis -Applicant will focus on deploying officers in crisis intervention teams, participating in crisis 

intervention teams, improving response and inleraction with persons in crisis - to include efforts focused on the education, preventiOn, 
addiction and lnleNenlions related to the abuse of opioids and other substances in communities. 

50. Problem/Focus Area 

LE_ CPStPS Pleg ilT rust 

50a. Describe the problem/focus area you have selected in question 50 (i.e. localion, severity, type of crime [if applicable], impact of issue on 
community). (Please limil your response to a maximum of 125 words.] 

In the las! lwo lo four years the number of people applying lo be a law enforcement officer has drastically declined, while the population in 
Pima County has grown. The Pima County Sheriff's Department {PCSD) has continued lo provide core services responses, where In other 
parts of the State of Arizona, departments have discontinued response to all calls for seNice. Responding lo all calls for service has not come 
without an unintended cost. PCSD is responsive, but not involved; we have lost the ability to provide law enforcement services through 
community oriented policing. Ensuring core services responses while facing staff shortages has limited the use of innovative avenues to police 
in lhe community. lhis affects the department's legitimacy and the ability to build !rust. 

50b. Please include lhe number of aggravated assaults with a firearm thal occurred in your jurisdiction dur!ng the last calendar year (2021 ). 

Please indude the number of reported shootings that occurred ln your jurisdiction during the last two years (2020 and 2021 ), 

50c. Number of Repor1ed Shootings (2020): 

50d. Numbar of Reported Shootings (2021): 

50e. Please also describe how you will address this issue using a holistic, community-based approach Iha! builds trust In underserved 
communities suffering from high incidents of gun crime. Applicants may review the COPS Office web page on Community Violence 
Interventions for ideas on strategies. [Please limit your response to a maximum of 250 words.] 

COMMUNITY POLICING - PROBLEM AREA NARRATIVE 

51. Describe how your agency will use award funds to address the problem/focus area selected in ques1ion 50. Describe your approach, 
including a long-term strategy and detailed implementation plan that reflects consullation with community groups and appropriate private and 
public agencies. Explain how the grant will be utilized to reorient your law enforcement agency's mission toward community-oriented policing 
or enhance its involvement in or commitment to community-orienled policing. [PleAse limit your response to a maximum of 500 words.] 

If awarded runds the Pima Coonty Sheriff's Depar1ment (PCSD) plans to address a number of aspects related to community oriented policing. 
The PCSD recognizes the fact ii has lacked innovative and consistent service to the citizens of Pima County in the manner of community 
oriented policing. 

In the last two lo four years the number of people applying lo be a law enforcement officer has drastically declined, while the population has 
grown. PCSO has continued to provide core services responses, where in other parts of the State of Arizona, departments have discontinued 
response to all calls for service. Responding to all calls for service has not come withoul an unintended cosl. PCSD is responsive, but not 
involved; we have lost the ability to provide law enforcement services through commun~y oriented policing. Ensuring core services responses 
white facing staff shor1ages has limited the use of innovative avenues to police in the community. This affects the depar1ment's legilimacy and 
the ability to build trust. 

PCSD's approach, if awarded funds. is to centralize community orlented policing with a mission oriented unit of 14 deputies 10 execute plans 
and addrnss needs of citizens via community oriented projecls. The long lerm goal is to build and build upo'l department-citizen relationships, 
thereby building trust and legitimacy. 

Centralization of community oriented policing projects allows for a more keen approach to the needs of the citizenry. The cenlralized 
community policing unit will not be responsible for core services related to calls for service, court enforcement, or jail operations. This allows 
for definite attention to community oriented policing dealing with quality of life concerns, relationship building with organizations, associations. 
area slakeholders, and youth interactions, and build relationships with our regional partners. 
Planning and deployment will ultimately be at tl'le behest of Pima County Sheriff Chris Nanas, or his appoinled authority. but ii should be noted 
the request for funding and the relurn to a more robust approach to community oriented policing is lhe idea of the Sheriff Na nos. It is his goal 
to meet the expectations of his constituency and to build up the legitimacy of the department. 

Development of the community oriented policing unit will begin wilh reestablishing historical rnlalionships with long term goals of continued 
maintenance. Development will also include seeking and nur1uring new relationships with the same long term goal of continued maintenance. 
As required by the COPS rules. this funding will create a long term legacy to be malntained in perpeluily by this Pima County Sheriff 
Administration. 

The use of crime analysis as well as community input will be the initiating tools to establish areas of need and tne associated criminal elemenl; 
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or quality of life issues if problem solving does not a require a criminal justice response. The community oriented mission will encompass the 

l'!ntin>h1 of 11n nrnrnnr.<it"'rt Pim;;i r.rnmtv 1:1nrl thic:. i<: th,:, r,:,;:i~rm ::inn Nilir.<11 ::ic:.nRrt fr1r thA Pr.Sn <:.P.Pkinn f11nrlinn In hirA 1d nnc:.itinnc:. ThP l"'t<;linn 

PERSISTENT POVERTY 

Please refer to the U.S. Census Bureau's, Historical County Level Poverty Estimates Tool. This Excel-based tool accesses county-level 
poverty rates from the 1960-2000 Decennial Census as well as estimates from 2010 based on 5-year data from the ACS. Please enter your 
county's poverty rale for 1990, 2000, and 2010. If your agency does not service counties, please enler the state average. AU figures must be 
rounded to the nearest whole percent. 

52. Does your law enforcement agency service a counly that has had 20 percent or more of ils population living In poveny over the past 30 
years? 

No 

Please en1er your county's poverty rate for 1990, 2000, and 2010, If your agency does not service counties, please enter the slate average. All 

figures must be rounded to the nearest whole percent. 

52a, Poverty Rate (1990): 

52b. Poverty Rate (2000): 

52c. Poverty Rate (2010)· 

POUGE AND YOUTH SUICIDE DATA 

53, Does your agency collect data on the number of officer suicides in your agency? 

Yes 

53a. In the past 12 months, how many officer suicides have you recorded in your agency? 

54. Does your agency have a suicide prevention training program? 

No 

55. Does your agency track officers that have been exposed to ·critical incidents' such as murder, suicide, and domestic violence? 

Yes 

56. Does your community experience high rates of youlh suicide (For the purposes of this question, high Is defined as 10 suicides per 100,000 
residents aged 10-19)? 

No 

COMMUNITY-BASED OFFICER HIRE AND RELOCATION 

57. Does your law enforcement agency have a writlen policy that requires new officerslc!eputies to reside within the jurisdiction lhey serve? 

Yos 

58. Does your law enforcement agency have a written policy that encourages new or existing officers to relocate to areas charac!erized by 
fragmented relationships between police and residents of the community, or where there are high incidents of crime? 

No 

58a. Check all that apply: 
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Reimbursed for moving expenses 

Sign-on bonus 

Consideration for choice of shift or district 

Other - Please specify 

Yes 

Other 

Grant Package 

59. Which of Iha following information sources did you use to prioritize this problem/focus area as a problem/focus area to address through 
this award program (check all that apply): 

Police department data {e.g. police reports, calls for service, crime data, citizen complaints) 

Yes 

Agency personnel (e.g. officer feedback, command slaff priorities) 

Yes 

Other local non-law enforcement government agency data 

Community based organizations (e.g. failh based, non-profits, social service providers) 

Yes 

Local businesses 

Yes 

Individual community members/community meetings 

Yes 

Community survey 

local govemmenl officials 

Yes 

None of the above 

60. If awarded funds, my agency will improve our understanding of lhis problem/focus area by examining (check all that apply): 

Routinely collected law enforcement data/information related to the problem (e.g. arrest incident reports, calls for service) 

Yes 

The location and/or time aspects of the problem/focus area (e.g. mapping) 

Yes 

The conditions and environmental factors relaled to the problem/focus area 

Yes 

Tbe strengths and llmitat1ons or current responses to the problem/focus area 
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Yes 

Non.law enforcement data/informalion related to the problem/focus area (e.g. insurance crash data, other government agency data, 
census data. survey data\ 

Yes 

Existing research and bast practices related to Ille problem/focus area 

Yes 

Data/information from the community related to the problem/focus area (e.g. resident associations, business groups, 0011-profit 
community service organizations) 

Yes 

lnformalion about offenders contributing to the problem/focus area (e.g. offender interview, arrest records) 

Yes 

Information about victims affected by tile problem/focus area (e.g. crime reports, victim inlerviews) 

Yes 

Strengths and weaknesses of previous responses to the problem/focus area 

Yes 

None of the above 

61. If awarded funds, my agency will use the following information sources to assess our response to this problem/focus area 10 delermlne 
whether ttie response was implemented and achieved the desired outcomes (check all that apply): 

