BOARD OF SUPERVISORS AGENDA ITEM REPORT
AWARDS / CONTRACTS / GRANTS

" Awad (" Centract % Grant .
Requested Board Meeting Date: 11/15/2022

* = Mandatory, information must be provided or Procurement Director Award: D

*Contractor/Vendor Name/Grantor (DBA):

U.5. Department of Justice {DOJ}, Office of Community Oriented Policing Services
*Project Title/Description:

FY2022 COPS Hiring Program

*Purpose:

The purpose of the COPS Hiring Program {CHP) program is to hire 14 new law enforcement deputies to increase the community policing
capacity and crime prevention effort.

*Procurement Method:

Not Applicable.

*Program Goals/Predicted Outcomes:

To fund, hire, and train 14 new deputy positions to increase the jurisdictions community policing capacity to prevent and disrupt crime and
violence,

*Public Benefit:

In the last two to four years the number of people applying to be a law enforcement officer has drastically declined,while the population in Pima
County has grown. PCSD has continued to provide core services responses, where in other parts of the State of Arizona, departments have
discontinued response to all calls for services. PCSD is responsive but not involved to the extent it is able to provide law enforcement services
through community oriented policing strategies. Ensuring core services responses while facing staff shortages has limited the use of innovative
avenues to police in the community. Increasing deputies will provide law enforcement services, better responses to public safety and will help
build trust as various people are affected throughout Pima County, as well as the community as a whole.

*Metrics Available to Measure Performance:
Incident response times, and quarterly reports.
*Retroactive:

Yes. The Sheriff's Department was informed of award on 10/24/2022 with a grant funding start period of 10/01/2022. Upon the approval by
the Board of Supervisors, Sheriff staff will electronically accept the grant award through the JustGrants.Gov system.
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THE APPLICABLE SECTION(S) BELOW MUST BE COMPLETED
Click or tap the boxes to enter text. If not applicable, indicate “N/A”. Make sure to complete mandatery {*) fields

Contract / Award Information

Document Type: Department Code: Contract Number (i.e., 15-123).
Commencement Date: Termination Date: Prior Contract Number {Synergen/CMS):
] expense Amount § * I:] Revenue Amount: $

*Funding Source(s) required:

Funding from General Fund? " Yes (" No If Yes § %

Contract is fully or partially funded with Federal Funds? T Yes € No

If Yes, is the Contract to a vendor or subrecipient?

Were insurance or indemnity clauses modified? " Yes " No

If Yes, ottach Risk's approval,
Vendor is using a Social Security Number?  Yes € No
If Yes, attach the required form per Administrative Procedure 22-10.

Amendment / Revised Award Information

Document Type: Department Code: Contract Number (i.e., 15-123}:
Amendment No.: AMS Version No.:
Commencement Date: New Termination Date:

Prior Contract No. (Synergen/CMS}):

O " Revenue " Increase ¢ Decreas .
xpense eve crease Amount This Amendment: $

Is there revenue included? € Yes ¢ No If Yes $

*Funding Source(s) required:

Funding from General fund? ¢ Yes ¢ No fyes$___ %

Grant/Amendment Information (for grants acceptance and awards) % Award " Amendment

Document Type: GTAW Department Code: SD Grant Number {i.e., 15-123}: 23*063
Commencement Date: 10/01/2022 Termination Date: $/30/2027 Amendment Number:
[X] Mmatch Amount: § 1,361,067.68 B4 Revenue Amount: $ 1,750,000

*All Funding Source(s) required: Federal — Department of Justice $1,750,000 / SD General Fund Budget $1,361,067.68

*Match funding from General Fund? © Yes ¢ No If Yes $ 1,361,067.68 %

*Match funding from other sources? " Yes & No IfYes$ %
*Funding Source:

*If Federal funds are received, is funding coming directly from the Federal government or passed through other organization(s)?
Federal — Department of Justice

Contact: Yuko Jarvis
Department: Sheriff s Department Tetephone: 351-6958

Department Director Signature:dﬂ,{}“ W , Date: /& /3/[2,& 22—

: 7
Deputy County Administrator Si“ature:C/ 2‘ Date: /0 --}/ 29 27
County Administrator Signature: Date: [D} 3‘ 1'&'25




10/24/22, 12:45 PM Funded Award

Award Letter

October 13, 2022
Dear Ron Jee,

On behalf of Attorney General Merrick B. Garland, it is my pleasure to inform you the Office of Community
Oriented Policing Services (the COPS Office) has approved the applicalion submitted by PIMA COUNTY for
an award under the funding opportunity entitled 2022 FY 2022 COPS Hiring Program. The approved award
amount is $1,750,000.

Review the Award Instrument below carefully and familiarize yourself with all conditions and requirements
before accepting your award. The Award Instrument includes the Award Offer {Award Information, Project

" Infarmation, Financial Information, and Award Conditions) and Award Acceptance. For COPS Office and
OVW funding the Award Offer also includes any Other Award Documents.

Please note that award requirements include not only the conditions and limitations set forth in the Award
Offer, but also compliance with assurances and certifications that refate to conduct during the period of
performance for the award. These requirements encompass financial, administrative, and programmatic
matters, as well as other important matters {e.g., specific restrictions on use of funds). Therefore, all key staff
should receive the award conditions, the assurances and certifications, and the application as approved

by the COPS Office, so that they understand the award requirements. Information on all pertinent award
requirements alsc must be provided to any subrecipient of the award.

Should you accept the award and then fail to comply with an award requirement, DOJ will pursue appropriate
remedies for non-compliance, which may include termination of the award and/or a requirement to repay
award funds.

Prior to accepting the award, your Entity Administrator must assign a Financial Manager, Grant Award
Administrator, and Authorized Representative(s) in the Justice Grants System {JustGrants). The Entity
Administrator will need to ensure the assigned Authorized Representative(s) is current and has the legal
authority to accept awards and bind the entily to the award terms and ¢onditions. To accept the award, the
Authorized Representative(s) must accept all parts of the Award Offer in the Justice Grants System
(JustGrants), including by executing the required declaration and certification, within 45 days from the award
date.

To access your funds, you will need to enroll in the Autornated Standard Application for Payments (ASAP)
system, if you haven't already completed the enrollment process in ASAP. The Entity Administrator should
have already received an email from ASAP to initiate this process.

Congratulations, and we look forward to working with you.

ROBERT CHAPMAN
Acting Director

Office for Civil Rights Notice for All Recipients

The Office for Civil Rights (OCR}, Office of Justice Programs {OJP), U.S. Department of Justice
{DOJ) has been delegated the responsibility for ensuring that recipients of federal financial
assistance from the OJP, the Office of Community Oriented Policing Services (COPS), and the Office
on Violence Against Women (OVW) are not engaged in discrimination prohibited by law. Several
federal civil rights laws, such as Title VI of the Civit Rights Act of 1984 and Section 504 of the
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Rehabilitation Act of 1973, require recipients of federal financial assistance to give assurances that
they will comply with those laws. Taken together, these civil rights laws prohibit recipients of federal
financial assistance from DOJ from discriminating in services and employment because of race,
color, national origin, religion, disability, sex, and, for grants authorized under the Violence Against
Women Act, sexual orientation and gender identity. Recipients are also prohibited from
discriminating in services because of age. For a complete review of these civil rights laws and
nondiscrimination requirements, in connection with DQJ awards, see
https://ojp.gov/funding/Explore/LegalOverview/CivilRightsRequirements.htm.

Under the delegation of authority, the OCR investigates allegations of discrimination against
recipients from individuals, entities, or groups. In addition, the OCR conducts limited compliance
reviews and audits based on regulatory criteria, These reviews and audits permit the OCR to
evaluate whether recipients of financial assistance from the Department are providing services in a
nondiscriminatory manner to their service population or have employment practices that meet equal-
opportunity standards.

If you are a recipient of grant awards under the Omnibus Crime Control and Safe Streets Act or the
Juvenile Justice and Delinquency Prevention Act and your agency is part of a criminal justice
system, there are two additional obligations that may apply in connection with the awards: (1)
complying with the regulation relating to Equal Employment Opporlunity Programs (EEQPs); and (2)
submitting findings of discrimination to OCR. For additional information regarding the EECP
requirement, see 28 CFR Part 42, subpart E, and for additional information regarding requirements
when there is an adverse finding, see 28 C.F.R. §§ 42.204(c), .205(c){5).

The OCR is available to help you and your organizalion meet the civil rights requirements that are
associated with DOJ grant funding. If you would like the OCR to assist you in fulfilling your
arganization's civil rights or nondiscrimination responsibilities as a recipient of federal financial
assistance, please do not hesitate to contact the OCR at askOCR@ojp.usdoj.gov.

Award Information

This award is offered subject to the conditions or limitations set forth in the Award Information, Project
Information, Financial Information, and Award Conditions.

& Recipient Information

Recipient Name

PIMA COUNTY

UEI ORI Number
MKBRG7THHMS5 AZ01000

Street 1 Street 2
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1750 E BENSON HWY

City
TUCSON

Zip/Postal Code
85714

County/Parish

seAward Details

Federal Award Date
10/13/22

Award Number
15JCOPS-22-GG-03412-UHPX

Federal Award Amount
$1,750,000.00

Funded Award

State/U.S. Territory
Arizona

Country
United States

Province

Award Type
Initial

Supplemant Number
00

Funding Instrument Type
Grant

Assistance Listing Number Assistance Listings Program Title

16.710

Public Safety Partnership and Community Policing Grants

Statutory Authority

The Public Safety Partnership and Community Policing Act of 1994, 34 U.S.C. § 10381 et seq

L

| have read and understand the information presented in this section of the Federal Award Instrument.

Project Information
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This award is offered subject to the conditions or limitations set forth in the Award Information, Project
Information, Financial Information, and Award Conditions.

Solicitation Title Awarding Agency
2022 FY 2022 COPS Hiring Program COPS

Application Number
GRANT13604938

Grant Manager Name Phone Number E-mail Address
Delka.gee@usdoj.gov

DELKA GEE 800-421-6770

Project Title
FY22 COPS Hiring Program (CHP)

Performance Period Start Performance Period End
Date Date
10/01/2022 09/30/2027

Budget Period Start Date Budget Period End Date
10/01/2022 09/30/2027

Project Description

The purpose of the COPS Hiring Program (CHP) program is to advance the practice of community
policing through the hire or rehire of additional career law anforcement officers. Funding under this
award program will be utilized by local law enforcement agencies to hire and rehire career iaw
enforcement officers necessary to increase the jurisdiction’s community policing capacity to
prevent and disrupt crime and violence.

I have read and understand the information presented in this section of the Federal Award Instrument.

Financial Information
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Funded Award

This award is offered subject to the conditions or limitations set forth in the Award Information, Project
Information, Financial Information, and Award Conditions.

A financial analysis of budgeted costs has heen completed. All costs listed in the approved budget below were
programmatically approved based on the final proposed detailed budget and budget narratives submitted by your

agency to the COPS Office. Any adjustments or edits to the proposed budget are explained below.

Budget Clearance Dale:

Comments

No items

Budget Category

Sworn Officer Positions

Civilian or Non-Sworn Personnel

Travel

Equipment

Supplies

SubAwards
Procurement Contracts
Other Costs

Indirect Costs

Total Project Costs
Federal Funds;

Match Amount;

Program Income:

file:/lP:/Grants/CCPS 2022/Award Documents/Funded Award FY22 COPS Hiring.html
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Proposed Budget

$3,111,067.68
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

$3,111,067.68

Change

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

$0.00

Approved Budget

$3,111,067.68
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$3,111,067.68
$1,750,000.00
$1,361,067.68

$0.00

Percentages

56.25%
43.75%

0.00%

519



10/24/22, 12:45 PM Funded Award

Budget Detail Summary View

Budget Category
Sworn Officer

Civilian Parsonnel
Trave!

Equipment

Supplies

SubAwards
Procurement Contracts
Other Costs

Indirect Costs

| have read and understand the information presented in this section of the Federal Award Instrument.

Other Award Documents

Approved Problem Focus Area: Bullding Legitimacy and Trust
14 Full-Time Officers Funded

14 New Hires

0 Rehires Previously Laid Off

0 Rehires Scheduled for Lay Off

| have read and understand the information presented in this section of the Federal Award Instrument,

Award Conditions

This award is offered subject to the conditions or limitations set forth in the Award Information, Project
Information, Financial Information, and Award Conditions.
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=

Restrictions on Internal Confidentiality Agreements: No recipient or subrecipient under this award, or entity
that receives a contract or subcontract with any funds under this award, may require any employee or
contraclor to sign an internal confidentiality agreement or statement that prohibits or otherwise restricts the
lawful reporting of waste, fraud, or abuse to an investigative or law enforcement representative of a federal
department or agency authorized to receive such information. Consolidated Appropriations Act, 2022, Public
Law 117-103, Division E, Title VII, Section 742.

=2

Duplicative Funding: The recipient understands and agrees to notify the COPS Office if it receives, from any
other source, funding for the same item or service also funded under this award.

=3

Contract Provision: All contracts made by the award recipients under the federal award must contain the
provisions required under 2 C.F.R. Part 200, Appendix 1l to Part 200—Contract Provisions for Non-Federal
Entity Contracts Under Federal Awards. Please see appendices in the Award Owner's Manual for a full text
of the contract provisions.

="

Award Monitoring Activities: Federal law requires that recipients receiving federal funding from the COPS
Office must be monitored to ensure compliance with their award conditions and other applicable statules
and regulations. The COPS Office is also interested in tracking the progress of our programs and the
advancement of community policing. Both aspects of award implementation—compliance and programmatic
benefits—are part of the monitoring process coordinated by the U.S. Department of Justice. Award
monitoring activities conducted by the COPS Office include site visits, enhanced office-based grant reviews,
alleged noncompliance reviews, financlal and programmatic reporting, and audit resolution. As a COPS
Office award recipient, you agree to cooperate with and respond to any requests for information pertaining
to your award. This includes all financial records, such as general accounting ledgers and all supporting
documents. All information pertinent to the implementation of the award is subject to agency review
throughout the life of the award, during the close-out process and for three-years after the submission of the
final expenditure report. 34 U.S.C. § 10385(a) and 2 C.F.R. §§ 200.334 and 200.337.

=I5

Authorized Representative Responsibility: The recipient understands that, in accepting this award, the
Authorized Representatives declare and certify, among other things, that they possess the requisile legal
authority to accept the award on behalf of the recipient entity and, in so doing, accept (or adopt) all material
requirements throughout the period of performance under this award. The recipient further understands, and
agrees, that it will not assign anyone to the role of Authorized Representative during the period of
performance under the award without first ensuring that the individual has the requisite legal authority.

=6

Termination: Recipient understands and agrees that the COPS Office may terminate funding, in whole or in
part, for the following reasons:

{1} When the recipient fails to comply with the terms and conditions of a Federal award.

(2) When an award no longer effectuates the program goals or agency priorities, to the extent such
termination is authorized by law.

(3) When the recipient agrees to the termination and termination conditions.

{4) When the recipient provides the COPS Office written notification requesting termination including the
reasons, effective date, and the portion of the award to be terminated. The COPS Office may terminate the
entire award if the remaining portion will not accomplish the purposes of the award.

file: /P /GrantsiCOPS 2022/Award Documents/Funded Award FY22 COPS Hiring.himl 7/19



10/24/22, 12:45 PM Funded Award

(5) Pursuant to any other termination provisions included in the award.
2. C.F.R. § 200.340.