Rour1nely collecled law enforcement dataf1nformation related to the problem/focus area {e.g. arrests, incident reports, calls for seivlce) 

Yes 

Data/information regarding whether the response was implemented as planned 

Yes 

Police data collected for !his specific problem/focus area (e.g. problem-specific suiveys, field interview contact cards) 

Yes 

Non-police data/information related to the problem/focus area{e.g. insurance crash data, other government agency data, census data, 
SUIVeydata) 

Yes 

Oala/information from the community related lo tho problem/focus area {e.g. residonl associations, business groups, non-profit 
community service organizations) 

Yes 

lnformalion about offenders contribu!ing to the problem/focus area (e.g. offender inleiview, arrest records, probation/parole data) 

Yes 

Information about victims andfor stake holders affected by the problem/focus area {e.g. er.me reports, victim interviews) 

Yes 

Nono of the above 

62. To the best of your ability at this time, please select from the below 11st what your primary goals are in responding to your selected 
problem/focus area (select up to 3) 

Reducing the number of Incidents 
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Increasing public !rust in your agency 

Yes 

Reducing the seriousness of the incidents or lhe amount of harm 

Reducing the number of victims and repeat victims 

Reducing the number of offenders and repeat offenders 

Grant Package 

Getting other agencies and slake holders to assume responsibility for the problem/focus area 

Improving lhe response to the problem/focus area (i.e. more comprehensive and coordinated way of dealing with lhe problem/focus 
area, providing better services to victims, or greater efficiency in dealing wilh the problem/focus area) 

Yes 

Improving citizen perceptions of the problem/focus area 

None of the above 

63. An impor1ant parl of a comprehensive commun;ty policing strategy is the formation of partnerships, such as working with other public 
age11cies, private organizations, or participation in regional law enforcement partnerships. If awarded funds, will your agency and the award 
funded officers (or an equivalent number of redeployed veteran officers) Initiate or enhance a par1nershlp with an exlemal group/organization 
to develop responses to this problemtrocus area? 

Yes 

63a. If yes. how many external groups/organizations will your agency initiate or enhance a partnership with lo develop responses lo this 
problem/focus area? 

14 

Name the most Important external groups/Ofganizations that your agency will initiate or enhance a partnership with to develop responses to 
thls problem/focus area (maximum of three partners). Note: you may attach optional letters of this support from any or all of these prospective 
partners in the section titled Memoranda of Understanding (MOU) and Other Supportive Documents. You will tie limited to listing no more than 
three partners per public safety problem/focus area. 

64. Partner Name1: 

Pima Regional Law Enforcement 

64a, For lhis partner, please indicate the statement thal best characterizes this partner: 

Federal, state, or local law enforcement agency (non.tribal) including through mu11j.jurisdictional/regional partnerships 

65. Partner Name2: 

Boys & Girls Club or Tucson 

65a. For this partner, please indicate the slatement that best characterizes this partner; 

Community based organizations (e.g., faith based, community redevelopmen\ groups, social service providers, resident associations) 

66. Partner Name3: 

Pima County Superintendent 

66a. For this partner, please indicate the statement that best characterizes this partner: 

local educational insti!utions {schools/colleges/universities) 
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1nstruct1ons 1or Proposed C.:ommurnty Pol1c1ng t:itrategy: Organiza11onal Transformation GOPS Othce awards must be used to 1nit1ate or 
enhance community policing activities. In this section, you will be asked to identify the organizational change(s) that your agency plans to 

focus oo tllrough your requested COPS Office funding. Identifying the specific organizational change(s) that your agency plans to focus on Is 

important to ensure tha1 you satisfy the requirements for COPS Office funding under lh1s program, and to ensure that ultimately lhe use of 

these funds wiU initiate or e11hance your agency's capac ty to implement community policing approaches. II awarded funds, will your agency 
Initiate or enhance any of the following Internal changes to personnel managemenl? (Select no more than 2 intemal changes to personnel 

67. Flexibility in officer shift assignments to faclli1ate addressing specific problems, 

true 

67a. Please explain. 

With the awarding of funds for fourteen (14) positions, a complete unit can be assembled and used in proactive manners separale from 

core/patrol services and responsibiliUes. This includes shifVscheduled assignments to meel community oriented needs. 

68. Assignment of officers to spec,fic neighborhoods or areas for longer periods or time to enhance customer service and facilitale more 
contact between police and citizens. 

true 

68a. Please explain. 

With the awarding of funds for fourteen (14) positions, a complete unit can be assembled and used in proactive manners separate from 

core/patrol services and responsibililies. This includes mission specific assignments in neighborhoods to enhance customer contacts 1o meet 
community oriented needs, to Include schools and associated regional partnerships. 

69. Recruitment and hiring practices that renect an orientalion towards problem solving and community engagement. 

false 

69a. Please explain. 

70. In-service training for officers on basic and advanced community policing principles. 

false 

70a. Please explain. 

71. Field training officer {FTO) programs that teach and lest problem solving, community engagement, and critical lhinking st<ills. 

false 

71a. Please explain. 

72. Measure and include non-enforcement proactive community engagement efforts as part of officer performance evaluations. 

false 

72a. Please explain. 

73. Provide de-escalation training to sworn personnel and promote de-escalation as an important strategy to diffuse potentially volatile 
situaHons. 

false 

73a. Please explain. 

74, Eiirly intervention systems that help identify officers who may be showing early signs of stress, personal problems, and questionable work 
conduct. 

false 

74a. Please explain 
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tn. Lareer aeve1opmen1 ana1or promouonal processes 11.e. sergeam exams) tnat re1nrorce proo1em solving ano community engagemem. 

false 

?Sa. Please explain. 

76. Implement specific programs 1o improve the sarety and wellness of personnel lhroughout your organization. 

false 

76a. Please explain. 

77. None of Iha above. 

false 

If awarded funds, will your agency initiate or enhance any of the following internal changes lo agency management? (Select up to 2 internal 

changes to agency management that will be addressed with these award funds.) 

78. Agency strategic plan tllat ou11ines the goals and objectives around community policing and other deparlmen!al priorities. 

false 

78a. Please explain. 

78b. If awarded funds, in addition to lhe internal changes proposed above, will your agency lnitiale or enhance sc<eenlng and counseling 

programs lo identify and prevent the radicalization of applicants and personnel who endorse violent and hateful extremist movements? 

No 

78c. If Yes. please explain. 

79. Organizalional performance measurement systems that include community policing metrics, and conduct annual assessments of agency 
pertormance. 

true 

79a. Please explain. 

If awarded funds, this agency WIii initiate a community policing performance measurement system encompassing metrics on citizen/community 
organization contacts, citizen/community organization feedback, problem solving, and case management (solvability metrics and Investigative 
workflow. 

80. Technology systems that provide officers, analysts, and the community better and more timely access to data and information. 

false 

80a. Please explain. 

81. Media11on s!rategles to resolve citizen complaints. 

raise 

81a. Please expla!n. 

82. Collection, a11alysis, and use of crime data and information in support of problem-solving goals. 

true 

82a. Plec:1se explain. 

If awarded funds, this agency plans to use SMART goals as the basic approach to problem solving. The use of crime analysis and crima data 
through RMS systems will help direct the identification of community problems and the problem-solving goals. 

83. Fon11al accreditation process. 

false 
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83a. Please explain. 

84. System lo capture and track problem solving and par1nership efforts and aclivities. 

false 

84a. Please explain. 

85. An organizational assessment of community policing. 

false 

85a. Please explain. 

86. None of the above. 

false 

87. Did your agency consult wilh any of the following groups/organizations on the development of this community policing strategy? (check all 
that apply) 

Local government agencies (non-law enforcement, e.g. probation/parole, parks and recreation, code enforcement) 

Yes 

Community based organizations (e.g. failh based, community redevelopment groups, social service providers, res'1dent associations) 

Yes 

Businesses operating In the community 

Yes 

Tribal law enforcement agencies (outside you, jurisdiction) 

Yes 

01her Federal, slate, or local law enforcement agencies 

Yes 

Multi-jurisdictional or regional task. forcesfpartnershlps 

Yes 

local educational institutions (schools/colleges/universities) 

Yes 

local government officials 

Yes 

Individual stakeholders residing, working or with an interest in the community and/or problem 

Yes 

None of the above 

88. To what extent are there related governmental and/or community initiatives thal complement your agency's proposed community policing 
strategy? 

T/1ere are a significant number of related initiatives 

89. To whal extent is there community support in your jurisdiction ror implementing the proposed community policing strategy? 

Moderate level of support 

90. If awarded funds, to what extent will t/1e co'llmunity policing strategy impact the other componen1s of the criminal justice system in your 
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jurisdiction? 