=7

Award Owner's Manual: The recipient agrees to comply with the terms and conditions in the applicable 2022
COPS Office Program Award Owner's Manual; DOJ Grants Financial Guide; COPS Office statute (34
U.S.C. § 10381, et seq.) as applicable; Students, Teachers, and Officers Preventing (STOP} School
Violence Act of 2018 (34 U.S.C. § 10551, et seq.) as applicable; the requirements of 2 G.F.R. Part 200
{Uniform Administrative Requirements, Cost Principles, and Audit Requirements for Federal Awards) as
adopted by the U.S. Department of Justice in 2 C.F.R. § 2800.101; 48 C.F.R. Part 31 (FAR Part 31) as
applicable (Contract Cost Principles and Procedures); the Cooperative Agreament as applicable;
reprasentations made in the application; and all other applicable program reguirements, laws, orders,
regulations, or circulars.

= 8
Assurances and Certifications: The recipient acknowledges its agreement to comply with the Assurances
and Certifications forms that were signed as part of its application.

=[]

Federal Civil Rights: The Applicant understands that the federal statutes and regulations applicable to the
award (if any) made by the Department based on the application specifically include statutes and regulations
pertaining to civil rights and nondiscrimination, and, in addition—

a. the Applicant understands that the applicable statutes pertaining to civil rights will include section 601 of
the Civil Rights Act of 1964 (42 U.S.C. § 2000d}); section 504 of the Rehabilitation Act of 1973 (29 U.S.C. §
794); section 901 of the Education Amendments of 1972 (20 U.S.C. § 1681); and section 303 of the Age
Discrimination Act of 1975 (42 U.S.C. § 6102);

b. the Applicant underslands that the applicable statutes pertaining to nondiscrimination may include section
809(c) of Title | of the Omnibus Crime Contrel and Safe Streets Act of 1968 (34 U.S.C. § 10228(c)); section
1407 (e) of the Victims of Crime Act of 1984 (34 U.5.C. § 20110(e)); section 289A(b) of the Juvenile Justice
and Delinguency Prevention Act of 2002 (34 U.S.C. § 11182(b}); and that the grant condition set out at
section 40002(b)(13}) of the Violence Against Women Act (34 U.S.C. § 12291(b)(13)), which will apply to all
awards made by the Office on Violence Against Women, also may apply to an award made otherwise;

c. the Applicant understands that it must require any subrecipient to comply with all such applicable statutes
{and associated regulations); and

d. on behalf of the Applicant, | make the specific assurances set out in 28 C.F.R, §§ 42.105 and 42.204.
The Applicant also understands that (in addition o any applicable program-specific regulations and to
applicable federal regulations that pertain to civil rights and nondiscrimination) the federal regulations
applicable to the award (if any) made by the Department based on ths application may include, but are not
limited to, 2 C.F.R. Part 2800 (the DOJ "Part 200 Uniform Requirements") and 28 C.F.R. Parts 22
{confidentiality - research and statistical information}), 23 (criminal intelligence systems), 38 (regarding faith-
based or religious organizations participating in federal financial assistance programs), and 46 (human
subjects protection).

=10

Mandatory Disclosure: Recipients and subrecipients must timely disclose in writing to the Federal awarding
agency or pass-through entity, as applicable, all federal criminal law violations involving fraud, bribery, or
gratuity that may potentially affect the awarded federal funding. Recipients thai receive an award over
$500,000 must also report certain civil, criminal, or administrative proceedings in SAM and are required to
comply wilh the Term and Condition for Recipient Integrity and Performance Matters as set outin 2 C.F.R.
Part 200, Appendix Xl {o Part 200. Failure to make required disclosures can result in any of the remedies,
including suspension and debarment, described in 2 C.F.R. § 200.338. 2 C.F.R. § 200.113.
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=111

Enhancement of Contractor Protection from Reprisal for Disclosure of Certain Information: Recipients and
subrecipients agree not to discharge, demote, or otherwise discriminate against an employee as reprisal for
the employee disclosing information that he or she reasonably believes is evidence of gross
mismanagement of a federal contract or award, a gross waste of federal funds, an abuse of authority
relating to a federal contract or award, a substantial and specific danger to public health or safety, or a
violation of law, rule, or regulation related to a Federal contract (including the competition for or negotiation
of a contract} or award. Recipients and subrecipients also agree to provide to their employees in writing (in
the predominant native language of the workforce) of the rights and remedies provided in 41 U.S.C. § 4712.
Please see appendices in the Award Owner's Manual for a full text of the statute.

B2

False Statements: False statements or claims made in connection with COPS Office awards may result in
fines, imprisonment, debarment from participating in federal awards or contracts, and/or any other remedy
available by law. 31 U.8.C. § 3729-3733.

=k

System for Award Management (SAM) and Universal Identifier Requirements: The reciplent agrees to
comply with the following requirements of 2 C.F.R. Part 25, Appendix Ato Part 25 — Award Term:

I. System for Award Management and Universal Identifier Requirements

A. Requirement for System for Award Management

Unless you are exempted from this requirement under 2 CFR 25.110, you as the recipient must maintain
current information in the SAM. This includes information on your immediate and highest leve! owner and
subsidiaries, as well as on all of your predecessors that have been awarded a Federal contract or Federal
financial assistance within the |ast three years, if applicable, until you submit the final financial report
required under this Federal award or receive the final payment, whichever is later. This requires that you
review and update the information at least annually after the initial registration, and more frequently if
required by changes in your information or another Federal award term,

B. Requirement for Unique Entity Identifier
If you are authorized fo make subawards under this Federal award, you:

1. Must notify potential subrecipients that no entity (see definition in paragraph C of this award term) may
receive a subaward from you until the entity has provided its Unigque Entity Identifier to you.

2. May not make a subaward to an entity unless the entity has provided its Unique Entity Identifier to you.
Subrecipients are not required to obtain an active SAM registration, but must obtain a Unique Entity
Identifier,

C. Definitions
For purposes of this term:

1. System for Award Management (SAM) means the Federal repository into which a recipient must provide
information required for the conduct of business as a recipient. Additional information about registration
procedures may be found at the SAM internet site (currently at https://www.sam.gov).

2. Unigque Entity Identifier means the identifier assigned by SAM to uniguely identify business entities.

3. Entity includes non-Federal entities as defined at 2 CFR 200.1 and also includes all of the following, for
purposes of this part:

a. A foreign organization;
b. A foreign public entity;

¢. A domestic for-profit organization; and
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d. A Federal agency.

4. Subaward has the meaning given in 2 CFR 200.1.

5. Subrecipient has the meaning given in 2 CFR 200.1.

=14

Reporting Subawards and Executive Compensation

The recipient agrees to comply with the following requirements of 2 C.F.R. Part 170, Appendix A to Part 170
-~ Award Term:;

l. Reporting Subawards and Executive Compensation

a. Reporting of first-tier subawards.

Applicabllity. Unless you are exempt as provided in paragraph d. of this award term, you must report each
action that equals or exceeds $30,000 in Federal funds for a subaward to a non-Federal entity or Federal
agency (see definitions in paragraph e. of this award term).

2. Where and when to report.

.. The non-Federal entity or Federal agency must report each obligating action described in paragraph a.1.
of this award term to http:/fiwww.fsrs.gov.

ii. For subaward information, report no later than the end of the month following the month in which the
obligation was made. (For example, if the obligation was made on November 7, 2010, the obligation must be
reported by no later than December 31, 2010.)

3. What to report. You must report the information about each obligating action that the submission
instructions posted at hitp:/iwww.fsrs.gov specify.

b. Reporting total compensation of recipient executives for non-Federal entities.

1. Applicability and what to report. You must report total compensation for each of your five most highly
compensated executives for the preceding completed fiscal year, if—

i. The total Federal funding authorized to date under this Federal award equals or exceeds $30,000 as
defined in 2 CFR 170.320;

ii. in the preceding fiscal year, you received—

{A) 80 percent or more of your annual gross revenues from Federal procurement contracts (and
subcontracts) and Federal financial assistance subject to the Transparency Act, as defined at 2 CFR
170.320 (and subawards), and

(B) $25,000,000 or more in annual gross revenues from Federal procurement contracts (and subcontracts)
and Federal financial assistance subject to the Transparency Act, as defined at 2 CFR 170.320 (and
subawards), and,

iii. The public does not have access to information about the compensalion of the executives through
periodic reports filed under section 13(a) or 15(d) of the Securities Exchange Act of 1934 (15 U.S.C. 78m(a),
780(d)) or section 6104 of the Internal Revenue Code of 1986. (To determine if the public has access to the
compensation information, see the U.S. Security and Exchange Commission total compensation filings at
http:/iwww.sec.gov/answers/execomp.htm.)

2. Where and when to repori. You must report executive total compensation described in paragraph b.1. of
this award term:

i. As part of your registration profile at https:/fwww.sam.gov.
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it. By the end of the month following the month in which this award is made, and annually thereatter.

¢. Reporting of Total Compensation of Subrecipient Executives.

1. Applicability and what to report. Unless you are exempt as provided in paragraph d. of this award term, for
each first-tier non-Federal entity subrecipient under this award, you shall report the names and total
compensation of each of the subrecipient's five most highly compensated executives for the subrecipient’s
preceding completed fiscal year, if—

i. in the subrecipient's preceding fiscal year, the subrecipient received—

(A) 80 percent or more of its annual gross revenues from Federal procurement contracts (and subcontracts)
and Federal financial assistance subject to the Transparency Act, as defined at 2 CFR 170.320 (and
subawards) and,

(B) $25,000,000 or more in annual gross revenues from Federal procurement contracts (and subcontracts),
and Federal financial assistance subject to the Transparency Act (and subawards); and

il. The public does not have access to information about the compensation of the executives through
periodic reports filed under section 13(a) or 15(d) of the Securities Exchange Act of 1934 (15 U.S.C. 78m(a)
780(d)) or section 6104 of the Internal Revenue Code of 1986. (To determine if the public has access to the
compensation information, see the U.S. Security and Exchange Commission total compensation filings at
http:fiwww.sec.govianswers/execomp.htm.)

2. Where and when to report. You must report subrecipient executive total compensation described in
paragraph c¢.1. of this award term:

i. To the recipient.

ii. By the end of the month following the month during which you make the subaward. For example, if a
subaward is obligated on any date during the month of October of a given year (i.e., between October 1 and
31), you must report any required compensation information of the subrecipient by November 30 of that
year.

d. Exemptions.

if, in the previous tax year, you had gross income, from all sources, under $300,000, you are exempt from
the requirements to report:

i. Subawards, and
ii. The total compensation of the five most highly compensated executives of any subrecipient.
8. Definitions. For purposes of this award term:

1. Federal Agency means a Federal agency as defined at 5 U.S.C. 551(1) and further clarified by 5 U.S.C.
552(f).

2. Non-Federal entity means all of the following, as defined in 2 CFR part 25:

i. A Governmental organization, which is a Stale, local government, or Indian tribe;

ii. A foreign public entity;

iii. A domestic or foreign nonprofit organization; and,

iv. A domestic or foreign for-profit organization

3. Executive means officers, managing partners, or any other employees in management positions.

4, Subaward:
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i. This term means a legal instrument to provide support for the performance of any portion of the

substantive project or program for which you received this award and that you as the recipient award o an
eligible subrecipient.

ii. The term does not include your procurement of property and services needed to carry out the project or
program (for further explanation, see 2 CFR 200.331).

iii. A subaward may he provided through any legal agreement, including an agreement that you or a
subrecipient considers a contract.

5. Subrecipient means a non-Federal entity or Federal agency that;
i. Receives a subaward from you (the recipient) under this award; and
ii. Is accountable to you for the use of the Federal funds provided by the subaward.

6. Total compensation means the cash and noncash dollar value sarned by the executive during the
recipient’s or subrecipient's preceding fiscal year and includes the following (for more information see 17
CFR 229.402(c)(2)).

=1
Equal Employment Opportunity Plan (EEQP): All recipients of funding from the COPS Office must comply

with the federal regulations pertaining to the development and implementation of an Equal Employment
Opportunity Plan. 28 C.F.R. Part 42 subpart E.

=T

Reports/Performance Goals: To assist the COPS Office in monitoring and tracking the performance of your
award, your agency will be responsible for submitting semi-annual programimatic performance reports that
describe project activities during the reporting period and quarterly Federal Financial Reports using
Standard Form 425 {SF-425). 2 CF.R. §§ 200,328 - 200.329. The performance report is used to track your
agency's progress toward implementing community policing strategies and to collect data to gauge the
effectiveness of increasing your agency’s community policing capacity through COPS Office funding. The
Federal Financial Report is used to track the expenditures of the recipient's award funds on a cumulative
basis throughout the life of the award.

=17

Recipient Integrity and Performance Matters: For awards over $500,000, the recipient agrees to comply with
the following requirements of 2 C.F.R. Part 200, Appendix Xl to Part 200 — Award Term and Condition for
Recipient Integrity and Performance Matters:

A, Reporting of Matters Related to Reclpient Integrity and Performance

1. General Reporting Requirement

If the total value of your currently active grants, cooperative agreements, and procurement contracts from all
Federal awarding agencies exceeds $10,000,000 for any period of time during the period of performance of
this Federal award, then you as the recipient during that period of time must maintain the currency of
information reported to the System for Award Management (SAM) that is made available in the designated
integrity and performance system (currently the Federal Awardes Performance and Integrity Information
System (FAPIIS)) about civil, criminal, or administrative proceedings described in paragraph 2 of this award
term and condition. This is a statutory requirement under section 872 of Public Law 110-417, as amended
{41 U.8.C. 2313). As required by section 3010 of Public Law 111-212, all information posted in the
designated integrity and performance system on or after April 15, 2011, excepl past performance reviews
required for Federal procurement contracts, will be publicly available.

2, Proceedings About Which You Must Report
Submit the information required about each proceeding that:
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a. Is in connection with the award or performance of a grant, cooperative agreement, or procurement
contract from the Federal Government;

b. Reached its final disposition during the most recent five-year period: and
c. Is one of the following:

(1} A criminal procesding that resulted in a conviction, as defined in paragraph 5 of this award term and
condition;

(2) A civil proceeding that resulted in a finding of fault and liability and payment of a monetary fine, penalty,
reimbursement, restitution, or damages of $5,000 or more;

(3) An administrative proceeding, as defined in paragraph 5. of this award term and condition, that resulted
in a finding of fault and liability and your payment of either a monetary fine or penalty of $5,000 or more or
reimbursement, restitution, or damages in excess of $100,000; or

(4) Any other criminal, civil, or administrative proceeding if:

(i) 1t could have led to an outcome described in paragraph 2.c.{1), (2), or (3} of this award term and
condition;

(it) It had a different disposition arrived at by consent or compromise with an acknowledgment of fault on
your part; and

(ili) The requirement in this award term and condition to disclose information about the proceeding does not
conflict with applicable laws and regulations.

3. Reporting Procedures

Enter in the SAM Entity Management area the information that SAM requires about each proceeding
described in paragraph 2 of this award term and condition. You do not need to submit the information a
second time under assistance awards that you received if you already provided the information through
SAM because you were required to do so under Federal procurement contracts that you were awarded.