Potentially decreased impact 

NEED FOR FEDERAL ASSISTANCE 

91. AU applicants are required to explain their inab1hty to address the need for this award without federal assistance. Please do so in the space 
below. {Please limit your response to a maximum of 500 words.] 

Like many counlies throughout the western United Stales, Pima County depends on its own Sheriffs Department to provide law enforcement 

services; many of which extend past the state legislative and constitutional requirement of tax collection and jail services. The Pima County 
Sheriff's Department provides emergency services lo those unincorporated areas of the county that extend from very sparse alld rural to very 
dense and metropolitan. 

Again, like many counlies in the western United Stales, Pima County operates under a Board of Supervisors form of government. The Board 
budgets the expense of public monies; a percentage of which is provided to the Sheriff of Pima County to provide law enforcement se,vlces. 
The current budget for the Pima County Sheriff's Depar1ment for fiscal year 2021/2022 is $142.5 million. This is approximately $1 million less 
than fiscal year 2015'2016. Though, in pre-COVID years before FY21/22 have been as high as $159 million, budgeted funds have historically 
faced personnel cost and the employee related expenses associated with salaries. Of this FY's $142.5 million, $115 mlllion or 81% is 
encumbered by personnel costs. 

Personnel costs In Pima County are budgeted for positions, under position control numbers (PCN), whieh encumber monies whether the PCN 
is filled or not. This is true for all positions, not just commissioned law enforcement positions. 
The current FY budget, less funded, when compared to six years ago, has hampered position availability. 11 is only fair to note, the Pima 
County Sheriffs Department faces the same national crisis in law enforcement recruitment, yet in the case of encumbered budgetary funds the 
departmenl is unable to address needs in community oriented policing when budgeled positions do not exist; even when recruitment upwardly 
trends. 

Pima County Sheriff Chris Nanos has made a publlc meeting case for increased funding for staffing. His reason relates to the previous FY 

budgets having been up lo $17 million more than the current FY and how this directly affects personnel costs and staff posilions. Larger staff 
will allow the department lo reengage in community oriented policing strategies lo problem solve and build upon lrust and legitimacy. To dale 
(5-20-22), the Pima County Board of Supervisors has not indicated either way (in public forum} if they will grant the Sheriffs request for 
elevated budgeting and staffing numbers. 

DUPLICATION OF FUNDING 

Instructions: Applicanls are required to disclose whether they have pending applications for federally funded assistance or active federal 
awards that support lhe same or similar activities or services for which funding is being requested under this application. Be advised that as a 
general rule, COPS Office funding may not be used for the same Item or service funded through another funding source. However. leveraging 
multiple funding sources in a complementary manner to implement comprehensive programs or projecls is encouraged and is not seen as 
inappropriate. To aid the COPS Office in the prevention of awarding potentially duplicative funding, please indica1e whelher your agency has a 
pending application or an active award with any other federal funding source (e.g., direct federal funding or indirect federal funding lhrough 
state sub-awarded federal funds) which supports the same or similar activities or services as being proposed in this COPS Office application. 

92. Do you have any current, active non-COPS Office award with any otller federal funding source (e.g., direct federal funding or indirect 
federal funding through slate subawarded federal funds) that supports the same or similar activities or services as being proposed in this 
COPS Office application? 

No 

92a. If Yes. for each potentially duplicative non-COPS Office award, provide the fol\owirig detailed Information: name of federal awarding 
agency, or stale agency for subawarded federal funding; award number; program name; award start and end dates; award amount: and 
description of how this project differs from the apphcalion for COPS office funding, 

92b. Do you have any pending non-COPS Office gran1 applications with any other federal funding source (e.g., direct federal funding or 
mdirect federal funding through state subawarded federal funds)that support the same or similar activities or services as being proposed in this 
COPS Office application? 

No 

92c. If Yes, for each potentially duplicative non-COPS Office gran: application, provide the following detailed information: application number {ii 

known): program name: project length: total requested amount; items requested; and describe how lhis project differs from the application for 
COPS Office funding. 

FISCAL HEALTH AND UCR DATA 
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Instructions: Enter your law enforcement agency's !otal operating budget for the current AND the previoLis fiscal year. The operating budget 

generally includes salaries as well as operations. Please note: All figures must be rounded lo the nearest whole dollar. 

93a. CURRENT FISCAL YEAR (2021): 

142491805 

93b. PREVIOUS FISCAL YEAR {2020): 

159491549 

lnslructions: The U.S. Census Bureau American Community Survey (ACS) provides mum-year poverty rate estimates for communities. Please 

go to the U.S. Census Bureau (https://data.census.gov/cedsci/) to determine the percentage of ind;viduals in pover1y in your jurisdiction. For 

jurisdictions not inciuded In the census (e.g., schools, universities, transit, parks), please check the box for "Not Applicable." Please note: All 
figures must be rounded to lhe nearest whole percent. 

94. Percentage of Individuals in Poverty 

16 

94a. Not Applicable 

false 

Instructions: The Bureau of Labor Statistics· Local Area Unemployment Statistics (LAUS) program provides monlhly estimates of 

unemployment for communi1ies. Please go to the Bureau of Labor Statistics' LAUS website (http:/lwww.bls.gov/lau/data.htm) to find detailed 

instructions for looking up your local area's unemployment rate. It may be necessary to select the nearest best match lo your jurisdiction {for 

example. a city of (ewer than 25,000 people may report their county level rate). For jurisdictions not included in the census (e.g .. schools, 

unfversi1ies, lransil, parks), please check the box for '·No1 Applicable". Please note: All figures must be rounded to the nearest whole percent. 

95. Percentage ('"lo) unemployed for for October 2021: 

4 

95a. Nol Applicable. 

false 

96. Since January 1, 2022, has your agency taken on additional law enforcement duties and responsibilities resulting from an agency merger 

or the disbanding of a neighboring law enforcement agency (which did not result in a new or supplemented funded contract to provide these 
law enforcement services)? 

No 

Instructions: In addition to the data collected elsewhere in this application, the COPS Office would like to capture information from jurisdictions 

lhat may have faced an unanticipated calastrophic event that had a significant impact on the delivery of law enforcement services or have 

experienced an unusually large increase in the number of homicides in the past year. Examples of unanticipated catastrophic events includes 

mass shootings, terrorist attacks, natural disasters, or other events leading to mass casualties that would not necessarily be reflected in the 

UCR crime statistics previously reported. Please nole that if your jurisdiction is faced with an unanticipated catastrophic event (e.g., mass 

shooting, terrorist attack, other mass casualty event) after submission of this appticalion, but before the application closing date, you should 

contact the COPS Office immediately al 800-421-6770 to update your application to include this information. 

97. If your agency experienced a major disaster or caIastrophic event in the t;me period from January 1, 2021 to present, check this box. 

false 

Description of event (including number of casualties) Type of event (major disaster, mass shooting. bombing, etc.) lmpacl of the event on 

delivery of law enforcemenl services Ou ration of the event (how long will law enforcement services be Impacted by the event until recovery) 
Law enforcement response and recovery efforts 

97a. Please specify: (Please limit your response to a maximum of 125 words) 

lnstruclions: Using UCR crime delinilions, enter the actual number of incidents reported to your agency in the previous two calendar years 

(2021 and 2020) for the following crime types. Note that only those incidents for which your agency had primary response authority should be 

provided. Please enter O (zero) lo Indicate no incidents in a particular year/type. Do not ent8< NIA 1f no incidents were reported•- enter O 
(zero). Do not enter NIA if data is not available - onter an estimate based on historical data. 
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98. Criminal Homicide (20211: 

14 

99. Criminal Homicide (2020): 

16 

100. Forcible Rape {2021): 

82 

101. Forcible Rape (2020): 

60 

102. Robbel)' (2021): 

120 

103, Robbery (2020): 

148 

104. Burglary {2021 ): 

921 

105. Burglary {2020): 

910 

106. Aggravated Assaull (2021)· 

515 

107. Aggr,:1vated Assault {2020): 

449 

108. MotorVehide Theft (2021)· 

644 

109. Motor Vehicle Theft (2020): 

716 

110. larceny (except motor vehicle theft) {2021 ): 

5731 

111. Larceny (except motor vehicle theft) (2020): 

5645 

Grant Package 

112. If awarded funds, will your agency commit to regularly collecting, analyzing, and reporting incidents of hate crimes to the FBI as part of 
their annual Uniform Crime Reporting? 

Yes 

Instructions: Agency Profile Oueslions (these questions are for informational purposes only and will not be scored). 

113. Does your agency have a wellness policy or program for officers? 

Yes 

113a. If yes, which groups does it cover: (check all that apply) 

Sworn Officers/Deputies 

Yes 

Civilian Slaff 

Yes 
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Retired Off1cers/Depu1ies 

Re!ired Staff 

Correctional Officers/Staff 

Yes 

Family Members/Significant others 

Yes 

Other 

Yes 

Grant Package 

114. Does your agency report crime data to the National Incident-Based Reporting System {NIBRS)? 

Yes 

115. Does your agency ulilize the National Integrated Ballistic lnformalion Network (NIBIN)? 

Yes 

116. Does your agency have a dedicated or specific investigator to investigate reported hate crimes, or a uni! dedicated to irwesligating bias­
motived incidents/hate crimes? 

No 

CONTINUATION OF PROJECT AFTER FEDERAL FUNDING ENDS 

Instructions for ltie Continuation of Pmject after Federal Funding Ends: Applicants must plan to retain all sworn orncer posilions awarded under 
your COPS Office hiring award for a minimum of 12 months at the conclusion of 36 months of federal funding for each position. The retained 
COPS Office-funded positions should be added to your agency's law enforcement budget with slate and/or local funds at the end of award 
funding, over and above lhe number of locally-funded sworn officer positions that would have existed in the absence of the award. These 
additional position(s} must be retained using state, local, or other nonfederal funding only. The retention period may begin during the five-year 
period of perlormance of the award and may extend beyond lhe end date of the award. You may not use funds awarded by other federal 
awards to cover the costs of retention. At the time of award application, applicants must affirm that they plan lo retain the positions and Identify 
the planned source{s) of retention funding. We understand that your agency's source{s) of retention funding may change during the life of the 
award. Your agency should maintain proper documenlalion of any changes in the event or an audit, monitoring or other evaluation of your 
award complia11ce. Please refer to the frequently asked questions on retention which can be found here https:1/cops.usdoj.gov/chp. Note: 
Agencies that do not plan to retain Ell! the positions awarded under this award are ineligible to receive CHP funding. 

117, W,11 your agency plan to retain any additional positions awarded under this award for a minimum of 12 months at the conclusion of federal 
funding for each posilion? 

Yes 

117a. Please identify the source(s) of funding that your agency plans to utilize to cover the costs of reten1ion: (check all that apply) 

General funds 

Yes 

Raise bond/tax issue 

Private sources/dona1ions 

Nonfederal asset forfeiture funds (subject to approval frorn lhe slate or local oversight agency) 

Fundraisino efforts 
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State, local, or other nonfederal award funding 

Olher 

117b. lf other, please provide a brief description of the source(s} of runding. (Please limit your response to a maximum of 125 words) 

118. If your agency received CHP funding prior to October 1, 2018, please certify thal your agency has or is retaining any CHP-funded officers 

for the required 12 mont/1 retention petiod. 

Not Applicable 

OFFICIAL PARTNER{$) CONTACT INFORMATION 

Instructions: An official "partner" under the award may be a governmenlal, private, school district, or other applicable entily that has established 

a legal. ccnlraclual, or other agreement with the applicant for lhe purpose of supporting and working together for mutual benefits of the award. 

Partner 1119a. Title: 

Pima County Superintendent of scnools 

119b. First Name: 

Dustin 

119c. last Name: 

Williams 

119d. Name of Partner Agency (e.g., Smithville Community Center): 

Pima County Superintendent 

119e. Type of Partner Agency (e.g., Sct1ool District): 

Governing Body 

119f. Street1: 

200 N Stone Ave 

119g. Street2: 

119h. City: 

Tucson 

119L State: 

Arizona 

119j. Zip/Postal Code: 

85701 

119k. Phone: 

520-724-8451 

1191. Email Address: 

Pirna@Schoots.gov 
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Director of Programs 

120b. First Name: 

Daniela 

120c. last Name: 

Figueroa 

120d. Name of Partner Agency (e.g., Smlt'lville Community Genier): 

Youth On Their Own 

120e. Type of Partner Agency (e.g., School District)· 

Non-profit Youth Organizalion 

120f, Streett: 

1660 N. Alvernon Way 

120g. Slreet2: 

120h, City: 

Tucson 

1201. State: 

Arizona 

120j, Zip/Postal Code: 

85712 

120k. Phone: 

520-293-1136 

1201. Email Address: 

Partner 3 121a. Title: 

Chairperson 

121b. First Name: 

Frank 

121 c, Last Name: 

Hecht 

121d. Name of Partner Agency (e.g., Smithville Community Center): 

Pima County ClvUian Advisory Review Board 

121e. Type of Partner Agency (e.g., School District): 

Citizen Advisory Board 

12ff. Streett: 

1750 E. Benson Highway 

121 g. Street2: 

121h. City: 

Tucson 

121i. Stale· 
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Arizona 

121;. Zio/Postal Code: 

85714 

121k. Phone: 

520-310-4034 

1211. Email Address: 

FRTucson@msn.com 

Grant Package 

28 CFR PART 23 (CRIMINAL INTELLIGENCE) 

REVIEWS AND CERTIFICATIONS Certification of Review of 28 C.F.R. Part 23/Criminal lntell,gence Syslems: Please review the Applica1ion 

Resource Guide for additional information. 

122. Please check one of the followlng, as applicable to your agency's intended use of this award: 

No, my agency will not use these COPS Office funds (if awarded) to operate an interjurisdicbonal criminal intelligence system. 

CERTIFICATION OF REVIEW AND REPRESENTATION 

123. By checking the box, !he applicant indicates he or she understands that the signatures of the law Enforcement Executive I Agency 
Executive, Government Executive/ Financial Official, and lhe Person Submilling this Appl'lcafron on the Reviews and Certifications represent 
to the COPS Office that: 1. the applicant will comply with all legal, administrative, and programmatic requirements that govern Iha applicant for 
acceptance and use of federal funds as outlined In the applicable COPS Office Grant Application Guide. the COPS Office award owner's 
manual, the DOJ Financial Guide, Assurances, Certifications and all other applicable program regulations, laws, orders, and circulars; 2. the 
app1"1can1 understands that as a general rule COPS Office funding may not be used for the same item or service funded through another 
funding source; and 3. the applicant and any required or identified official partner(s) listed in this application mutually agreed to this partnership 
prior to submission. 

true 

ACKNOWLEDGEMENT OF ELECTRONIC SIGNATURE 

124. By checking the box, the applicant indicates that he or she understands that the use of typed names in this application and the required 
forms, including the Assurances, Cert"if1ca1ions, and Disclosure of Lobbying Activ'1ties form, constitute eleclronic s"rgnalures and that the 
electronic signatures are the legal equivalent of handwritten signatures. I understand. 

""" 

Proposal Narrative 

Budget and Associated Documentation 

Budget Summary 

Budget Category 

Sworn Officer Positions 

Civilian or Non-Sworn Personnel 
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Travel 

Equipment 

Supjlies 

SubAwards 

Procurement Contracts 

Other Costs 

Indirect Cosls 

Total Project Costs 

Federal Funds: 

Match Amount· 

Program Income: 

Local Match Details 

Local Match Progression Table 

Grant Package 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$3,111,067.68 

$1,750,000.00 

$1,361,067.68 

$0.00 

56.25% 

43.75% 

0.00% 

As part of the local match requirement for the COPS Hiring Program, grantees must assume a progressively larger share of the cost of the grant with local 
funds over the three-year grant period. This means that your local match musl increase each year, while the federal share must decrease. 

Please project in the chart below how your agency plans to assume a progressively larger share of the grant cost during each year of the program. The 
char1 is only a projection of your plans. While your agency may deviate from these specific projects during the grant period, it must still ensure that the 
federal share decreases and the local sht=1te increases, 

Year 1 Year 2 Year 3 Total 

Local Maleh $103,708 $259.270 $998,090 $1,361,068 

Federal Share $933.371 $777.810 $38,819 $1,750,000 

Total $1,037,079.36 $1,037,079.36 $1,036,908.96 $3,111,068 

Waiver of Local Match 

The COPS Office may waive some or all of a grantee's local match requirement based on severe fiscal distress. During the application 

review process, your agency's waiver request will be evaluated based on the availability of funding, a demonstration of sever fiscal 

distress as reflected through the fiscal health data provided in the application, and a comparison of your fiscal health data with that of 
the overall applicant pool. 

Budget/ Financial Attachments 

Additional Attachments 

No documents have been uploaded for Additional Attachments 

Budget and Associated Documentation 

OOES THIS 8UOGET COtHAlr-.i CONFF.rtENCE COSTS 1NHICH IS DEFINfD 13ROAOL Y TO INCLUDE MEETINGS. fff I t(EAfS, Sf'l,IINARS. SY/o.lf'OS·A, 

ANO TRAINING ACTIVITIES? 