4. Reporting Frequency

During any period of time when you are subject to the requirement in paragraph 1 of this award term and
condition, you must report proceedings information through SAM for the most recent five year period, either
to report new information about any proceeding(s) that you have not reported previously or affirm that there
is no new information to report. Recipients that have Federal contract, grant, and cooperative agreement
awards with a cumulative total value greater than $10,000,000 must disclose semiannually any information
about the criminal, civil, and administrative proceedings.

5. Definitions
For purposes of this award term and condition:

a. Administrative proceeding means a non-judicial process that is adjudicatory in nature in order to make a
determination of fauit or liability (e.g., Securities and Exchange Commission Adminisirative proceedings,
Civilian Board of Contract Appeals proceedings, and Armed Services Board of Contract Appeals
proceedings). This includes proceedings at the Federal and State level bul only in connection with
performance of a Federal contract or grant. It does not include audits, site visits, corrective plans, or
inspaction of deliverables.

b. Conviction, for purposes of this award term and condition, means a judgment or conviction of a criminal
offense by any court of competent jurisdiction, whether entered upon a verdict or a plea, and includes a
conviction entered upon a plea of nolo contendere.

c. Total value of currently active grants, cooperative agreements, and procurement contracts includes—

(1) Only the Federal share of the funding under any Federal award with a recipient cost share or match; and
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(2) The value of all expected funding increments under a Federal award and options, even if not yet
exercised,

=18
Debarment and Suspension: The recipient agrees not to award federal funds under this program to any
party which is debarred or suspended from participation in federal assistance programs. 2 C.F.R. Part 180

(Government-wide Nonprocurement Debarment and Suspension) and 2 C.F.R. Part 2867 (DOJ
Nonprocurement Debarment and Suspension).

=TT

Employment Eligibility: The reclpient agrees to complete and keep on file, as appropriate, the Department of
Homeland Security, U.S. Citizenship and Immigration Services (USCIS) Employment Eligibility Verification
Form (1-9). This form is to be used by recipients of federal funds to verify that persons are eligible to work in
the United States. Immigration Reform and Control Act of 1986 (IRCA), Public Law 99-603,

=20
Conflict of Interest: Recipients and subrecipients must disclose in writing to the COPS Office or pass-

through entity, as applicable, any potential conflict of interest affecting the awarded federal funding in 2
C.FR. § 200.112.

=21
Additional High-Risk Recipient Requirements: The recipient agrees to comply with any additional

requirements that may be imposed during the award performance period if the awarding agency determines
that the recipient is a high-risk recipient, 2 C.F.R. § 200.208.

S22

Career Law Enforcement Officer: Officer hiring funds may only be used to pay entry-level salaries and fringe
benefits for full-time “career law enforcement officers” for 36 months. The COPS Office's statute defines a
“career law enforcement officer” as “a person hired on a permanent basis who is authorized by law or by a
State or local public agency to engage in or supervise the prevention, detection, or investigation of violations
of criminal laws." 34 U.8.C. §10389(1). A recipient agency may use officer hiring funds to pay the salary and
benefits of recruits while in academy training to become “career law enforcement officers” if it is the standard
practice of the agency to do so with locally-funded recruits. The State of Alaska, and any Indian tribe or tribal
organization in that State, may also use officer hiring funds for a "village public safety officer” defined as "an
individual employed as a village public safety officer under the program established by the State pursuant to
Alaska Statute 18.65.670." Tribal Law and Qrder Act of 2010, Pub. L, 111-211, title Il, § 247 (a)(2).

P23

Extensions: Your agency may request an extension of the 60-month award performance period to receive
additional time to implement your award program. Such extensions do not provide additional funding. Any
request for an extension will be evaluated on a case-by-case basis. Only those recipients that can provide a
reasonable justification for delays will be granted no-cost extensions. Reasonable justifications may include
difficulties in filling COPS Office-funded positions, officer turnover, or other circumstances that interrupt the
36-month funding period. An extension allows your agency to compensate for such delays by providing
additional time to complete the full 36 months of funding for each position awarded. Extension requests
must be received prior to the end date of the award.

=Y

Supplementing, not Supplanting: State, local, and tribal government recipients must use award funds 1o
supplement, and not supplant, state, local, or Bureau of Indian Affairs (BIA) funds that are already
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committed or otherwise would have been commiitted for award purposes (hiring, training, purchases, and/or
activities) during the award period. In other words, state, local, and tribal government recipients may not use
COPS Office funds to supplant {replace) state, local, or BIA funds that would have been dedicated ta the
COPS Office-funded item(s) in the absence of the COPS Office award. 34 U.S.C. § 10384(a).

(=1

Evaluations: The COPS Office may conduct monitoring or sponsor national evaluations of its award
programs. The recipient agrees to cooperate with the monitors and evaluators. 34 11.8.C. § 10385(b).

Local Malch: COPS Hiring Program award recipients are required to contribute a local match of at least 25
percent towards the total cost of the approved award project, unless waived in writing by the COPS Office.
The local match must be a cash match from funds not previously budgeted for law enforcement purposes
and must be paid during the award period. The local match contribution must be made on an increasing
basis during each year of the three-year award period, with the federal share decreasing accordingly. 34
U.S.C. § 10381(g).

=27

Retention: At the time of award application, your agency committed to retaining all sworn officer positions
awarded under the CHP award with state and/or local funds for a minimum of 12 months following the
conclusion of 36 months of federal funding for each position, over and above the number of locally-funded
sworh officer positions that would have existed in the absence of the award. Your agency cannot satisfy the
retention requirement by using CHP-funded positions to fill locally-funded vacancies resulting from aitrition.
34 U.S.C. § 10382 (c)(B).

=28

Allowable Costs Condition: The funding under this project is for the payment of three years (36 months} of
approved full-time entry-level salaries and fringe benefils during the five-year (60 months) period of
performance. The maximum federal share is $125,000 per officer posilion (unless a local match waiver is
approved) for career law enforcement officer positions hired and/or rehired on or after the official award start
dale. Any salary and fringe benefit costs higher than entry-level that your agency pays a CHP-funded officer
must be paid with local funds. Your agency is required to use CHP award funds for the specific hiring
categorles awarded. Funding under this program may be used for the following categories:

» Hiring new officers, which includes filling existing officer vacancies that are no longer funded in your
agency's budget;

» Rehiring officers laid off by any jurisdiction as a resuit of state, local, or Bureau of Indian Affairs (BIA)
hudget reductions; and/or

« Rehiring officers who were, at the time of award application, scheduled to be laid off (by your jurisdiction)
on a specific future date as a result of state, local, or BIA budget reductions.

If your agency's local fiscal conditions have changed and your agency needs o change one or mare of the
funded hiring categories, your agency should request an award modification and receive prior approval
before spending CHP funding under the new category. The approved budget in the award package specifies
the amount of CHP funds awarded to your agency. Please note that the salary and fringe henefit costs
requested in your CHP application may have been adjusted or removed. Your agency may only be
reimbursed for the approved cost categories up to the amounts specified in the approved budget. Only
actual allowable costs incurred during the award period will be eligible for reimbursement and drawdown. If
your agency experiences any cost savings over the course of the award (for example, your award
application overestimated the total entry-level officer salary and fringe benefits package), your agency may
not use that excess funding to continue salary payments to the officers beyond 36 months. Any funds
remaining after your agency has drawn down for the costs of approved salaries and fringe benefits incurred
for each awarded position during the 36-month funding period will be deobligated during the closeout
process and should not be spent by your agency.
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="/

Memorandum of Understanding Requirement (for School Resource Officers only)

Recipients using award funding to hire and/or deploy School Resource Officers into schools understand and
agree to the following:

* Your agency must submit a signed Memorandum of Understanding (MOU) between the law enforcement
agency and the school partner(s) to the COPS Office before obligating or drawing down funds under this
award. The MOU must be submitted to the COPS Office within 90 days of the date shown on the award
letter.

* Your agency’s MOU must contain the following information;

o The purpose of the MOU

o Clearly defined roles and responsibilities of the schoo! district and the law enforcement agency, focusing
officers’ roles on safety

o Information sharing

o Supervision responsibility and chain of command for the SRO

o Signatures

Note: Please refer to the MOU Fact Sheet for a detailed explanation of the requirements under each of the
bullets

Your agency's implementation of the CHP award without submission and acceptance of the required MOU
may result in expenditures not being reimbursed by the COPS Office and/or award de-obligation.

=30

Contracts andfor MOUs with other Jurisdictions: Sworn law enforcement officer positions awarded must be
used for law enforcement activities or services that benefit your agency and the population that it serves.
The items funded under the CHP award cannot be utilized by other agencies unless the items benefit the
population that your agency serves, Your agency may use items funded under the CHP award to assist

other law enforcement agencies under a resource sharing, mutual aid, or other agreement to address multi-
jurisdictional issues as described in the agreement.

— 31

Advancing Department of Justice Priority Problem Focus Areas: This condition applies to agencies that
selected one of the following priority crime problem/focus areas to address in their 2021 COPS Hiring
Program {CHP) application:

* Building Legitimacy and Trust

« Violent Crime/Gun Violence

» Combatting Hate and Domastic Extremism

* Police-based Response to Persons in Crisis

Your agency understands and agrees to the following: Your agency will implement the one specific
community policing plan identified in your CHP award application;

Your agency will address its specific priority crime problem throughout the entire CHP award period:
Your agency will iImplement any organizational changes identified in its CHP award application:

Your agency will cooperate with any award monitoring by the COPS Office to ensure that it is initiating or
enhancing its community policing efforts to address its priority crime problem, which may include your
agency having to respond to additional or modified reporting requirements,

==y

Modifications: Occasionally, a change in an agency's fiscal or law enforcement situation necessitates a
change in its COPS Office CHP award. Award modifications under CHP are evaluated on a case-by-case
basis in accordance with 2 C.F.R, § 200.308. For federal awards in excess of $250,000, any modification
request involving the reallocation of funding between budget categories that exceed or are expected to
exceed 10 percent (10%) of the total approved budget requires prior written approval by the COPS Office.
Regardiess of the federal award amount or budget modification percentage, any reallocation of funding is
limited to approved budget categories. In addition, any budget modification that changes the scope of the
project requires prior written approval by the COPS Office. In addition, please be aware that the COPS
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Office will not approve any madification request that results in an increase of foderal funds.

In addition, madification requests should be submitted to the COPS Office when an agency determines that
it will need to shift officer positions awarded in one hiring category into a different hiring category and/or
reduce the total number of positions awarded. For example, if an agency was awarded CHP funding for two
new, additional sworn officer positions, but due to fiscal distress/constraints the agency needs to change the
hiring category from the new hire category to the rehire category for officers laid off or scheduled for layoff
on a specific future date post-application, the agency would have to request a modification. The COPS
Office will only consider a modification request after an agency makes final, approved budget and/or
personnel decisions. An agency may implement the modified award following written approval from the
COPS Office. Please be aware that the COPS Office will not approve any modification request that resuits in
an increase of faderal funds.

During the CHP award period, it may become necessary for an agency to modify its CHP award due to
changes in an agency's fiscal or law enforcement situation. Modification requests should be submitted to the
COPS Office when an agency determines that it will need to shift officer positions awarded in one hiring
category into a different hiring category, reduce the total number of positions awarded, shift funds among
benefit categories, and/or reduce the entry-level salary and fringe benefit amounts. For example, an agency
may have been awarded CHP funding for 10 new, additional full-time sworn officer positions, but due to
severe fiscal distress/constraints, the agency determines it is unable to sustain all 10 positions and must
reduce its request to five full-time positions; or an agency may have been awarded CHP funding for two
new, additional sworn officer positions, but due to fiscal distress/constraints the agency needs to change the
hiring category from the new hire category to the rehire category for officers laid off or scheduled for layoff
on a specific future date post-application. Award modifications under CHP are evaluated on a case-by-case
basis. The COPS Office will only consider a modification request after an agency makes final, approved
budget and/or personnel decisions. An agency may implement the modified award following written approval
from the COPS Office. Please be aware that the COPS Office will not approve any medification request that
results in an increase of federal funds,

School Resource Officer (SRO) Training Requirement: COPS Office-funded SRO(s) are required to
complete an SRO 40-hour basic training course from a list of COPS Office approved provider(s). Training
must be completed no later than nine months after the date shown on the award congratulatory letler or six
months from the SRO hire date; whichever comes first. If a COPS Office-funded SRO leaves the recipient
agency after completing the training, the recipient agrees to pay for the new SRO, who is assigned to
backfill this position, to attend a 40 hour basic training course. The new SRO must complete the training no
later than nine months after being placed in the school. If the officer has completed 40-hour basic training
within the last 12 months prior to the award dats, the condition has been fulfilled. Any longer than 12 months
will require the officers to retake the course. The agency must coordinate with the training provider if they
want funds to cover registration and travel cosls.

=34

Community Policing: Community policing activities to be initiated or enhanced by your agency and the
officers funded by this award program were identified and described in your CHP award application. Your
agency developed a community policing plan for the CHP award with specific reference to a crime or
disorder problem and the following slements of community policing: (a} problem solving—your agency's plan
to assess and respond to the problem identified; (b} community partnerships and support, including related
governmental and community initiatives that complement your agency's proposed use of CHP funding; and
(c) organizational transformafion—how your agency will use the funds to reorient its mission to community
policing or enhance its involvement in and commitment to community policing. Throughout the CHP award
period, your agency is required to implement the community policing plan it set forth in the CHP award
application.

The COPS Office defines community policing as a philosophy that promotes organizational strategies that
support the systematic use of partherships and problem-solving techniques to proactively address the
immediate conditions that give rise to public safety issues such as crime, social disorder, and fear of crime.
CHP awards through the specific officers funded (or an equal number of redeployed veteran officers) must
be used to initiate or enhance community policing activities. All newly hired additional or rehired officers {or
an equal number of redeployed veteran officers) funded under CHP must implement your agency's
approved community policing plan, which you described in your award application.
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Background Investigations: Recipients agree to ensure that each officer(s} hired with CHP funding will be
subject to a background investigation, notify the COPS Office upon completion of the background
investigation for each officer hired under the CHP award, and cooperate with the COPS Office and provide
updates on the status of background investigations upon request. 2 C.F.R. § 200.208

If the COPS Office determines that CHP funds are being used o pay the salary and fringe benefits of an
officer who has not undergone a background investigation, the COPS Office may temporarily suspend grant
funds in accordance with 2 C.F.R. §200.339 until the agency can demonstrate the background investigation
has been completed.

! have read and understand the information presented in this section of the Federal Award Instrument.

Award Acceptance

Declaration and Certification to the U.S. Department of Justice as to Acceptance
By checking the declaration and certification box below, I--

A.  Declare to the U.S. Department of Justice (DOJ), under penalty of perjury, that ! have
authority to make this declaration and certification on behalf of the applicant.

B. Cerlify to DQJ, under penalty of perjury, on behalf of myseif and the applicant, to the best of
my knowledge and belief, that the following are true as of the date of this award acceptance; {1)
| have conducted or there was conducted (including by applicant's legal counsel as appropriate
and made available to me) a diligent review of all terms and conditions of, and all supporting
materials submitted in connection with, this award, including any assurances and certifications
(including anything submitted in connection therewith by a person on behalf of the applicant
before, after, or at the time of the application submission and any materials that accompany this
acceptance and certification); and (2) | have the legal authority to accept this award on hehalf of
the applicant.

C. Accept this award on behalf of the applicant.

D. Dedlare the following o DOJ, under penalty of perjury, on behalf of myself and the
applicant: (1) | understand that, in taking {or not taking) any action pursuant to this declaration
and certification, DOJ will rely upon this declaration and certification as a material
representation; and {2} | understand that any materially false, fictitious, or fraudulent infarmation
or statement in this declaration and certification (or concealment or omission of a material fact
as to either) may be the subject of criminal prosecution (including under 18 U.S.C. §§ 1001
and/or 1621, andfor 34 U.S.C. §§ 10271-10273), and also may subject me and the applicant to
civil penalties and administrative remedies under the federal Falae Claims Act {including under
31 U.S.C. §§ 3729-3730 and/or §§ 3801-3812) or otherwise.

Agency Approval

Title of Approving Official Name of Approving Official Signed Date And Time
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Artina Nirartar ROARFRT rHAPRMAN QMG R-NE PM

Authorized Representative
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Standard Applicant Informatien

Project tnformation

Project Title
5D-2022-COPS Hiring Program
Federal Estimated Funding (Federal

Grant Package

Proposed Project Start Date
1011122

Applicant Estimated Funding {(Nan-

Share) Federal Share)
1750060.00 1361067.68
Total Estimated Funding

3111067.68

Areas Affected by Project {Cities, Counlies, Statas, el¢.)

No lams

Type Of Applicant

Type of Applicant 1: Select Applicant Type:
B: County Government

Type of Applicant 2: Select Applicant Type:

Type of Applicant 3: Select Applicant Type:

Other (specify):

Application Submitter Contact Information

Application POC Prefix Name
Mrs.

Application POC First Name Application POC Middle Name
Kabes I

Application POC Suffix Name

Proposed Project End Date

930027

Program income Estimated Funding
0.00

Application POC Last Name
Wells

Organizational Affiliation
Pima County Sheriff

Bhhana Muamhae

Title
Granls Manager

Env Murahar

file://iP:{Grants/COPS 2022/Application/FY 22 COPS Hiring Application htmil

Email ID

kabee wells@sheril.oima.gov
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Grant Package

IS pvenivoi 1 aa nvinuol

520-351-4626 R

ORINumber

Executive Order and Delinquent Debt Information

Is Applicatlon Subject to Review by State Under Execulive Order 123727 .

¢. Program is nol covered by E.O. 12372,

Is the Applicant Delinquent on Federal Debt?

No

SF424 Attachments (3)

g Name

Form SF424_4_0-v4.0.pdf
Name

Form SFLLL_2_0-v2.0.pdf

L Name
.y GrantApplication.xmi

)
i
v
B

Authorized Representative

Law Enforcement Executive Information
Title

Financial Administralor

Prefix Name

First Name Middle Name Last Name
Ron _ Joe

Suffix Name

Date Added
4127122

Date Added
A/27/22

Date Added
4427122

Government Executive Information
Title

Chief Deputy

Prefix Name
Other (Spacfy)

First Name Middie Name Last Name
Richard Joseph Kasfligar

Suffix Name
Jr,

Verify Legal Name, Doing Businesa As, and Legal Address
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Legal Name Doing Business As
DUNS UEI
000000000 MKERG7THHME5

Logal Addess

Cenrtification

The fegal name + Doing Business As (DBA) and legal address define a unique entity in the system as represented in its entity profile.

The profile legal name and address is applicable to ALL applications and awards associated to this fiscal agent.

1. If this information is correct confirm/acknowledge to continue with complation of this application,

I confirm this is the correct entlty.

Signer Name
Kabee Walis

Certification Date / Time
06/16/2022 01:47 PM

2. I the information displayed does not accurately represent the legal enlity applying for federal assistance:
a, Contact your Entity Administrator.
b. Contact the System for Award Management (SAM.gov} to update the entity lagal name/address.

3. If the above informalion is not the entity for which this application is being submitied, Withdraw/Delete this application. Pleasa
initiate a new application in Grants.gov wilh using the correct UEISAM profile.

Proposal Abstract

Data Requested with Application

- CHP Sollcitation FY2022

CHP SOLICITATION FY2022

Please click on continue to proceed 1o the survey questions,

AGENCY ELIGIBILITY INFORMATION

1. Type of Agency (select one)

Law Enforcement

2. From the |ist balow, please select tha type of agency which best describes the applicant.

Sheriff
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(Please specify)

3. Please indicate if your jurisdiction is primarily considered rural, urben or suburban,
Urban

Instructions: We will ask you several questions about your law enforcement agency operations and authority to determine your sligibility to
apply for a COPS Hiring Program (CHP) award. Please rote thal CHP applicants must have a law enforcement agency thal is operational by
the close of Lhis solicitation, or recelve services thraugh an exisling contract for law enfarcement services or a new conlract far law
enforcement servicas that is in place by the close of this solicitation. Applicants must also maintain primary law enforcement authority for the
population fo be served. in addition, if funds under this pragram are to be used as part of a wiitten conlracting arrangement for law
enforcement services {e.9., a town which cantracts with a neighboring sheriff's office to receive seivices), the government agency wishing to
receive law enforcement services must be the legal applicani in this application. A law enforcement agency is astablished and operational if
the jurisdiction has passed authorizing legislalion and It has a current operating budget.

4. Is your agency established and currently operational?

Yes

4a. Which of the following best describes your law enforcement agency (check one)?

4b. Will your law enforcement agency be operational as of the closing dale of this solicitation?

4¢. Has your jurisdiction passed legislation which authorizes the creation of a new law enforcement agency?

5. If awarded, does your agency plan 1o use funds awarded under this award to establish or supplement a wrilten contract for Yaw enforcement
services (e.g., a town contracling for services with a nearby sheriffs department)?

No

Instructions: A jurisdiction may apply for funds under this program to be used as part of a writlen contracting arrangement for law enforcement
sarvices (e.g., a town which contracts with a naighboring sheriff's office to receive servicas). However, the jurisdiction wishing o recelve law
enforcement services must be the legal applicant in this application. [mpertant Note: Two entities involved in a contracting relationship may not
separately apply for funding to support the same officer position(s).

5a. Is the legal applicant listed in this COPS Hiring Program (CHP) application and on the SF-424 the entity that will be recelving law
enforcement services?

5b. What is the lagal name of the law enforcemenl agency that will be providing law enforcement services to your jurisdiction?

Instructions: An agency with primary law enforcement authority is defined as the first responder to calls for service for all types of criminal
incidents within its jurisdiction. Agencies are not considered to have primary law enforcement authority if they only: respond to or Investigate
specific type{s) of crime(s), respond to or investigate crimes wilhin a correclional institulion, serve warrants, provide courthouse security,
transper prisoners, have cases referred to them for investigation or investigational support or anly some combination of these,

6. Based on the definition above. does your agency have primary law enforcement authority? [Or, if contracting to receive services, does the
agency that will be providing law enforcement services have primary law enforcement autharity for the population to be served?)

Yes

GENERAL AGENCY INFORMATION

7. Please select your U.S, Attorney's District Office from the below drop-down oplions.

Arizona

Instructions: Enter the Fiscal Year Budgeled Swaorn Force Slrength for the current fiscal year below, The budgeted number of sworn officer
positians is the number of sworm positions funded in your aaency's budaet. including funded but frozen positions. as well as state, Bureau of
file://iP:/Grants/COPS 2022/Application/FY 22 COPS Hiring Application.htmi 4/43
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Indian Affsirs, or locally funded vacancies, Do nel indude unfunded vacancies or unpaidireserve officers. For agencias with pravious COPS-

fundad arlive awards o nal inclide in voir hudaatad fnrea strannth any COPS-funded officers whose salaries are curranilv heinn cavered by

8a. Full-Time
517

8b. Pan-Tima
Q

Enter the number of civilian positions funded in agency's current fiscal year budgel, Number of civilian positions funded in agency's currant
fiscal year budget:

9a. Full-Time
911

gb. Part-Time
18

EXECUTIVE/CONTACT INFORMATION

Instrugtions for Law Enfgrcemant Agencies: The Law Enforcement Executive is the highest ranking official in Ihe jurisdiction (Chief of Police,
Sheriff, or equivalent} and mus! be assigned the role: “Authorized Representative 1" in JusiGrants.

10a. Tille:

Financial Manager

10b. First Name;

Ron

10c. |ast Name:

Jee

10d. Phone:
520-351-4619

10e. Email Address:
Ron.Jee@sheriff,pima.gov

Instructions for Government Agencies: This is the highest ranking government official within your jurisdiction (e.g., Superintendent, Mayor, City
Administraler, or equivalent) and must ba assigned tha role: "Authorized Representative 2" in JusiGrants,

Ha. Title:
Chief Depuly

11b. First Name:
Richard

11¢. Lasl Name:

Kastigar

11d. Phone:
520-351-4602

11a, Email Address:

Richard.Kastigar@@shaeriff.pima.gov
file:#P:IGrants/COPS 2022/Application/FY 22 COPS Hiring Applicalion.html
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Instructions for Application Contact: Enter the application contact’s name and contact information.

12a. Title:

Granl Manager

12b. First Name:

Kabee

12¢. Last Name:

Wells

12d. Phone:
520-351-4626

12e. Email Address:

kabae.wells@sherifl.pima.gov

COPS HIRING PROGRAM OFFICER REQUEST

Instructions: Please anter the number of actual swarn officers employed by your agency as of the date of this application, Do not include
funded but currently vacamt positions or unpaid posiions.

13a. Full-Tima;
511

13b, Part-Time:
0

Instructions: Number of budgeled sworn officers employed by your agency as of the dale of this application.

14a, Full-Time:
517

14b. Part-Time:
0

Instructions: Number of contracl sworn officers employed by yow agency as of the dale of this applicalion.

15a. Full-Time:
0

15b. Pad-Time:
0

tnslructions:. Number of budgeted civilian positions employed by your agency as of lhe date of this applicalion.

16a, Full-Time:
764

16b. Part-Time:
13

The crime dala you will enter below will be based on crimes occurring among this population served. Papulation served counts must not be

[ TN ' ' e [P N S T T R,
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AQMUSLes UpWarg 19 a3COUNt fof aytme DUSINGSS/SNORRING VISIOTE, NIgNWay Iramme passing (Nfougn a Jurisaiction, Nor SNOWIQ 1L INauge anneal
visitor totals. Parks and transit agencies should report average daily visitorsfriders rather than annual totals. This may or may not ba lhe same

as your census population. For examgle, a servica population may be the census ropulation minus incorporated lowns and cities that have
their own law enforcement agancy within your geographic boundaries. An agency with pimary law enforcement authority is defined as having

17. What s the actual population your department serves as the primary law enforcement entily?
368570

18, Enter the total population of the governmant antity applying for this award using the latesl cansus estimate available in the American Fact
Finder al http:/iFactFinder2.census.gov.

1058318

18a. Check here if the population of the entity applying for this award is not represented by U.3. Gensus figures {e.g., collages, special
agencies, school police depariments, ste.).

false

18b. If the popufatian of the entity applying for this award is not represented by U.8. Census figures, please indicate the size of tha population
as of the latest available estimate.

18¢. Please Indicate the source of this population estimate fe.g., website address).

18d. If applicable, please explain why the service population differs from the census population.

Several ciliesftowns within Pima Gounty have thair awn police departments. The Pima County Sheriff's Depariment is responsidle for the
unincorporated area,

Instrurctions: Agencies should apply for the number of officer positions necessary to support their proposed community policing stralegy. FY
2022 CHP awards cover up {o 75 percent of the entry-level salary and fringe benefits for each appraved position for a three-yaar funding
period, based on the applicant's current entry level salary levels for full-ime officers. There is a minimum 25 percent local cash match {cost
share) requiremenl unless a waiver is approved. The maximum federal share per officer position is $125,000 aver the Lhres-year period, {nol
$125,00 per year) unless a local match waiver is approved. Any additional costs for higher than entry-level salaries and fringe benefits will be
the responsibility of the recipient agency. Please keap in mind that there is a 12-month relention raguirement for each officer position fundad,
The number of afficers you request cannot exceed 20% of your agency's current actual sworn foree, with a maximum of 50 officers for any
agency. Agencies with fewer than 5 officers may request one officer. The COPS Office will fund as many positions as possible for succassful
applicants; hawever, the number of officer posifions requested by an agency may be reduced based on the avallability of funding and other
programmatic considerations,

19. How many entry-level, full-ime officer positions is your agency requesting in Ihis applicalion?
14

Insiructions: IMPORTANT: Next, your agency must allacale the number of positions requested under each of the three hiring categores
described below based on your agency's current needs at the time of this application. Be mindful of your agency's ability to fill and retain the
officar positions awarded, whila following your agency's established hiring policies and procedures. CHP awards will bs made for officer
posilions requested in each of the three hiring categories, and recipients are required to use awarded funds for the specific catagories
awarded. Itis imperalive that your agency understand that the COPS Office statutory nonsupplanting requirement mandates that award funds
may only be used to supplement (increase) a recipient’s law snforcemant budget for sworn officer positions and may nol supplant {replace)
state, local, or tribal funds that a recipient otherwise would have spant on officer positions ifil had not received an award, This means that if
your agancy plans ta: (a) Hire new officer posilions {including filling existing vacancies that are no longer funded in your agency's budgst):
Your agency must hire these new additional positions on or after the official award start date, above its current budgeted (funded) tevel of
sworn officer positions, and otherwise comply with Ihe nonsupplanting requitement as described in delail in the award owner's manual. {b}
Rehire officers who have been laid ofl by any jurisdiction as a result of state, local, or triba} budget reductions: Your agency must rehire the
officers on or afler the official award start date, mainlain documentation showing the date(s) that the positions were [ald off and rehired, and
olherwise comply with the nonsupplanting requirament as describad in detail in the award owner's manual. () Rehire officers who are {at the
time of application} currently scheduled lo be faid off (by your jurlsdiction) on a specific future dale as a result of state, locat, or tribal budget
reductions: Your agancy must continue to fund the officers with its own funds from the award star dale unlil the date of the scheduled lay-off
(for example, if the CHP award start dale is September 1 and the lay-offs are scheduled for November t, then the CHP funds may not be used
to fund the officers untif November 1, the date of Ihe scheduled lay-off); identify the number and date(s) of the scheguled lay-off(s) in this
application {see balow); maintain documenlation showing the date(s) and reason(s} for lhe lay-off; and otherwise comply with the
nansupplanting requirement as descrived In delail in the award owner's manual, [Please nole that as fong as your agency can document the
date that the lay-off(s) would cccur if CHP funds were not available, it may transfer the officers {o the CHP funding on or immediately after he
date of the lay-off without formally completing the administrative steps associatad with a lay-off for each individual officer.) Documentation that
may be used to prove that the scheduled lay-offs are oceurring for Yocal economic reasons that are unrelaled to the availability of CRF* award
funds may include (but are not limited to) council or deparimental meeting minutes, memoranda, notices, or orders discussing the lay-offs;
notices provided to the individual officer(s) regarding the date(s) of the lay-offs; or budget documants ordaring departmental or jurisdiction-wide
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budgel reductions. These racords must be maintained with your agency's CHP award records during the award period and for a minimurn of
three years following the date of the submission of the final expenditure report in the event of an audit, monitoring, or other evaluation of your

award compliance. If your agency's raquest is funded, your agency will have the opperiunity after the award snnouncement to request an
award modification 1o mave awarded funding inlo the category or categories that meet your agency's law enforcement needs at that lime

fimaliiAdima viadating tha detan af fahien anhadidaa bao afa)

Category A! New, additional officer positions (including filling existing vacancies no longer funded in your agency's budget).