Base Salary and Fringe Benefits for Sworn Officer 
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Sworn Officer 

Position 

Position Title 
Sworn Officer 

Salary per Officer 

Salary 

Fringe Benefits per Officer 

Social Security 

6.2% 

6.20% 

Medicare 

1.45% 

1.45% 

Health Insurance 

Fixed Rate 

Life Insurance 

Fixed Rate 

Vacation 

Included in Salary? Hours 
Yes 

Sick Leave 

Included in Salary? Hours 

0 

Yes o 

Retirement 

Fixed Rate 

Workers CompensaUon 

Fixed Rate 

Unemployment Insurance 

Fixed Rate 

Other Benefit 

Position Description 
Entry Level Deputy 

Year 1 

$55,702.40 

Year1 

$3,453.55 

$807.68 

$6,528.32 

11.72% 

$33.42 

0.06% 

$0.00 

$0,00 

$6,099.41 

10.95% 

$1,169.75 

2.10% 

$22.28 

0.04% 

$256.23 
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Year2 

$55,702.40 

Year2 

$3,453.55 

$807.68 

$6,528.32 

11.72% 

$33.42 

0.06% 

$0.00 

$0.00 

$6,099.41 

10.95% 

$1,169.75 

2.10%, 

$22.28 

004% 

$256.23 

Year 3 

$55,702.40 

Year 3 

$3,453.55 

$807.68 

16,528.32 

11.72% 

$33.42 

0.06% 

$0.00 

$0.00 

$6,099.41 

10.95% 

$1,169.75 

2.10% 

$22.28 

0.04% 

S256.23 
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Dental Insurance 0.46% 0.46% 0.46% 

Other Benefit 

$0.00 $0.00 $0.00 
None 

Other Benefit 

$0.00 $0.00 $0.00 
None 

Summary Totals 

Benefits per Officer 

Salary per Officer 

Total per Officer 

Number of Positions 

14 

Total Salary and Benefits 

$3,111,067.68 

Tolal Salary and Benefits 
Personnel 

Instructions 

Year1 Year 2 Year 3 

$18,370.64 $18,370.64 $18,370.64 

$55,702.40 $55,702.40 $55, 702.40 

$74,073.04 $74,073,04 $74,073.04 

list each position by title and name of employee, if available. Show the annual salary rate and lhe percentage of time to be devoted to the project. 
Compensation paid for employees engaged In grant activities must be consistent with that paid for similar work within the applicant organization. In the 
narralive section, please provide a specific description of the responsibilities and duties for each position, and explain how the responsibilities and duties 
support the project goals and objectives outlined in your application. 

Year1 

Year1 

Personnel Detail 

Name Position Salary 

No iloms 

Personnel Total Cost 
$0.00 

Additional Narrative 

Fringe Benefits 

Instructions 

Rate Time 
Worked 

Percentage 
of Time(%) 

Total 
Cost 

Fringe benefits should be based on the actual known costs O" an approved negotiated rate by a Federal Agency. If not based on an approved negotiated rate, 
list \he composition of lhe fringe benefit package, Fringe benefils a'e for the personnel lisled in Personnel budget category listed and only for Iha percentage 
of time devoted to the project. In the narralive section, please provide a specific description for each item 

Year 1 
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Fringe Benefit Detail 

Name Base Rate(¾) 

Noit.ims 

Fringe Benefits Total Cost 
$0,00 

Additional Narrative 

Travel 

Instructions 

Grant Package 

Total Cost 

Itemize travel expenses of staff personnel (e.g. staff to training, field interviews. advisory group meeting, etc.). Describe the purpose of each travel 
expenditure in reference to lhe project object'1ves. ShOw the basis of computallon (e.g., six people to 3-day training al $X airfare, SX lodging, $X 
subslslence). In training projects, travel and meals for trainees should be listed separately. Show the number of trainees and the unU costs Involved, 
Identify the location of travel, if known; or if unknown, indicate "localion to be determined." Indicate whether applicant's formal written travel policy or the 
Federal Travel Regulations are followed. Note: Travel expenses for consultants should be Included in the ·consultant Traver data fields under the 
"Subawards (Subgrants)/Procurement Contracts" category. For each Purpose Area applied for, the budget should include the estimated cost for travel 1:1nd 
accommodations for two staff to attend two three-day long meetings, with one in Washington D.C. and one in lhe'tr region, wilh lhe exception of Purpose 
Area 1, which should budget for one meeting in Washington D.C, and Purpose Areas 6 ~nd 7, which should budget for 3 meetings within a 3 year period, 
with 2 in Washington D.C, and 1 within their region. All requested lnformalion must be included in the budget detail worksheet and budget narrative. 

Year1 

Travel Oetall 

Purpose 
of 
Travel 

Location 

Travel Total Cost 

$0.00 

Equipment 

Instructions 

Type of 
Expense 

Basis Cost Quantity 
# Of 
Staff 

#01 
Trips 

Total Cost Non-Federal 
Contribution 

Federal 
Request 

list non•expendable itenis that are lo be purchased (Nole. Organ zAlion's own capital zation policy for classification of equipment should be used}, 
Expendable items sho1,.1ld be included In the •·supplies·· c21\egory Applications should analyze the cost benefits of purchasing versus leasing equipment, 
especially high cost items and those subject to rapid technological advances. Rented or leased equipment costs shat.Id be listed in the "Conlracts· data fields 
under the "Sub awards" (Sub grants)IProcurement Contracts" category. In \he budyet narrative, explain how the equipment is necessary for the success In the 
budget narrative, explafn how lhe equlpmenl is necessary for the success of the project, and describo the procurement method to be used. All requested 
informa~on must be included in the budget dotail worksheet and budget narrative. 

file:/1/P:/Grants/COPS 2022/Application/FY 22 COPS Hiring Application.html 33/43 



10/24/22, 12:14 PM 

Year1 

Equipment Detall 

Equipmenl 
Item 

No items 

# of 
Items 

Equipment Total Cost 
$0.00 

Supply Items 

Instructions 

Cost Total 
Cost 

Non-Federal 
Contribution 

Federal 
Request 

Grant Package 

Ust items by lype (office supplies, postage, training matertals, copy paper, and expendable equipment items costing fess than $5,000, such as books, 
hand held tape recorders) and show the basis for computation. Generally, supplies include any materials that are expendable or co11sumed during Iha 
course or the project. All requested information must be Included In the budget detail worksheet and budge! narrali'v'e, 

Year 1 

Supply Item Detail 

Purpose of 
Supply Items 

# of 
Items 

Supplies Total Cost 
$0.00 

Construction 

Instructions 

Unit Cost Total Cost 
Non-Fedoral 
Contribution 

Federal 
Roquost 

As a rule, construction costs are not allowable. In some cases, minor repairs or renovations may be allowable. Consult with the DOJ grant-making 
component before budgeting funds in this category. In the narrative section, please provide a specific description for each item, and explain how the item 
supports the project goals and objectives outlined in your application. 

Year 1 

Construction Detail 

Purpose of 
Construction 

No items 

Description 
of Work 

# of 
Items 

Cost Tot.ti 
Cost 

Non-Federal 
Contribution 
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Construction Total Cost 
$0.00 

Subawards 

Instructions 

Gran! Package 

------ ---- -- ----·-··---------·---------------·-- -----~ 

Subawards (see "Subaward" definition at 2 CfR 200.92) Provide a description of the Federal Award activities proposed to be carried out by any 

subrecipienl and an estimate of tre cost (include lhe cost per subrecipient, to lhe extent known prior lo 1he application submission). For each subrecipient. 
enter the subrecipienl entity name, 1f known. Please •ndicale any subaward information included under budget category Subawards (Subgrants) Contracts 
by Including the label "(subaward)" wilh each subaward category. 