20a. Calegory A Request:
14

Category B: Rehire officers laid off (from any jurisdiction) as & result of state or local budget reductions.

20b. Category B Request:
0

Category C: Rehirs officers scheduled to be laid off (at the time of the application) on a specific fulure date as a rasult of state or logal budget
reductions.

20¢. Category C Request:
0

Instructions: We alse need some information about when the layoff of officers in this category is scheduled to oecur. In the space below. please
indicate when lhe officer(s) specified in this category are schaduled to be laid off,

218. Number of Officers:

21b. Date lhese officers are scheduled to be lald off:

21¢. Number of OFficers:

21d. Date thass officers are scheduled lo be laid off:

21e. Number of Officers:

211, Dale these officers are scheduled to be laid off:

21g. Number of Officars:

21h, Dats these officers are schedufed to be 1aid off;

Since your agency plans to use CHP funds to rehire officers who are currently scheduled fo be laid off on a future date (under Category C
abave), please certify (by chacking the appropriate boxes) to the following Certification:

My agency has and will mainta'n decumentation showing the date(s) of the scheduled lay-off{s) and demanstrating that the scheduled
lay-off{s} isfare occurring for fiscal reasons that are unrelated to the availability or receipt of CHP award funds.

My agency will use its own funds lo continue funding these officars until the scheduled date(s) of the Jay-off{s) and will use CHP funds
to rehire these officers onlv on or after tne scheduled date of the lav-ofils).
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My agency recognizes that the CHP program providas funding based an our enlry-tevel salary and banefits package and that any
additional costs for rehired officers bayond entry-level are our resgponsibility to pay with other sources of funding.

Instructions: Although hiring military velerans as new hires is not an award requirement, applicants who commit lo hiring or rehiring at least
one mililary veleran will receive additional conslderation for CHP funding. If your agency checks "yes” to the question below, your agency will
be requirad to maintain documentation that it made avery effort possible (consistent with your intarnal procedures and policies) to hire at least
one military vetaran. Linder this solicitalion, a military veleran is defined as a person whe served in the active mililary, naval, or air service, and
who was discharged or released there from under conditions olher than dishonorable.

23, Dees your agency commil to hire andfor rehire at least one military veteran as defined above for the officer position(s) you have
requested?

Yes

23a. if Yas, how many position(s)?
1

24. |s youwr agency requesling that all or some of the officer positions requested be deployed as school resource officers (SROs)?
MNo

SRO Instructions: If your agency requests officers to be deployed as school resource afficers (SRO), please do not requast more officer
positions than your agency can expect lo deploy in this capacity. A "school rescurca officer” is a career law enforcement officer, with sworn
authority, who is engaged in communily policing aclivities and is assigned by lhe employing agency lo work In collaboration with schools,
There must be an increase in the level of community policing activities performed in and around primary of secondary schools in the agency's
jurisdiction as a result of the award. The time commitment of the funded officers must be above and beyond the amount of time that the
agency devoled to the schools before receiving the award. Recipients using CHP funding to hire or deploy SROs into schools must submit to
tha COPS Office a signed memorandum of understanding (MOU) between the law enforcament agency and the school partner(s) before
obligating or drawing down funds under this award. An MOU is nol required at the time of application; however, If the law enforcement agency
already has an MOU in place that is applicable to tha parinership, the MOU can be uploaded as an attachmenlt in the section of the application
litled "MOUs and other Supporting Documents®. The MOU must contain the following: the purpose of the MOU), clearly defined roles and
respongibilities of the schoo! district and the law enforcement agency focusing officers’ roles on safety, information sharing, supervision
responsibility; chain of command for the SRO; and signatures. [f awarded, a recipient must submit an MOU to the COPS Office within 90 days
from the date shown on the award congratulalory ietter. Implementation of the CHP award without submissicn and acceptance of the required
MOL! may result in expenditures not being reimbursed by the COPS Office and/or award de-obligation,

24a. If Yes, how many of your requestad positions in this application will be deplayed as school resource officars (SROs)?
0

24b. If Yas, has your agency reviewed principles presented in the SRO Guiding Principles document?

Instructions: The following quastions will help Congress and the U.S. Department of Justice identify potential gaps in training.  On average
how many hours of IN-SERVICE (non-recruit) training {e.g. FTQ, conlinuing professional education, roll call, standard) are required annually
for each of your agency's officers/depulies in the following categories (if none, please indicate 0 hours)?

25, Use of force {hours).
30

26, De-escalation of conflict (hours):

30

27, Evidence-based cultural sensitivity training (hours):
8

28, Racial and ethnic bias Ihat includes elsments of implicitiunconscious bias (hours):

4

An o
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29, LERART OIS IN 1ESPONSE 1O DOMASHC VIDIeNCcE ana sexuar asSau (nours):

4

30. Bias towards lesbian, gay, bisexual, and transgender {LGBT) individuals {hours):
4

31. Community engagement (e.g.. community policing and problem solving) (hours);
24

32. Does your agency administer a paolice training academy?

Yas

Instructions: How many total hours of basic/recruit ACADEMY Iraining are required for each of your agency’s officer/deputy recruits in the
follawing categorios (if none, pleasa indicate 0 hours)?

33. Use of lorce {hours):
159

34. De-escalation of conflict (hours);
20

35. Evidence-based cultural sensilivity training (hours):
8

36. Racial and ethnic bias that includes elements of implicitunconscious bias (hours):
14

37. Gender bias in response o domestic viglence and sexual assaull (hours):
12

L

8. Bias towards lesbian, gay, bisexual, and transgender {LGBT) individuals (hours):
10

38, Community engagement (e.g., community policing and problem solving) {hours):
12

ADDITIONAL BUDGET INFORMATION

40, Referencing the web-based budget in this solicitalion, please indicate if there was an increase in sworn officer base satary in years 2 and
3. If 8o, indicate why (check all that apply).

COLA
Yes

Step Raises

Change in Benefit Costs

Not Applicable

LAW ENFORCEMENT & COMMUNITY POLICING STRATECY

L T o B T T T A L 1o T o U7 P SR S P S N PN S Y MU SRR S
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agencies through init-ating community policing or enhancing therr involvemant in community policing wilh the officers hired under this award

program or an equal number of axperienced officers wha have been redeployed to implement this plan after hiring the entry-level COPS
Office-funded officers, If awarded funds, your narralive responses in the text baxes below will constitute your agency’s community policing
strategy under this award. Your organization may be audited or monitored to ensure that it is initiating or enhancing community policing in
accordance with this strategy. The COPS Office may also use this informalian 1o understand tne needs of the field, and potentially provide for
training, technical assistance, problem solving, and community policing implementation tools. Please note thal the COPS Office recognizes
that your COPS Offica-funded officer{s) (or an aqual number of veteran officers who are redeployed after hiring the entry-level COPS Office
funded officers} will engage in a variely of communily policing activities and strategies, including participating in some or all aspacls of your
identified community policing strategy. Your community-policing stralegy may be influenced and impacled by others within and outside of your
organization, as this is considered beneficial to your community palicing eHorts, At any fime during your award period, you should be prepared
to demenstrate (1) the community policing activities engaged in prior to the award Ihal are detailed in this application and (2) how the award
funds and award-funded officers {or an equal number of redeployed veteran officers) wers spaclfically used to enhance {increase) of initiate
community policing actlvities according te your community policing strategy contalned In this application. Community poticing needs may
change during tha life of your award. Minar changes to this strategy may be made without prior apgroval of the COPS Office; however, the
racipisnt will be required lo reperl on prograss or changes o the community policing strategy (if any) through 1he required performance
reports, I your agency's community policing strategy changes significantly, you must submit those changes to the COPS Cffice for approval.
Changes are sigaificant if they deviate fram the specific crime problems originally identified and appraved in the community policing strategy
submitted with the application. In some casas, in reviewing performance reports, tlhe COPS Qffice may idenlify significant changes in
community policing strategies that requira explanation and request for appraval, Applicants that choose problem areas that racaive additional
priority consideration will not be able to change from these problemifocus areas if awarded CHP funding. The following is the COPS Office
definition of community policing that emphasizes the primary components of community partnerships, organizational transformation, and
problem salving. Pleass refor to the COPS Office web site {hitps:/cops.usdoj.gov) for fluther information regarding this definition. Community
policing is a philosophy that promotes organizational sirategies that suppor the systematic use of parinerships and problem solving
techniques te proactively address the immediate conditions that give rise to public safely issues, such as violent crime, non-violent crime, and
fear of erime. The COPS Office has developed the following list of primary sub-elemenls of community policing. Please refer to the COPS
Cffice Cemmunity Pollcing Defined publication for further information regarding these sub-elements. Communily Partnerships: Collaborative
partnerships between the law enforcement agency and the individuals and organizations thay serve to bolh develop solutions to problems and
increase trust in police, Cther Government Agencies Community Members/Groups Non-Profits/Service Providers Private Businesses Media
Organizational Transformation: The alignmen of organizational management, structure, persennel, and information systems to support
community partnerships and preactive problem-solving efforts. Agency Management Glimate and culture Leadership Labor relations Decision-
making Strategic planning Policies Organizalional evaluations Transparency Organizational Struclure Geographic assignment of officers
Despecialization Resources and finances Personnel Recruitment, hiring and selection Personnel supervision/avaluations Training Information
Systems (Technctogy) Communicalion/access to data Quality and accuracy of data Problem Solving: The process of engaging In the proactive
and systamatic examination of identified problems to develop effective responses that are rigorously evaluated. Scanning: Identifying and
prioritizing problems Anatysis: Analyzing problems Response: Responding ta problems Assessment: Assessing problem-solving initialives

Instruetions for Current Organizational Commitment to Community Policing; For each of the following statements, please answer in lerms of
existing agency palicies and practices as they relate to collaboralive parinerships and problem-solving activities. (CGheck all that apply.)

41. The agency mission stalement, vision, er goals includes references to:

Communily Parinerships

Yes

Problem Solving

Yes

42. The agency strategic plan includes specific goals or cbjectives relating to:

Community Partnerships

Yes

Problem Solving

Yes

43, The agency recruitment, selection and hiring processes include elements relaling to:

Community Padnerships

Yes
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Problem Solving

44, Parformance evaluations of line officers assess performance in:

Corrmunity Partnerships

Problem Salving

‘Yes

45. Line officers recsiva regular (at least once every two years) fraining in:

Community Partnerships

Yes

Problem Solving

Yes

46, Which of the following internal management practices doss your agancy curently employ? (check all that apply)

Assignment of officers to specific neighborhoods or areas for longer periods of lime to snhance customer service and facilitate mora
contact between police and citizens.

Yas

Assignment of officers to geographic hot spots that are definad statistically by creating incident maps to identify geographic clustering of
crime and disorder.

Yes

Early Intervenlion Systems thal help idenlify officers wha may be showing signs of strass, personal problem, and queslionable wark
conducl.

Yes

None of the above.

47. Which of the following do you count/measure lo annually assess your agency's overall parformanca? (check all that apply)

Response times

‘Yes

Prablem solving outcomes

Depariment employes satisfaction

Reduclion of crime in identilied hot spots

Yes

Social disorderinuisance problems (e.g.. graffiti, panhandling. toitering}

Satislaction with potice services
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Foar af rtima

Victimization (i.e, non-reporied crime)

Communily meetings held/atlended

Yes

Use of force Incidents

Yes

Meeting the pricrities as identified in your agency strategic plan

My agency does not conduct annual assessments of averall performance

48. Through which of the following does yeur agency routinely share information with community members? (check all thal apply)

Neighborhood, beat, andfor school meetings

Yes

Local media oullets

Yas

Agency newsletier

Neighborhood newslstters

Yes

Agency websile

Yas

Soelai networking {Blogs, Twitler feeds, Facehook pages, elc.}

Yos

Citizen alert system (lelephene, email, text, eic.)

Yes

Citizen alert system that is geographically largeted, bassd on updated hot spots

Public access television/rad'o

Yes

Community erganization board membership
Yes

Public forums with chiefisherificommand staff

Poslers, billboards, flyers

Nene of the above
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49. Through which of the following ways does your agency formally involve community members in influencing agency practices and
operations? (check all thal apply)

Citizen police academies

Volunteer aclivilies

Yes

Auxiliary pelice programs

Yes

Civilian review boards (i.e. disciplinary review boards)

Yes

Citizen advisory groups (i.e. informal advisory function)

Yes

fnvolvement in hiring decisions (intarview panels, selection boards, etc.)

Involvement In contributing to annuai line officer performance reviews

Reprasentation on promotional boards

Participation in accountability and performance reporting and tracking mestings

Participation in complaint resolution process (formal mediation, disciplinary boards, etc.)

None of the above

Instructions for Propased Community Palicing Strategy: Problem Solving and Parinerships COPS Office awards must be used to iniliale or
enhance community policing activities with either the newly hired officers funded by This award pragram or an equivalent number of veleran
officers who are redepioyed to implement this communily policing slrategy after hiring the additional enlry-level officars with COPS Offica
award funds. In this section, you will be asked to identify the crime and diserder problem or a focus area and the partners to be engaged
through your requesled COPS Office funding. Identifying the specific problem/focus area and partnerships that your agency plans to focus on
is important to ensure that you satisfy the requirements for COPS Office funding undar this program and to ensure thal ultimately the additional
award-funded officers (or equivalent number of redeployad veleran officers) will initiate or enhance your agency's capacity to implement
communily policing stralegies and approaches. Using the following list, select a problemifacus area that will be addressed by the officer(s)
requested in this application, Please chooss the oplion that bast fits your problem area. You may only select one problem#focus area to
address through this award funding. When idenlifying a problem, It is important to think about the nature of simitar incidents that taken together
comprise lho problem and accordingly describe it in precise, specific terms (e.g. “robbery of refail establishments”, rather than just “robbery"}.
In doing this, it can be helpful to consider all aspects of the problem, including the likely offenders, the suitable targetsivictims, and how these
come together in fime and space. Additional consideration will be given to applicants who propose a community-based approach to one of tha
four following problem/ focus areas. Applicants who choose one of the community policing problems or priority focus areas listed here must
devate 100% of their funded pesitions to that focus area and will not be allowed to change their choice ance Ihe award has been issued.
Building Legitimacy and Trust — Applicant will deploy officers o partner and engage community stakeholders in¢luding residents, businesses,
and faith-based organizatians to pricritize and collectively strengthen a community's response to crime and criminal activity, and focus on
enhancing and maintaining community Irust and legitimacy between law enforcement and the communities they serve — lo include huilding
trust in immigrant communities. Efforts could include deploying or redeploying officers ta support officer recruitment and retention efforts, with
an emphass on promoting diversity. Violent Crime/Gun Viclence - Applicant will emplay community policing strategies to address a range of
vialent crima problems. Communily-based approaches to comiatting gun violence thal build trust in underserved communities suffering from
high incidents of gun crime will receive additional consideration. Applicants requesling additional consideration for gun violence issues will be
asked to describe their halislic, community-based approach. Applicants may wish to review the COPS Office web page on Community

Viinlanra Intarvantinng far ideae nn elrataniac Cnmhatinn Hata and Damactiec Eviramicm — Arnlicant will fame nn ramasishivahacor cliratoniag
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thal combat bias-motivated acts of violence that divide our communities, intimidate cur most vulnerable citizens, and erode trust in the rule of
law. Police-based Response to Persons in Crisis — Applicant will focus on deplaying officers in crisis intervention teams, participating in crisis
intervention teams, improving response and inleraction with persons in grisis — to include efforts focused on the education, prevention,
addiclion and interventions related to the abuse of oploids and ather substances in communities.