Year 1 

Subaward (Subgrant) Detail 

Description Purpose 

No Item~ 

Subawards Total Cost 
$0.00 

Add Consultant Travel 

Consultant Country State/U.S, 
Territory 

City Total 
Cost 

Non-Federal 
Contribution 

Federal 
Request 

Procurement contracts (see 11 Contract" definition at 2 CFR 200.22): Provide a description of the product or service to be 

procured by contract and an estimate of the cost. Indicate whether the applicant's formal, written Procurement Polley or the 
Federal Acquisition Regulation Is followed. Applicants are encouraged to promote free and open competition in awarding 
procurement contracts, A separate justification must be provided for sole source procurements in <1xcess of the Simplified 

Acquisition Threshold set in accordance with 41 U.S.C, 1908 {currently set at $250,000) for prior approval. Please provide a 
specific description for each item, and explain how the Item supports the project goals and objectives outlined in your 
application. Consultant Fees: For each consultant enter the name, If known, service to be provided, hourly or dally fee (8· 

hour day), and estimated time on the project. Unless otherwise approved by the COPS Office, approved consultant rates will 
be based on the salary a consultant receives from his or her primary employer. Consultant fees ln excess of $650 per day 

require additional written justification, and must be pre-approved In writing by the COPS Office If the consultant Is hired via a 
noncompetitive bidding process. Please provide a speciric description for each item, and explain how the Item supports the 
project goals and objectives outlined in your application. Please visit https:/fcops.usdoj.govfgrants for a list of allowable and 

unallowable costs for this program. 

lnslructions 

Procurement contracts (see "Contrac!" definition at 2 CFR 200.1 ): Provide a description of the product or service to be procured by contract and an 

estimate of the cost. Indicate whether the applicant's formal, written Procurement Policy or the Federal Acquisition Regulation is followed. Applicants are 

encouraged lo womote free and open competition in awarding procurement contracls. A separate justification must be provided for noncompelitive 
procurements in excess of the Simplified Acquisilion Threshold se: in accordance with 41 U.S.C. 1908 (currently set al $250,000). 

Consultant Fees: For each consultant enter the name, if known. service lo be provided, hourly or daily fee (8-hour day), and est'imated tlme on the project 
Written prior approval and add,t,onal justification is reqJired for consultant fees in excess of the DOJ grant•making componenrs threshold for an 8-hOur 

day. 

In the narrative sectior1, please orovido a specific description ror each item, and explain how !lie item supports the project goals and objectives outr1ned in 

your application. 
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Year1 

Procurement Contract Detail 

Description Purpose 

No items 

Do you need Consultant Travel? 
Yes 

Procurement Cost 

$0.00 

Consultant Travel Delall 

Consultant Country 

Grant Package 

State/U.S. 
Territory 

City 

Purpose 
of 
Travel 

Location Type of Cost Duration or Distance # of 
Staff 

Total 
Cost Expense 

No ,tams 

Consultant Travel Total Cost 

0.00 
Procurement Total Cost 

$0.00 

Other Direct Costs 

lnslructlons 

Total 
Cost 

Non-Federal Federal 
Contribution Request 

Non-Federal 
Contribution 

Federal Request 

List items (e.g., rent. reproduction, telephone, jani1oria1 or security services, and investigative or confidential funds) by type and the basis of the 
computation. For example, provide the square footage and the cost per square foot for rent, or provide a monthly rental cost and how many months to 
rent. All requested information must be included in the budget detail worksheet and budget narrative. 

Year 1 

OUier Cost Detail 

Description Quantity Basis Costs 

No ltP.ms 

Other Costs Total Cost 
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$0.00 

Indirect Costs 

Instructions 

Grant Package 

Indirect costs are allowed only 1f: a) the applicant has a current, federally approved indirect cos\ rate; or b) the applicant is eligible to use and elects to use 
the "de m'1nimis" indirect cost rate described in 2 C.F.R. 200.414(f). (See paragraph D.1.b. in Appendix VII lo Part 200-States and local Government and 
Indian Tribe lndirecl Casi Proposals for a description of entities Iha{ may not elect to use the "de minim is" rate.) An applicant with a currenl, federally 
approved indirect cost rate must attach a copy of the rate approval, (a fully-executed, negotiated agreement). ff lhe applicant does not have an approved 

rate, one can be requested by contacting the applicant's cognizant Federal agency, which will review all documenlation and approve a rate for the 
applicant organization, or if the applicant's accounting system permits, costs may be allocated in lhe direct costs categories. (Applicant Indian tribal 
govemments, in particular, should review Appendix VII to Part 200-S!ates and Local Government and Indian Tribe Indirect Cost Proposals regarding 

submission and docurnentat1on of indirect cost proposals.) All requested information rnusl be included in lhe budget detail worksheet and budget 
narrative, In order to use the "de minimis'· indirect rate an applicant would need to attach written documentation to the application Iha! advises DOJ of 
both the applicant's eligibil,ty (lo use the "de minimis" rate) and its election, If the appltcanl elects the de minimis method, costs must be consistontry 

charged as either indirect or direct costs, but may nol be double charged or inconsistently charged as both. In addition, if this method is c!iosen then it 
must be used consistenUy for all federal awards 1.mt-1 such lime as the appr1can1 entity chooses to negotiate a federally approved indirect cost rate. 

Year 1 

Indirect Cost Detail 

Description 

No ,terns 

Indirect Costs Total Cost 

$0.00 

Additional Narrative 

Base 
Indirect 
.cost 
Rate Totail Cost 

Memoranda of Understanding (MOUs) and Other Supportive Documents 

Non.Federal 
Contribution 

Federal 
Request 

No documents have been uploaded for Memoranda of Understanding (MOUs) and Other Supportive Documents 

Additional Application Components 

Letters of Support 

No documents have been uploaded for Letters of Support 

No documents have been uploaded for Additional Attachments 
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Disclosures and Assurances 

Disclosure of Lobbying Activities 

Pl Name 

' Form SFLLL_2_0-

Category Created by 

LobbyingActivitiesDisclosur 

Application 
Number 

Date 

Added 

04127/2022 V2.0.pdf e 

0MB APPROVAL NUMBER 1121-0140 

EXPIRES 05/31/2019 

U.S. DEPARTMENT OF JUSTICE 

CERTIFIED STANDARD ASSURANCES 

On behalf of the Applicant, and in support of this application for a grant or cooperative agreement, I cerufy under penalty of perjury to the U.S. Department 

of Justice ("Deparlment"). that all of the following are true and correct: 

(1) I have the authority to make the following representations oo behalf of myself and the Applicanl. I understand that these represenlatiOf'ls 

will be relied upon as material in any Department decision to make an award to the Applicant based on its application. 

(2) I certify that the Apphcant has the legal authority to apply for the federal assis1ance sought by the application, and that ii has the 

instilutiOnal, managerial, and rinancial capability (Including runds sufncient lo pay any required non-federal share of project cos1s) to plan, 

manage, and complete Iha pro]e<:t described in Iha applicat;on properly. 

(3) I assure lhat. throughout the period of performance for the award (ii any) made by the Department based on the application--

a. the Applicant will comply with all award requirements and all federal statutes and regulations applicable to the award, 

b. the Applicant will require all subrecipients to comply wit'1 all applicable award requirements and all applicable federal statules and 

regulations; and 

c. the Applicant will maintain safeguards lo address and prevent any organizational conrnct of interest, and also to prohibit employees 

from using their positions in any mamier that poses, or appec1rs to pose, a personal or fimincial conflicl of Interest 

(4) The Applicant understands that the federal statutes and regulations applicable to the award (if any) made by the Depar1men1 based on Iha 

application specifically Include statutes and regulalions perlaining to civil righls and nondiscriminalion. and. in addition .. 

a. the Applicant understands that the applicable sta1utes pertaining to civil rights w11I include section 601 of the Civil Righls Act of 1064 

(42 U.S.C. § 2000d); section 504 of the Rehabilitation Act of 1973 (29 U.S.C. § 794); section 901 of the Eduu,tion Amendments of 

1972 (20 U.S.C. § 1681 ): end section 303 of the Age Discriminalion Act of 1975 (42 U.S.C. § 6102): 

b. the Applicant understands that lha applicable statutes pertaining to nond,scrimination may include section 809(c) of Title I of the 

Omnibus Crime Control and Safe Streets Act of 1968 (34 U.S.C. § 10228(c)): section 1407(e)oflhc Victims of Crime Act of 1984 (34 
U.S.C. § 20110(0)): section 299A(b) of lhe Juvenile Justice and Delinquency Prevert1on Act of2002 (34 U.S.C. § 11182(b)): and that 

the gmrit condition set out at section 40002(b)(13) of the Violence Against Women Act (34 U.S.C. § 12291{b)(13)). which will apply lo 

all awards made by the Offk:e on Violence Against Women. also may apply to an award made otherwise; 

c. the Applicant understands that it must require any sulxecipient to comply with all such applicable statutes (and assoC:aled regulations), 

aed 
d. on behalf of lhe Applicant, I rnal<e the specific assurances se1 oul in 28 C.F.R. §§ 42.105 and 42.204. 

(5) The Applicant also understands that {in addition lo any applicable program-spec'ific regulations and 10 applicable federal regulations that 

pertain to civil rights and nondiscrimination) the federa1 regulations applicable to the award (if any) made by the Department based on the 

application may include, but are not limited to, 2 C.F.R. Part 2800 (the DOJ "Parl 200 Unilorm Requirements') and 28 C.F.R. Parts 22 

(confidentiality - research and statistical information). 23 (criminal intelligence systems), 38 (regarding faith-based or religious organizations 

participating 1n federal financial assistance programs), and 46 (human subjects protection). 