50. Problem/Focus Area
LE_CPSIPSPLegilTrust

50a. Descilbe the problemifocus area you have salecled in question 5¢ {i.e, localion, severity, type of crime [if applicable], impact of issue on
community). [Please limil your respanss to a maximum of 125 words.]

In the last two to four years the number of peopls applying fo be a law enforcement officer has drastically declined, while the population in
Pima County has grown. The Pima County Sheriff's Department (PCSD) has continued to pravide core services respenses, where In other
parts of the State of Arizona, depanments have disconlinued response to all calis for service. Responding (o all calls for service has not come
without an unintended cost. PGSD is responsive, but not involved; we have lost the ability o provide law enforcement services through
communily oriented policing. Ensuring core services responses while facing staff shortages has limited the use of innovative avenues to police
in the community. This affects the department’s legitimacy and the ability to build trust,

50b. Figase Include the number of aggravated assaults with a firearm thal occurred in your jurisdiction during the last calendar year (2021).

Please incdude the number of reported shootings that occurred In your jurisdiction during the last two years (2020 and 2021).

80c. Number of Reperled Shoolings {2020):

50d. Number of Reporled Shootings (2021):

50e. Please also describe how you will address this issue using a holislic, community-based approach Ihat builds trust in underserved
communities suffering from high incidents of gun crime. Applicants may review the COPS$ Office web page on Community Violence
Interventions for ideas on stratagies, [Please limit your response to a maximum of 250 words ]

COMMUNITY POLICING - PROBLEM AREA NARRATIVE

1. Describe how your agency will use award funds to address the problemifocus area selected in question 50. Describe your approach,
including a long-term sirategy and detailed imglementation plan that reflects consullation wiin community groups and appropriate privale and
public agencies. Explain how the grant will be utilized to reorient your law enforcement agency's mission toward community-oriented policing
or enhance its invalvement in or commitment to community-oriented policing. [Please limit your response to a maximum of 500 words.]

If awarded funds the Pima County Sheriff's Depariment (PCSD) plans to address a number of aspacts related to community orignted policing.
The PCSD recegnizes the fact it has lacked innovative and consistent service 1o the cilizens of Pima Gounty in the manner of community
oriented policing.

Inthe last twa to four years the number of people applying to be a law enforcement officer has drasticalty declined, while the population has
grown. PCSD has continued to provide core sarvices responses, where in otner parts of the State of Arizona, departments have discontinued
response to all calls for service, Responding to all calls for service has not come withoul an unintended cosl. PCSD is responsive, but not
involved; we have lost the ability lo provide law enforcement services through community oriented poticing. Ensuring core services responses
while facing staff shortages has limited the use of innovalive avenues 1o police in the cammunity. This affects the depariment's legilimacy and
the ahility to build frust.

PCS0's approach, if awarded funds, is to centratize community oriented pelicing with a mission orlented unit of 14 deputies 1o execute plans
and address neads of citizens via community oriented projecls. The long term goal is to build and build upaa depariment-citizen relationships,
thereby building trust and legitimacy,

Centralization of communily oriented policing projects allows for a more keen approach to the needs of the ciizenry. The centralized
community pelicing unit will not be responsible for core services related lo calls for service, court enforcement, or jail operations. This allows
for definite attention to community oriented policing dealing with quality of life concerns, relationshig building with organizalions, associations,
area slakeholders, and youth interactions, and build relationships with our regional pariners.

Planning and deployment will ultimately be at the behest of Pima Gounly Sheriff Chris Nanos, or his appointed authority, butit should be noted
the request for funding and the relurn to 3 more robust approach to community oriented policing is Ihe idea of the Sheriff Nanes. It is his goal
to meet the expectalions of his constituency and 1o build up the legiimacy of the depatment.

Developmenrt of the communily oriented policing unit will begin with reestablishing historical relationships with tang term geals of continued
maintenance. Development will also include seeking and nurluring new relationships with the same tong term goal of continued maintenance,
As required by the COPS wiles, this funding will create a long term legacy to be maintained in perpeluily by this Pima Counly Sherilf
Administralion.

Tha use of crime analysis as well as community input wilt be the initiating fools 1o establish areas of need and the associated criminal element;
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or quality of ife issues if problem solving does nal a require a crimtinal justice response. The community oriented mission will encompass the

antirety of LA nearnealad Pima Cnonte and this is tha reasnn and ritical asnact Inr tha PO.SD sapkina fundinn In hira 14 ansitions The lastinn

PERSISTENT POVERTY

Pleasae rafer to the U.S. Census Bureau's, Historical County Level Poverty Estimates Tool. This Excal-based tool accesses county-ievel
poverty rates from the 1960-2000 Decennial Census as well as estimates (rom 2010 based on S-year data from the ACS. Please enler your
county’s poverty rale for 1990, 2000, and 2010. If your agency does not service counties, please enler tha stale average. All figures must be
rounded to the nearest whole percent,

52. Does your law enforcement agency service a counly that has had 20 percent or more of ils population living in paverty over the past 30
years?

No

Please enler your county's paverty rate for 1880, 2000, and 2010, If your agency does not service counties, please enter the slate average. All
figures must be reunded to the nearest whole parcent.

52a, Poverty Rate (1990}

52b. Poverty Rate (2000):

52c. Poverty Rate (2010):

POLICE AND YQUTH SUICIDE DATA

§3. Does your agency collect data on the number of officer suicides in your agency?

Yos

53a. In the past 12 months, how many officer suicides have you recorded in your agency?
1

54, Doas your agency have a suicide prevention training program?

No

55. Coes your agency Irack officers that have been exposed to "critical incidenls' such as murder, suicide, and domeslic violence?

Yes
56. Does your community experience high rates of youlh suicide {For the purpeses of this question, high is defined as 10 suicides per 100,000

residents aged 10-19}7
No

COMMUNITY-BASED QFFICER HIRE AND RELOCATION

57. Does your law enforcement agency have a writlen policy that requires new officers/deputies to reside within the jurisdiction they serve?

Yes

58. Does your law enforcement agency have a written palicy that encourages new or existing officers o relocate to areas charactenzed by
fragmented refationships between police and residents of the community, o where there ara high incidents of crime?

No
58a. Check all that apply:
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Reimbursed for moving expenses

Sign-on bonus

Consideration for choice of shift or district

Other — Please specify

Yes

Cther

59. Which of Ihe following information sources did you use to prioritize this problarm/focus area as a problem/focus area {o address through
this award program {check all that apply):

Police department data {e.g. polica reports, calls for servica, ciime data, citizen complaints)

Yes

Agency personael (e.g. officer feedback, command staff priarities)

Yes

Other local nen-taw enforcement governmant agsncy data

Community based organizations (e.g. failh based, non-profits, social service providars)

Yes

Local businesses

Yes

Individual community membersicommunity meatings

Yes

Community survey

Local government officials

Yes

Nong of the above

60. If awarded funds, my agency will imprave our understanding of this problamffocus area by examining {check all that apply):

Routinely collected law enforcement datainformation related to the problem (e.g. arrest, incident reports. calls for service)

Yes

The location andfor time aspecls of the problemfecus area {e.g. mapping)

Yes

The conditions and environmental factors related to the problemifocus area

Yes

The strengths and limitations of current responses to the problem/focus area
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Yes

Non-law enforcement datafinformalion related to the problemifocus area (e.9. insurance crash data, other government agency data,
census data. survev datal
Yas

Existing research and best practices related to the preblem/focus area

Yes

Datafinforration from the community related to the problem/focus area (e.g. resident assoclations, business groups, non-profit
comimunity service organizations)

Yes

Informalion about offenders contributing to the problem#Aocus area (e.g. offender interview, arrest records)

Yes

Informalion about victims affectad by the problem/focus area (8.9. crime reporis, victim inlerviews)

Yes

Strengths and weaknesses of previous responses to the problem/focus area

Yes

Nane of the above

61. If awarded funds, my agency will use the following information sources 1o assess our response to this problem/focus area 1o determine
whether the response was implemented and achieved the desired outcomes (check alf that apply).

Routinely collecled law enforcement datafinformation related to the problem/focus area {e.g. arrests, incident reports, calls for service)

Yes

Datafinformaticn regarding whether the response was implemented as planned

Yes

Police data collected for this specific problem/focus area (e.g. prablem-specific surveys, field interview contact cards)

Yas

Non-police datafinforination refated to the problem/focus areafe.g. insurance crash data, other government agency data, census data,
survey data)

Yes
Datalinformation from the community refated to the problem/focus area {e.g. residenl associalions, business groups, non-prolit

community service organizations)

Yes

Informalion about offenders contribuling to the problemifocus area (e.g. offender interview, arrest records, probation/parcle dala)
Yes

Information about victims and/or stake holders affected by the problemifocus area {e.g. ¢r.me reports, victim interviews)

Yes

MNone of the above

62, To the best of your ability al this time, please sefect from the below list what your primary goals are in responding to your selected
problem/{focus area (select up to 3):

Reducing the number of lncidents

Yeac
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e

Increasing public trust in your agency
Yes

Reducing the seriousnass of the incidents or the amount of harm

Reducing the number of victims and repeat viclims

Reducing the number of offenders and repeat offenders

Getting other agencies and stake holders to assume responsibllity for the prablemifocus area

Improving the response te the problem/focus area (i.e. more comprehensive and coordinated way of dealing with ihe problemfiocus
area, providing better services to victims, or greater efficiency in dealing wilh the problemfocus area)

Yes

Impreving citizen parceptions of the preblemifocus area

None of the above

63. An important parl of a comprehensive community policing strategy is the formation of partnerships, such as working with olher public
agencies, piivate organizations, or participation in regional law enforcement partnerships. If awarded funds, wilt your agency and the award
funded officers (or an equivalent number of redeployed veteran officers) initiate or enhance a parnership with an extemat grouplorganization
to develop responses to this problem/focus area?

Yos

63a. l yes, how many external groupsiorganizations will your agency initiate or enhance a parinership with to develop responses to this
problem/focus area?

14

Name the most Important external groups/organizations that your agency will initiate or enhance a partnership with to develop responses to
{his problem/focus area (maximum of three pariners), Nata: you may allach optional istters of this support fram any or all of these prospective
partners in tha saction litled Memoranda of Understanding (MOU) and Other Supportiva Documents. You will be imitad to lisling no more than
theee partners per public safety problem/focus area.

64, Partner Name1:

Pima Regiona) Law Enforcement

B4a. For Ihis partnar, please indicate the statemant thal best characlerizes this partner;

Federal, state, or local law enforcement agency (non-tribal} including through mutti-jurisd ictional/regional partnerships

65. Partner NameZ2:

Boys & Girls Club of Tucson

65a. For this partner, please indicale the statement that bes\ characterizes this partnar:

Community based organizations {e.g., faith based, community redevelopment groups, sacial service providers, resident associalions)

68. Pariner Mame3:

Pima County Superintendent

66a. For (his pariner, please indicale the slatement that best characlerizes this partner:

Local educational institutions (schools/cotleges/universilies)
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Instructions for Proposed Community Folicing Strategy: Organizational Transtormation COPS Otfice awards must be used o iniiate or
enhance community palicing aclivities. In this section, you will be asked to identify the organizational change(s) that your agency plans to

focus on through your requested COPS Olffice funding. Identifying the spacific organizational change(s) that your agency plans to focus on is
imporant io ensure that you satisfy the requirements for COPS Office funding under this pragram, and to ensure that ultimately he use of
these funds will initiate or enhance your agency's capac ty to implement community policing approaches, Il awarded funds, will your agency
Initiate or enhance any of the following Internal changes to persennel management? {Select no more than 2 interal changes te personnal

B7. Flexibility in officer shif assignments to facllitate addressing specific prablems.

true

67a. Please explain.
With the awarding of funds for fourteen (14) pasitions, a complate unit can be assemblad and used in proactive manners separale from

core/palrol services and responsibilities. This includes shiftischeduled assignments to meel comimunity oriented neads,

68. Assignment of officers to specfic neighborhoads or areas for longer periods of time o enhance custormer senvice and Facilitale more
contact batwesn police and ¢itizens,

true

B8a, Please explain,

With the awarding of funds for fourteen {14) positions, a complate unit can be assembled and used in proactive manners separate from
core/patrol services and responsibilities. This includes mission spacific assignments in neighberhcods to enhance customer contacls fo mesl
communily orlented needs, to Include schools and associated regional partnerships.

69. Recruitment and hiring practices that reflect an orientation towards problem solving and community engagement.

false

69a. Please explain.

70. In-service training for officers on basic and advanced community policing principles,

false

70a. Please axplain.

71. Field training officer {FTO) programs that teach and lest problem solving, communily engagement, and critical lhinking skilis.

false

7ta. Please explain.

72. Measure and include non-enforcement proactive community engagement efforls as part of officer parformance evatuations.

false

72a. Please explain.

73. Provide de-escalation training to sworn personnel and promote de-gscalation as an important slralegy to diffuse potentially volatile
situalions.

false

73a. Please explain.

74, Early intervention systems that help identify officers who may be showing early signs of stress, personal problems, and queslionable work
conduct.

false

74a. Please explain.

flelIP:/Grants/COPS 2022/Applicalion/FY 22 COPS Hiring Application.himl 20143



10/24/22, 12:14 PM Grant Package
/5. Lareer developmant and/er pramolional procasses (1.8, sergean exams) that reinlorce problem solving and communtly ngagament.

false

75a. Pleass axpiain.

76. Implement specific programs 1o improve the safety and wellness of personnel throughout your organizafion.

falsg

76a. Please explain,

77. None of ihe above,

false

If awarded funds, will your agency initiate or enhance any of the following internal changes to agency management? (Select up te 2 internal
changes t¢ agency management that will be addressed with these award funds.)

78, Agency strategic plan that ouilines the goals and objectives around community palicing and other deparimental priorities.

false

78a. Please explain.

78b. if awarded funds, in addition to ihe internal changes proposed above, will your agency Initiale or enhance screening and counseling
programs to identify and prevent the radicalization of applicanis and personnel who endorse violent and hateful extremist movements?

MNo

78c. If Yes, please explain,

78. Organizationa! performarce measurement systems that include comrmunity policing metrics, and conduct annual assessments of agency
performance.

true

79a. Please explain.

It awarded funds, this agency will initiats a community policing performance measurement system encompassing metrics on cilizen/community
organization contacts, ciizenfoommunity organization feedback, problem solving, and case management {sohvability metrics and investigative
workflow.

80. Technology systems that provide officers, analysts, and the community belter and more fimely access to dala and information.

false

B0a. Please explain,

B1. Medialion slrategles to resolve citizean complaints,

fatlse

81a. Please explain.

82, Collection, analysis, and use of crime data and information in support of prablem-solving goals.

true

82a. Pleasa explain.

I awarded funds, this agency plans to use SMART goals as the basic approach to problem solving. The use of crime analysis and crime data
through RMS systems will help direct the identification of community problems and the problem-solving goals.

83. Formal accreditatlon process,

false
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B3a. Please explain.

84. System to caplure and track problem solving and parinership efforts and activities.

falsa

84a, Please explain.

85, An organizational assassment of community policing.

false

85a. Pleass explain.