(6) I assure Iha\ the Applicant will assisl the Department as necessary (and will reQuire subtecipients and conlractors to assist as necessary) 

with the Department's compliance with seclion 106 of the National Historic Preservation Act of 1966 (54 U.S.C. § 306108), the Archeo!og,cal 

and Historical Preservation Act of 1974 (54 U.S.C. §§ 312501-312508), and the National Environmental Policy Act of 1969 {42 U.S.C. 

§§ 4321-4335). and 28 C.F.R. Paris 61 (NEPA) and 63 (floodplains and wetlands). 
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11 I I assure mat u1e Mppncam w111 give me vep.:1rumm11:1no me 1.::1overnn1e111 f\ccouri1ao11ny ur11ce, mrougn cmy aumon.i:eo represemauve, 

access to, and opportuni1y to examine. ell paper or electronic records related to the award (,r any) made by the Department based on the 

appbcat100. 

(8) If this application is for an award from the National Institute of Juslice or the Bureau of Justice Statistics pursuant lo which award funds 

may be made available {whether by 1118 award directly or by any subaward al any lier) to an 1nstitulion of higher education (as defined al 34 

U.S.C. § 10251(a)(17)), I assure that. 1f any award funds actually are made available to sucli an institution, the Applicant will require that, 
throughout the period of performance•• 

a. each such instilution comply with any requirements that are imposed on it by the First Amendment to the C0<1slitulion of the United 

States; and 

b. subject to par. a, each such ins!ilution comply wilh its own representations, If any, concerning academic freedom, freedom of Inquiry 

and debate, researcii independence. and research integrity, al the institution, that are included in promotioool materials, in offcial 

statemen1s, in formal poheies. In applications for grants (including this award application), for accreditation, or for t1eensing. or In 

submissions relating lo such grenls, accreditation, or licensing, or lhat otherwise are made or disseminated lo students, lo faculty, O!" to 

the genernl public. 

(9) I assure that, if the Applicant Is a governmental entity. with respect to the a.ward (if any) made by the Department based on the appllca.non-

a. it will comply wllh the requirements of 1he Uniform Relocation Assistance and Real Property Acquismons Act of 1970 (42 U.S.C. 

§§ 4601-4655), which govern lhe treatment of persons displaced as a result of federal and feder<1lly-assisled programs: and 

b. ii will comply wilh requiremenls of 5 U.S.C. §§ 1501-1508 and 7324-7328, which limit certain political activities of State or local 

government employees whose principal employment is in connection wilh an activity inanced in whole or in par1 by federal assistance. 

(10) If the Applicant applies for and receives an award from the Office of Community Oriented Policing Services (COPS Office), I assure that 

as required by 34 U.S.C. § 10382(c)(11), it will, to the extent practicable and consistent witll applicable law-including, but not limited to, the 

Indian Self- Determination and Educalion Assistance Act--seek. recruit, and hire qualified members of racial and ethnic minority groups and 

qualified women In order to furlher effective law enforcement by Increasing their ranks withirt the sworn poSitions, as provided under 34 U.S.C. 

§ 10382(,)(11 ). 

(11) If lhe Applicant applies for and receives a DOJ award under the STOP School Violence Act program, I assure as required by 34 U.S.C. 

§ 10552(a)(3). that ii will mainlain and reporl such data. records, and informalion (programmatic and financial) as DOJ may reasonably 

require. 

I acknowledge that a materially false, fictitious, or fraudulent statement {or concealment or omission of a material fact) In this certification, or In 

the application that ii supporls, may be the subjeclof criminal prosecution (including under 18 U.S.C. §§ 1001 and/or 1621, and/or 34 U.S.C, 

§§ 10271-10273), and also may subject me and 1he Applicant to civil penalties and administrative remedies for false claims or otherwise 

{including under 31 U.S.C. §§ 3729-3730 and 3801-3812). I also acknowledge that the Department's awards, including certlflcalions proVlded 

in oonneclion with such awards, are subject to review by the Departmenl, including by its Office of the Inspector General. 

Signed 

SlgnerlD 

kabee.wells@sheriff.pima.gov 

Signing Date / Time 

6/8/22 1 :39 PM 

U.S. DEPARTMENT OF JUSTICE 

CERTIFICATIONS REGARDING LOBBYING; DEBARMENT, SUSPENSION AND OTHER RESPONSIBILITY MATTERS; DRUG-FREE WORKPlACE 
REQUIREMENTS; LAW ENFORCEMENT ANO COMMUNITY POLJCING 
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Applicants should refer to the regulations and other requirements cited below to determine the certification to which ttiey are required to attest. 

Applicants should also review the instructions for certification included in the regulations or other cited requirements bE'fore completing this form. 

The certifications shall be treated as a material representation of fact upon which reliance will be placed when the U.S. Department of Justice 

("Department'') determines to award the covered trans.1t::tion, grant, or cooperative agreement 

1. LOBBYING 

As required by 31 U.S.C. § 13S2, as impleme11ted by Z8 C.F.R. Part 69, the Applicant certifies and as~ures (to the extent applicable) the following: 

(a) No Federal appropriated funds have been paid or wlll be paid, by or on behalf of the Applicant, to any person for infiuencing or attempting to 

influence an officer or employee of any agency, a Member of Congress, an officer or employee of Congress, or an employee of a Member of Congress 

in connection with the making of any Federal granl, lhe entering into of any cooperative agreement, or the exIenslon, continuation, renewal, 

amendrnenl, or modification of any Federal grant or cooperative agreement; 

(b) If lhe Applicant's request for Federal funds is in excess of $100,000, and any funds other than Federal appropriated funds have been paid or wJI be 

paid to any person for influencing or attempting to inOuence an officer or employee of any .igency, a member of Congress, an officer or employee of 

Congress, or an employee of a member of Congress in connection with this Federal grant or cooperative agreement, the Applicant shall complete and 

submit Standard Form• Lll, "Disclosure of Lobbying Activities" in accordance with its (and anyOOJ award'ing agency's) instructiOns; and 

(c) The Applicant shall require that the language of this certification be included in the award documents for all subgrants and proclJrement contracts 

(and !heir subcontracts) funded with Federal award funds and shall ensure that any certifications or lobbying disclmures required of recipients of such 

subgrants and procuremenI contracts (or their subcontractors) Me made and filed in accordance with 31 U.S.C, § 1352. 

2. DEBARMENT, SUSPENSION, AND OTHER RESPONSIBILITY MATTERS 

A. Pursuant to Department regulations on non procurement debarment and suspension implemented at 2 C.F.R. Part 2867, and to other related 

requiremenls, the Applicant certifies, with respect to prospective partidpants In a primary tier "covered transaction," as defined at 2 C.F.R § 

2867.20(a), that neiIher it nor any of its principals-• 

(a) Is presently debarred, suspended, proposed for debarment, declared ineligible, sentenced to a denial of Federal benefits by a State or Federal 

court, or voluntarily exctuded from covered transactions by any Federal deparlment or agency; 

(bl has w'1th·1n a lhree·year period preceding this application been convicted of a felony criminal violation under any Federal law, or been convicted or 

had a civil judgment rendered against It for commission of fraud or a criminal offense In connection with obtaining, attempting to obtain, or 

performing a public (Federal, State, tribal, or local) transaction or private agreement or transaction; violation of Federal or State antitrust statutes or 

commission of embezzlement, theft, forgery, bribery, falsification or destruction of records, making false statements, tax evasion or receiving stolen 

property, making false cla!ms, or obstruction of Justice, or commission of any offense indicating a lack of business integrily or business honesty that 

serlously and directly affects its (or its principals') present responsibility; 

(c) is presently indicted for or otherwise criminally or civilly charged by a governmental entity (Federal, State, tribal, or local) with commission of any of 

the offenses enumerated in paragraph (b) of this certification; and/or 

(d) has within a three•year period preceding this application had one or more public transactions {Federal, State, tribal, or local) terminated for cause 

or default. 

B. Where the Applicant is unable lo certify to any of the statements in this certification, it shall Htach an explanation to this application. Where the 

Applicant or any of its principals was convicted, within a three-year period preceding this application, of a felony criminal violation undN any Federal 

law, the Applicant also must disclose such felony criminal conviction in writing to the Department /for OJP Applicants, to OJP at 

Ojpcompliancereporting@usdoj.gov; for OVW Applicants, to OVW at OVW.GFMD@usdoj.gov; or for COPS Applicants, to COPS at 

AskCOPSRC@usdoj.govJ, unless such discloStJre has already been made. 