86. Nore of the abave.
false

87. Did your agency consult wilh any of the follawing groups/organizations on the devetopment of Lhis comrmunity policing strateqy? {check all
that apply)

Local gevernment agencies {nonJaw enforcement, .9, probation/parcle, parks and recreation, code enfarcement)

Yes

Community based organizations {e.g. faith based, community redevelopment groups, social service providers, resident associations)
Yes

Businesses operating in the community

Yes

Tribal law enforcement agencies (outside your jurisdiction)

Yes

Oiher Faderal, slate, or local law enforcement agencies

Yes

Multi-jurisdictional or reglonal task forces/partnerships

Yes

Local educational institutions (schools/colleges/universities)
Yas

Local government officials

Yes

Individual stakehotders rasiding, working or with an interesl in the community and/or problem

Yes

Mone of tha abova

88. To whal extent are there refated governmental and/or community initiatives thal complement your agency's proposed community policing
strategy?

Thera are a significant number of related iniliatives

89, To whal extent is there community support in your jurisdiclion for implementing the proposed communily policing strategy?

Moderale level of support

90, If awarded fungs, Lo what extent will the community policing strategy impact the other componenis of the eriminal justice system in your
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jurisdiction?

Polentially decreased impact

NEED FOR FEDERAL ASSISTANCE

91. All applicants are required to explain their inability 1o address the need for this award without federal assislancs, Pleass do o in the space
below. [Please limit your rasponse to a maximum of 500 words.]

Ltke many counties throughout the western United Stales, Pima County depends on its own Sheriff's Department to provide law enforcement
services; many of which extend past the state legislative and constitutional requirement of tax collection and jail services, The Pima County
Sheriff's Dapariment provides emergency services to those unincorporated areas of the county that extend from very sparse and rural to very
dense and metropolitan.

Again, like many counlies in the western United States, Pima County operates under a Board of Supervisors form of government, The Board
budgets the expense of public monies; a percenlage of which is provided to the Shexff of Pima County to provide lew enforcement services.
The current budget for the Pima Counly Sheritf's Depadmant for fiscal year 2021/2022 is $142.5 million. This is approximately $1 million less
than fiscal year 2015/2018. Though, in pre-COVID years before FY21/22 have been as high as $159 million, budgsted funds have histarically
faced personnel cosl and the employee ralated expenses associated with salaries. Of this FY's $142.5 million, $115 million or 81% is
encumbered by personnel costs,

Personnel costs in Pima Counly are budgeted for positions, under posilion condrol numbers {PCN), which encumber monles whether the PCN
is fillad or not. This is true for all positions, not jusl commissioned law enlorcement positions,

The current FY budget, lass fundad, when compared to six years ago, has hampered position avaitability. It is only fair to note, the Pima
County Sheriff's Department faces the same national crisis in law enforcement recruitment, yet in the case of encumbered budgetary funds the
departmenl is unable to address needs in communily oriented policing when budgeled positions do not exist; even when recruilment upwardly
trends.

Pima County Sherifl Chris Nanos has made a public meeting case for increasad funding lfor slaffing. His reason relates to the previous FY
budgets having been up to $47 million more than the current FY and how this direclly afiacts personnel costs and staff posilions. Larger staff
will aflow the departmen! to reengage in commiunity oriented policing stralegies o problem solve and build upon lrust and legitimacy. To date
{5-20-22), the Pima County Board of Supervisors has not indicated either way (in public forum} if they will grant tho Sheriff's request for
elevated budgeting and staffing numbers.

DUPLICATION OF FUNDING

Instruetions: Applicants are required to disclose whether they have pending applications for federally funded assistance or active federal
awards that support lhe same or similar activities or services for which funding is being requested under this application. Be advised that as a
general rule, COPS Office funding may not be used far the same Hem or service funded through another funding source. However, leveraging
multiple funding scurces in a complemenlary manner to implement comprehensive programs or projects is encouraged and is not seen as
inapprepriate, To aid the COPS Office in the prevention of awarding potentially duplicative funding, please indicale whelher your agency has a
pending application or an active award with any other federal funding souice (e.g., direet federal funding or indirect federal funding through
state sub-ewarded federal funds) which supports the same or similar aclivilies or services as being proposed in this COPS Offica applicatien,

92. Do you have any current, aclive non-COPS Office award with any other federal funding source (a.g., direct federal funding or indirect
federal funding through state subawarded federal funds) that supports the same or similar aclivities or services as being proposed in this
COPS Ofiice application?

No

92a. If Yos, for each paotentially duplicalive non-COPS Office award, provide the following detailed information: name of federal awarding
agency, or state agency for subawarded federal funding; award number; program name; award start and end dates; award amount: and
descriplion of haw this project differs from tha appl.cation for COPS office funding,

92b. Do you have any pending non-COPS Office grani applicalions with any other federal funding source {e.g., direct federal funding or
indirect federal funding through slate subawarded federal funds)that support the same or similar activities or services as being proposed in this
COPS Office application?

No

926, I Yes, for each potentially duplicative non-GOPS Oifice gran' application, provide the following detailed infarmation: application number §if
known}: program name; project length total requested amount; items requested: and describe bow this project differs from the application for
COPS Office funding.

FISCAL HEALTH AND UCR DATA
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Inslructions: Enter your law enforcement agency's total aperaling budget for the current AND the previous fiscal year. The operating budget
generally intludes salaries as well as operalions. Pleass note: All figures must be rounded to the nearest whole doflar.

93a, CURRENT FISCAL YEAR (2021):
142491805

93b. PREVIOUS FISCAL YEAR (2020):
159491549

Instructions: The U.S. Cansus Bureau American Communily Survey (ACS) provides mulli-year poverty rate estimates for communities. Please
go to the U.5. Census Bureau (hitps:/dala.census.govicedscif} to delermine the percentage of individuals in poverly in your jurisdiction. For
jurisdictions not included in the census (e.g., schools, universities, iransit, parks), please chack the box for "Not Applicable.” Please note: All
figures must ba rounded to the nearest whole percent.

94, Percenlage of Individuals in Poverty
16

94a. Not Applicable

false

Instructions: The Buraau of Labor Statistics’ Local Area Unemployment Stalistics [LAUS) program pravides monthly estimates of
unemployment for communilies. Please go o the Bureau of Labor Statistics’ LAUS website {hitp:/ivavw.bls,govilau/data.htm) fo find detailed
instructions far looking up your local area’s unemplayment rate. It may be necessary to select the nearsst best match 1o your jurisdiction {for
example, a city of fewer than 25,000 people may report their county level rate). For jurisdictions not included in the census {e.g.. schools,
universities, Iransit, parks), please check the box for “Mot Applicatle”. Please note: All figures musl be rounded to the nearest whole percent,

95. Percentage (%) unemployed for for October 2021:
4

85a, Not Applicabile.

false

96. Since January 1, 2022, has your agency taken on additional law enforcement dutios and responsibifities resulting from an agency merger
or the disbanding of a neighboring law enforcement agency (which did not result in a new or supplemented funded coniract o provide these
law enforcement services)?

No

Instruclions: In addition to the data coMlectsd alsewhars in this application, the COPS Office would [ike to capture infarmation from jurisdictions
that may have faced an unanticipated calastrophic event that had a significant impact on the delivery of law enforcement services or have
axperienced an unusually farge increase in the number of homicides in the past year. Exarnples of unanticipated calastrophic evenls includes
mass shootings, terrofist attacks, natural disaslers, or olher events leading to mass casualties that would not necessarlly be reflected in the
UGR crime stalistics previously reported. Please nole that if your jurisdiction is faced wilh an unanticipated catastrophic avent (e 9., mass
shooting, terrorist altack, olher mass casualty event) after submission of this application, but before the application closing date, you shauld
contact the COPS Office immediately at 800-421-6770 to update your application to include this nfarmation.

97. If your agency experienced a major disaster or catastrophic evenl in the time period from January 1, 2021 to present, check this box.

falsa

Description of event {including number of casualties) Type of event (major disaster, mass shooting, bombing, etc.) Impacl of the event an
delivery of law enforcement sarvices Duration of the event (how long will law enforcement services be impacted by the event unlil recovery)
Law enforcement response and recovery efforls

97a. Plaase specify. (Please limit your respense to a maximum of 125 words}

Instructions: Using UCR crime definifions, enter the aclual number of incidents reporled to your agency in the previous two calendar years
(2021 and 2020) for the following crime types. Note thal caly those incidents for which your agency had piimary response authorily should be
provided. Please enter 0 (zero) to ladicate no incidents in a particular yearftype. Do notenter N/A if no incidents were reportad -- enter O
{zero). Do not entar N/A if data is not available - enter an estimate based on hislorical data.
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98. Criminal Homicide f20211:
14

99. Criminal Homicide (2020):
16

100, Forcible Rape {2021):
82

101. Forgible Rape (2020):
60

102. Robbery (2021).
f20

103, Robbery (2020):
148

104, Burglary {2021}):
921

105. Burglary (2020);
10

108. Aggravatad Assaull (2021):
515

107. Aggravated Assaull {2020):
449

108. Motor Vehicle Theft (2021):
644

109. Motor Vehicle Theft (2020):
716

110. Larceny {except mator vehicle theft) {2021):
5731

111, Larceny (except motor vehicle thefl) (2020):
5645

112. If awarded funds, will your agency commit to regularly collecting, analyzing, and reporting incidents of hate crimes to the Bl as parl of
their annuat Uniform Crime Reporting?

Yes

Instructions: Agency Profile Queslions (these questions are for informalional purposes only and will not be scored).

113. Does yaur agency have a wellness policy or program for officers?

Yes
113a. If yes, which groups does it caver: {check all that apply)

Sworn Officers/Deputies

Yes

Civilian Slaff

Yas
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Retired Officers/Depylies

Relired Staff

Correctional Officers/Slaff

Yes

Family Members/Significant Cthers

Yes

Other

Yes

114, Does your agency report ctime data to the National Incident-Based Reporting System {(NIBRS)?
Yes

115, Does your agency ulilize the National Integrated Ballistic Information Network (NIBIN)?

Yes

116. Does your agency have a dedicated or specific invesligator to investigate reported hate crimes, or a unit dedicated (o invesligating bias-
motived incidents/hate crimes?

No

CONTINUATION OF PRQJECT AFTER FEDERAL FUNDING ENDS

Instructions for ihe Conlinuation of Project after Federal Funding Ends: Applicants rmust plan to retain all sworn officer posilions awarded under
your COPS Office hiring award for a minimum of 12 months at the conclusion of 36 months of federal funding for 2ach position, The retained
COPS Office-lunded positions should be added to vour agency's law enforcement budget with slate and/or local funds at the end of award
funding, over and above the number of locally-funded sworn officer positions that would have existed in the absence of the award, These
additional position(s) must be retained using state, local, or other nonfedegral funding enly, The retention pariod may begin during the flve-year
period of performance of the award and may extend beyond lhe end date of the award. You may not use funds awarded by other federal
awards o cover the cosls of refention. At the time of award application, applicants must affirm that they plan lo retain the positions and identify
the plannad source(s) of retention funding. We understand that your agency's source(s) of retention funding may change during the lile of the
award. Your agency should maintain proper documentation of any changes in the evenl of an audil, monitoring or other evaluation of your
award compliance. Pleass rafer to the frequently asked guestions on retention which can be found here hitps:/cops.usdoj.gov/chp. Note:
Agencies that do not plan t¢ retain all the positions awarded under this award are ineligible to receive CHP funding.

117, Will your agency plan 1o retain any additional positions awarded under this award for a minimum of 12 months at the conclusion of federal
funding for each posilion?

Yes
117a. Please identify the source(s) of funding that your agency plans to utilize to cover the costs of relention: {check all that apply)

General funds

Yes

Raise bond/lax issue

Privale sources/donalions

Nonfederal assel forfeiture funds (subject to approval {rom the state or local oversight agency)

Fundraising efforts
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State, local. or other nonfederal award funding

Olher

117b. If olher, please provide a brief description of the source(s) of funding. (Please limit your response to a maximum of 125 words)

118. K your agency received CHP funding prior to October 1, 2018, pleasa cerlify thal your agency has or is retaining any CHP-funded officers
for tha required 12 month fetention period.

Not Applicable

OFFICIAL PARTNER(S) CONTACT INFORMATION

Instructions: An official "partner” under the award may be a governmenial, private, scheol dislrict, or other applicable entity thal has established
a legai, conlractual, or other agreement wilh the applicant for the purpcse of supporting and working tegether for mutuafl benefits of the award.

Partner 1 119a. Title:

Pima County Superinlendent of Scheols

119b, First Name:

Dustin

119¢. Last Name:

Williams

119d. Name of Partner Agency (e.g., Smithville Communily Center):

Pima County Suparintendent

119e. Type of Partner Agency (e.g., School District):
Governing Body

1191. Streetl:
200 N Stone Ave

119g. Streel2:

118h. City:

Tucson

119i. State:

Arizona

119j. Zip/Postal Code:
857014

118k. Phone:
520-724-8451

1191, Emai) Address:
Pima@Scheols.gov

P s A dnA. T,
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Fdnnel £ 12ud, b,

Director of Programs

120b, First Name:

Danisla

120¢. Last Name;

Figuerca

120d. Name of Partner Agency {e.g., Smithville Community Cenler):
Youth On Their Own

120e. Type of Pariner Agency (e.g., School District):

Non-profil Youth Organizalion

120f, Streetl:
1660 N. Alvernon Way

120g. Slreel2:

120h. City:

Tucson

120i. State:

Arizana

120), Zip/Postal Code:
85712

120k, Phone:
520-293-1136

1201, Email Address:

Partner 3 121a. Title:

Chairperson

121b. First Name:
Frank

121c. Last Name:
Hecht

121d. Name of Partner Agency (e.g., Smithville Community Center):
Pima County Civilian Advisory Review Board

121e. Type af Partner Agency (e.g.. School District):
Citizen Advisory Board

121f, Streel!:
1750 E, Benson Highway

121g. Street2:

121th. City:

Tugsan

121i. State:
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Arizona

121i. Zin/Postal Code:
85714

121k. Phone:
520-310-4034

121l. Email Address:

FRTucson@msn.com

28 CFR PART 23 (CRIMINAL INTELLIGENCE}

REVIEWS AND CERTIFICATIONS Certification of Review of 28 C.F.R. Part 23/Criminal Intellgence Syslems: Pleass review the Application
Resource Guide for additional information,

122. Please check one of the following. as applicable to your agency's intended use of this award:

N, my agency will not use these COPS OFfice funds (i awarded) to operate an interjurisdictional efiminal intelligence system.