3. FEDERAL TAXES 

A. If the Applicant Is a corporation, it certifies e:ther thal {1) the corporation has no unpaid Federal tax liability that has been assessed, for which all 

judicial and adminiwarive remedies have been e)(hatJsled or have lapsed, that is f',ot being paid in a timely manner pursuanl to an agreement with the 

authority responsible for collecting the ta)( liability, or (2) the corporation has provided written notice of such an unpaid tax liability (or liabilities) to 

the OeparIment (for OJP Applicants, to OJP at Ojpcompliancereporring@usdoj.gov; for OVW Applicants, to OVW at OVW.GFMO@usdoj.gov; or for 

COPS Applicants, to COPS at As!<COPSRC@usdoj.gov). 

B. Where the Applicant is unable to cert'fy to any of the statements in this certification, it shall attach an explanation to this applicalion. 

4. DRUG-FREE WORKPLACE (GRANTEES OTHER THAN INDlVIOUALS) 

As required by the Drug•Free Workplace Act of 1988, as implemented at 28 C.F.R. Part 83, Subpart F, for grantees, as defined at 28 C.F.R. §§ 83.620 and 

83.650: 

A. The Applicant certifies and assures that it will, or will continue to, provide a drug-free workplace by·• 

(a) Publishing a statement notifying employees that the unlawful manufacture, distribLtion. drspensing, posse~~·on, or use of a controt!ed substance is 

prohibited in its workplace and specifying the actions that will be taken against employees for violation of such prohibition; 

(b) Establishing an on-going drug.free awareness program to Inform employees about--

(1) The dangers of drug abuse in !'le workplace; 

{2) The Applicant's policy of rnaintaini1g a d,ug-free workplace; 
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{3) Any ava1l<.1ble drug counseling, rehabilitation, and employee assistance programs; and 

{4) The penalties that may be imposed upon employees for drug abuse violations occurring in the workplace; 

(c) Making it a requirement that each employt"e to be engaged in the performance of the award be given a copy of the statemen: required by 
paragraph (a); 

(d) Notifying the employee in the statement required by paragraph (a) that, as a condition of employment under the award, the employee wil/-­

(1) Ab:de by the terms of the statement; and 

(2) Notify the employer in writing of the employee's conviction for a violation of a criminal drug statute occurring In the workplace no later than five 
calendar days after such conviction; 

(el Notifying the Department, in writing, within 10 calendar days after receiving notice under subparagraph (d)(2) from an employee or otherwise 

receivmg actual notice of such conviction. Employers of convicted employees must provide notice, including position title of any such convicted 
employee to the Department, as follows: 

For COPS award recipients - COPS Office, 145 N Street, NE, Washington, DC, 20530; 

For OJP and OVW award recipients - U.S. Departrl'ent of Justice, Office of Justice Programs, ATTN: Control Desk, 810 7th Street, N.W, Washington, D.C. 
20531. 

Notice shall Include the identification number(s) of each affected award; 

(f) Taking one of the following actions, within 30 calendar days of receiving notice under subparagraph (d){2), with respect to any employee who is so 
convicted: 

(1) Taking appropriate personnel action against such an employee, up to and including termination, consistent with the requirements of the 
Rehabilitation Act of 1973, as amended; or 

(2) Requiring such eMployee to participate satisfactorily in a drug abuse assistance or rehabilitatton program approved for such purposes by a Federal, 

State, or local health, law enforcement, or other appropriate agency; and 

(g) Making a good faith effort to continue to maintain a drug-free workplace through implementation of paragraphs (a), (b), (c), (d), (el, and (f). 

S. LAW ENFORCEMENT AGENCY CERTJFICATION REQUIRED UNDER DEPARTMENT OF JUSTICE DISCRETIONARY GRANT PROGRAMS ("SAFE POLICING 
CERTIFICAT!ON") 

If this application Is for a discretionary award pursuant to whict- award funds may be made available (whether by the award directly or by any 

subaward at any tier) to a State, local, college, or university law enforcement agency, the Applicant certifies that any such law enforcement agency to 

which funds will be made available has been certified by an approved independent credentialing body or has started the certification process. To 

become certified, a law enforcement agency must meet two mandatory conditions: 

(a) the agency's use of force policies adhere to all applicable federal, State, and local laws; and 

{b) the agency's use of force polic!es prohibit chokeholds except in situations where use of deadly force Is allowed by law. 

For detailed information on this certification requirement, see hltp~:/fCPR~-V!;,_Q_Qj,ggy/1:>.?lf.e.PQJi~irigE;O.. 

The Applicant acknowledges that compliance with this safe policing certification requirement does not ensure compliance with federal, state, or local 

law, and that such certification shall not constitute a defense in any federal lawsuit. Nothing in the safe policing certification process or safe policing 

requirement is intended to be (or may be) used l>y third parties 10 create liability by or against the United States or any of its officials, officers, agents 

or employees under any federal law. Neither the safe policing certification process nor the safe policing certification requirement is intended to (or 

does) confer any right on any third-person or entity seeking relief against the United States or any officer or employee thereof. No person or entity is 

intended to be (or is) a third-party beneficiary of the safe policing certification process, or, wilh respect to the safe policing certification requirement, 
such a beneficiary for purposes of any civil, criminal, or administrative action. 

6. COORDINATION REQUIRED UNDER PUBLIC SAFETY AND COMMUNITY POLICING PROGRAMS 

As required by the Public Safety Partnership and Community Policing Act of 1994, at 34 U.S.C. § 10382(c)(SJ, if this application is for a COPS award, the 

Applicant certifies that there has been appropriate coordination with all agencies that may be affected by its award. Affected agencies may include, 

among others, Offices of the United States Attorneys; State, local, or triba I prosecutors; or correctional agencies. 

I acknowledge that a materially false, fictitious, or fraudulent statement (or concealment or omission of a material fact) in this certification, or in the 

application that it supports, may be the subject of criminal prosecution (including under 18 U.S.C. H 1001 and/or 1621, and/or 34 U.S.C. §§ 10271-

10273), and also may subject me and the Applicant to civil penalties and administrative remedies tor false claims or otherwise (includrng under 31 

U.S.C. §§ 3729-3730 and 3801-3812). I also acknowledge that the Department's awards, including certifications provided in connection with such 

awards, are subject to review by the Department, including by Its Office of the Inspector General. 

Certmed 

Signori□ 

kabee.wells@sheriff.pima.gov 

Signing Date I Time 
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6/8/')2 1:39 PM 

Other Disclosures and Assurances 
No documents have been uploaded for Other Disclosures and Assurances 

Declaration and Certification to the U.S. Department of Justice as to this Application Submission 

By (taking this action], I --

1. Declare the following to the U.S. Department of Justice (DOJ}, under penalty of perjury: (1) I have authority to make this dedaration and 
certification on behalf of the applicant: (2) I have conducted or lhere was conducled (including by the applicant's legal counsel as 

appropriate, and made available to me) a diligent review of all requirements pertinent lo and all matters encompassed by this declaration 
and certification. 

2. Certify to DOJ, under penally of perjury, on behalf of myself and the applicant, to the best of my knowledge and bel.ef, that lhe following 
are true as of the date of !his application submission: (1) I have reviewed this applica!ion and all supporting materials submitted in 
connection therewith (including anything submitted In support of this application by any person on behalf of the applicant before or at lhe 
time of the application submission and any ma1erials that accompany this declaration and certification); {2) The information in this 
appl!calion and in all supporting materials is accurate. true, and complete information as of the date of this request and (3) I have the 
authority to submit this application on behalf of 1he applicant. 

3. Declare the following to DOJ, under penalty of perjury, on behalf of myself and the applicant: {1) I understand that, in taking (or not taking) 
any action pursuant to this declaration and certificatk)n, DOJ will rely upon this declarat'1on and cert'1fication as a maler·1al representation; 
and (2) I understand that any materially false, fictitious, or fraudulent Information or statement in this declaration and certification (or 
concealment or omission of a material fact as to either) may be the subject of criminal prosecution (including under 18 U.S.C. §§ 1001 
and/or 1621, and/or 34 U,S,C, §§ 10271 •10273), lint.I also may subject me and the applicant to civil penalties and administrative remedies 
under the federal False cIa·1ms Acl (including under 31 U.S.C. §§ 3729-3730 and/or§§ 3801-3812) or otherwise. 

Signed 

SignerlD 

kabee.wells@sheriff.pima.gov 
Signing Date I Time 

618/22 1 :40 PM 
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Other 

No documents have been uploaded for Other 

Cert,fied 
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