CERTIFICATION OF REVIEW AND REPRESENTATION

123. By checking Ihe box, the applicant indicates ha or she understands that the signalures of the Law Enforcement Executive / Agency
Executive, Gavernment Executive / Financial Official, and the Parson Submitting this Application on the Reviews and Certificalions represent
to the COPS Office that: 1, the applicant will cemply with all legal, agdministrative, and pregrammatic requirements that govern the applicant for
accaptance and use of federal funds as oulkined in the applicable COPS Office Grant Application Guide. tha COPS Office award owner's
manual, the DOJ Financial Guide, Assurances, Certifications and all other applicable program regulations, laws, orders, and circilars; 2. the
applicant understands that as a genaral rule COPS Office funding may not be used for the same itemn or service funded through ancother
funding source; and 3. the applicant and any required or identified official paninar(s) listed in this application mutually agreed to this partnership
prior 1o submission.

trug

ACKNOWLEDGEMENT OF ELECTRONIC SIGNATURE

124. By checking the box, the applicant indicates that he or she understands that the use of typed names in this application and the required
forms, including the Assurances, Cert'fications, and Disclosure of Lobbying Activities form, constitute eleclronic signalures and that the
eleclronic signatures are the legal equivalent of handwritten signatures. | understand.

true

Proposal Narrative

Budget and Assoclaled Documentation

Budget Summary
Budget Category Total Cost
Sworn Officer Positions $3.111.067.68
Civilian or Non-Sworn Personnel 50.00
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Travel $0.00
Equipmant $0.00
Supplies $0.00
SubAwards $0.00
Procurement Conlracts £0.00
OGlher Costs $0.00
Indirect Costs $0.00
Total Project Costs $3,111,067.68
Federal Funds: $1,750,000.00 56.25%
Match Amourd: $1,361,067.68 43.75%
Program Incoma: £0.00 0.00%

Local Match Details

Local Match Progression Table

As part of the locat match requirement for the GOPS Hiring Program, grantees must assume a progressively larger share of the cost of the grant with local
funds over the three-year grant period. This means lhat your local match must increase each year, while the federal share musl decreass.

Please project in the chart below how your agency plans to assume a progressively larger share of the grant cost during each year of the pregram. The
charl is only a projection of your plans, While your agency may devlate from these specific projects during the grant period, it must still ensura that the
faderal share decreases and the local share increases,

Year 1 Year 2 Year 3 Total
Local Malch $103,708 $2569,270 $998,090 $1,361,068
Federal Share $933,371 $777.810 $38,819 $1,750,000
Total $1,037,079.36 $1,037,079.36 $1,036,008.96 $3.111,068

Waiver of Local Match

The COPS Office may waive some or all of a grantee’s local match requirement based on severe fiscal distress. During the application
review pracess, your agency's waiver request will be evaluated based on the availability of funding, a demanstration of sever fiscal
distress as reftectad through the fiscal health data provided in the application, and a comparison of your fiscal health data with that of
the overall applicant pool.

Budget / Financial Attachments
Additional Attachments
No documents have been uploaded for Additional Atlachments

Budget and Associated Documentation

DOES THIS BUDGET CONTAIN CONFERENMCE COSTS WHICH 1S DEFINED BROADLY TO INCLUDE MEETINGS, RE |HEATS, SEMINARS, BYMPOS'A,
AND TRAINING AGTIVITIES?

Base Salary and Fringe Benefits for Sworn OHicer

file:#/P:/Grants/CQPS 2022/Application/FY 22 COPS Hiring Application.html
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Sworn Officer

Position

Position Title
Swormn Officer

- Salary per Officer
Salary

- Fringe Benefits per Officer

Social Security
6.2%

6.20%

Medicare
1.45%

1.45%

Health Insurance
Fixad Rale

Lifa Insurance
Fixed Rate

Vacation

Included in Salary? Hours
Yes 0

Sick Leave
Inctuded in Salary? Hours
Yes 0

Refirement
Fixed Rale

Workers Compensallon
Fixed Rate

Unemployment Insurance
Fixed Rale

Other Benefit

Position Description
Entry Level Depuly

Year 1
$55,702.40

Year 1

$3,453.55

$807 .68

$6,528.32
14.72%

$33.42
0.06%

$0.00

$0.00

$6,089.41
10.95%

$1.169.75
2.40%

32228
0.04%

$256.23

file:#iP:/Grants/COPS 2022/Application/FY 22 COPS Hiring Application.html
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Year 2
$55,702.40

Year 2

$3,453.55

$807.88

$6,528.32
11.72%

$33.42
0.08%

$0.00

$0.00

$6,099.41
10.95%

$1,169.75
2.10%

$22.28
0.04%

$286.23

Year 3
$55,702.40

Year 3

$3,453.55

$807.68

$6,528.32
1.72%

§233.42
0.06%

$0.00

$0.00

$6,099.41
10.95%

$1,169.75
2.10%

$22.28
0.04%

§256.23
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Oental Insurance 0.46% 0.46% 0.46%
Other Benefit

$0.00 $0.00 $0.00
None —_— — —
Other Benefit

$0.00 $0.00 $0.00
None —_— — —_—

Summary Totals

Year 1 Year 2 Year 3
Benefits per Officer $18,370.64 $18,370.84 $18,370.64
Salary per Officer $55,702.40 $55.702.40 $55,702.40
Total per Off|cer 574,073.04 374.073.04 $?4.0?3.04

Number of Positions

Total Salary and Benefits
$3,111,067 .68

Total Salary and Benefits
Personnel
Instructions
Lisl sach position by title and name of employea, il available. Show the annual salary rate and the percentage of time lo be devoled to the project.
Compensation paid for employses engaged In grant activities must be consistant with that paid for similar wark within the applicant organization. In the
narralive section, please pravide a specific description of the responsibilities and duties for each posilion, and explain how the responsibilities and duties
suppor the project goals and ohjectives oullined in your application.

Year 1

Year 1

Personnel Detail

Name  Posltion Satary Rate Time Percentage Total
Worked of Time (%) Cost

Noilems

Personnel Total Cost
$0.00

Additional Narrative

Fringe Benefits

Instructions

Fringe benefits should be based on the actual known costs o~ an approved negotiated rate by a Federal Agency. If not based on an approved negotiated rate,
lisl the composition of lhe fringe benefit package, Fringe benefils ae lar the personnel lisled in Persannel budget category listed and only for the percentage
of time devcted to the project. In the narralive seclion, please provide a specific description for each item

Year 1

file:/HP IGrants/COPS 2022/Application/FY 22 COPS Hiring Apolication.htmi

32443



10/24/22, 12114 PM

Granl Package

Fringe Benefit Detail

Name Base Rate (%}

Ng jtams

Fringe Benefils Total Cost
$0.00

Additional Narrative

Travel

Instructions

Total Cost

llemize travel expenses of staff persannel (e.g. staff 1o fraining, field interviows, advisory group meeting, etc.). Describe the purpese of each lravel
axpendilura in reference to the project objectives. Show the basis of computation (e.g., six people ta 3-day training al $X airfare. $X lodging, $X
subsisience). In tralning projects, travel and meals for frainees should be listed separately. Show the number of trainees and the unif costs involved.
Idendify the lacation of travel, if known; or if unknown, indicale "location to be determined.” Indicate whether applicant's formal written travel policy or the
Federal Travel Regulations are fallowed. Note: Travel expenses for consultants should be included in the “Consultant Travel™ data fields under the
“Subawards (Subgrants)Procurement Contracts” category. For @ach Purpose Area applied for, the budget should include the estimated cosl for travel and
accommodations for two Stalf to altend two three-day long meetings, with one in Washinglen D.C. and one in Ihelr region, with Ihe exception of Purpese
Area 1, which should budget lor one meeting in Washington D.C, and Purpose Areas 6 and 7, which should budget for 3 meelings within a 3 year period,
wilh 2 in Washington D.C, and 1 within their region. All requested information must be included in the budget detail worksheet and budget narrative.

Year 1

Travel Detall

Purpose
of
Travel

Location

No itams,

Travel Total Cost
$0.00

Equipment

Instructions

Type of
Expense Staff Trips Contribution Request

Basis  Cost Quantity 4., 2ot Total Cost Non-Federal Federal

Lisl non-expendable items that ate lo be purchased (Note. Organ zation's own capilal zation policy for classification of equipment should be used),
Expendable items should be included in the “Supplies” calegory Applicalions should analyze the cost benafils of pucchasing versus leasing equipment,
especially high coslitems and those subject to rapid lechnological advances. Rented or leased equipment costs should be listed in the "Conlracls™ data fields
under the "Sub awards” (Sub granls)yProcurement Contracls” category. In the budyel narrative, explaln how the equipment is necessary for the success In the
budget narrative, explain how the equipmenl is necessary for the success of the projecl, and describo the procurement method to be used. All requested
information must be included in the budget dotail worksheet and budgal narrative.
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Year 1
Equlpment Detail

Equipment # of Cost Total Non-Federal Federal
Iltem ltems Cost Contribution Request

No items

Equipment Total Cost
$0.00

Supply ltems
Instructions

List items by Iype (office supplies, postaga, training materials, cepy paper, and expaendable equipment items costing less than $5.000, such as books,
hand held tape recorders) and show the basis for compulation. Generally, supplies include any materials that are expendable or consumed during the
course of the project, All requested information must ba incleded in the budget detail worksheet and budgel narralive.

Year 1

Supply Item Detail

Purpose of #of Non-Fedoral Federal
Supply tems  ltems  Unit Gost Total Cost  Contributlon Request

Mo ilams

Supplies Total Cost
$0.00

Construction
Instructions

As a e, construction cosls ara not allowable. In some cases, minor repairs or renovations may be allowable. Consult with the DOJ grant-making
companent befare budgeting funds in this calegory. In the narrative section, please provide a specific description for each item, and explain how the item
supports the project gaals and objectives outlined in your application,

Year 1

Canstruction Detall

Purpose of Description # of Cost Total Non-Federal Federal
Construction of Work Items Cost Contribution Requast
Mo ilems
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Construction Total Cost
$0.00

Subawards
Instructions

Sybawards (see "Subaward” definition at 2 CFR 200.92) : Provide a description of lhe Federal Award activities proposed to be carried out by any
subrecipient and an estimate of the cost {include Lhe cost per subrecipient, to the extent known priof 10 the application submission). For each subrecipiant,

enter the subrecipient entity name, if known. Please indicale any subaward information included under budget category Subawards (Subgranis) Contracts
by Including the label "(subaward)” with each subaward category.

Year 1

Subaward (Subgrant) Detall

Dascription  Purpose  Censultant Country State/U.S. ity Total Non-Federal  Federal
Territory Cost Contributlon  Reguest

No ftems

Subawards Total Cost
$0.00

Add Consultant Travel

Pracurement contracts (see *Contract” definition at 2 CFR 200.22): Provide a description of the product or service to be
procured by contract and an estimate of the cost. indicate whether the appitcant's formal, written Procurement Policy or the
Federal Acquisition Regulation Is followed. Applicants are encouraged to promote free and open competition in awarding
procurement contracts. A separate justification must be provided for sole source procurements in excess of tho Simplified
Acquisition Threshold set in accordance with 41 U.5.C, 1908 {currently set at $250,000) for prior approval. Please provide a
spacific description for each item, and explaln how the item supports the project goals and objectives outlined in your
application. Consultant Fees: For each consultant enter the name, if known, service to be provided, hourly or daily fee (8-
hour day}, and estimated time on the project. Unless otherwise approved by the COPS Office, approved consultant rates will
be based on the salary a cohsultant recefves from his or her primary employsr. Consultant fees In excess of $650 per day
require additional wrilten justification, and must be pre-approved In writing by the CGOPS Office If the consultant Is hired via a
noncompetitive bidding process. Please provide a specific description for each item, and explain how the ltem supports the
project goals and objectlves outlinad in your application. Please visit https:/fcops.usdoj.govigrants for a list of afllowable and
unallowable costs for this program,

Instructions

Procurement contracts {(see "Contracl” definition at 2 CFR 200.1}: Provide a description of the product or service to be procured by confract and an
estimate of the cost. Indicate whether the applicant's formal, wriltten Procurement Policy or the Federal Acquisition Regulation is followed. Applicanls are

encouraged lo promote free and open competition in awarding procurarment conlracts. A separate justificalion must be provided for nancempelitive
procurements in excess of the Simplified Acquisition Threshold se! in acgordance with 41 U.8.C, 1908 (currenlly set at $250,000).

Consultant Fees: For each consultant anter the name, if known, service to be provided, hourly or daily fea (8-hour day), and estmated fime on the project.
Wrilten prior approval and additional justification is required for consultant fees in excess of the DOJ grant-making component’s threshold for an 8-hour
day.

In the narrative section, please provide a specific description for each item, and explain how the item supports the project goals and objectives outlingd in
your apphcation,
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Year 1

Procurement Contract Detall

Dascription Purpose Consultant  Country State/lU.s.  city Total Non-Federal Federal
Territory Cost Contribution Request

Mo items

Do you nesd Consultant Travel?
Yas

Procurement Cost
$0.00

- Consultant Travel Delall

Purpose
of Location Typeof  Cost Ouration or Distance #of  Total Non-Federal  padaral Request
Travel Expeanse Staff Cost Contribution

Na lems

Consultant Travel Total Cost

0.00
Procurement Total Cost

$0.00

Other Diract Costs

Inslructions

Listiterns (e.g., renl, reproduciion, telephona, janilorial or security services, and investigalive or confidential funds) by type and the basis of the
camputation. For example, provide the square foolage and the cost per square foot for rent, or provide a monthly rental cost and how many menihs to
rent. All requested information must be included in the budget detail worksheet and budget narrative.

Year 1

Other Cost Detall

Length
Description Quantity Basis Costs of Total Costs Non-Federal  Federal
Time Contribution  Request

No items

Other Costs Total Cost
file:/iP.1Granls/COPS 2022/Application/FY 22 COPS Hiring Application.himi
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$0.00

Indirect Costs
Instructions

Indireci costs are allowed only if: a) the applicant has a current, federally approved indirect cos! rate; or b) the applicant is eligible to use and eilecls to use
tha “de minimis” indirect cost rata descriced in 2 C.F.R. 200.414(f). {See paragraph D.1.b. in Appandix Vil lo Part 200—States and Local Government and
Indian Tribe Indirecl Cos! Proposals for a description of entitiss thal may not elect to use the “de minimis” rate.) An applicant with a currenl, federally
approved indirect cost rate must altach a capy of tha rate approval, (a fully-executed, negoliated agreement). if ihe: applicant does not have an approved
rata, one can ba requesied by conlacling the applicant's cognizant Federat agency, which will review all documeniation and apprave a rate for the
applican| ctganization, cr if the applican!’'s accounting system permils, costs may be allocated in lhe direct costs categories. {Applicant Indian triba)
governments, in paricular, should review Appendix VI| lo Panl 200—States and Local Governmant and Indian Tribe Indirect Cost Proposals regarding
submisslon and docurnentation of indirect cost proposals.) Al requested information must be included in the budget detail worksheet and budget
narratva, In order to use the "de minimis” indirect rate an applicant would need to atlach writlen documentation to the application thal advises DOJ of
beli the applicant's efigibilily (to use the “de minimis” rate) and its election. If tha applicant elects Ihe de minimis method, costs must be consistontly
charged as either indirect or direcl ¢asls, but may nol be double charged or inconsistently charged as both. In addition, if this method is chosen then it
mustbe used consistently for all federal awards unt! such fime as the appficant enlity chooses to negotiate a federally approved indirect cost rate.

Year 1

Indirect Cost Detail

Indirect
Description Base Cost Non-Federal Federal
Rate Total Cost Contribution Request

Moilems

indirect Costs Total Cost
$0.00

Additional Narrative

Memoranda of Understanding (MOUs) and Other Supportive Documents

No documents have been uploaded for Mamoranda of Understanding (MOUs) and Other Supporlive Documents

Additional Application Components

Letters of Supporl

No documenls have been uploaded for Letters of Support

‘Additional Attachments

No documents have baen uploaded for Additional Altachments

file /P iGrants/COPS 2022/Application/FY 22 COPS Hiring Application.hitml

37/43



10/24/22, 12:14 PM Grant Package

Disclosures and Assurances

Disclosure of Lobbying Activities

Name Category Created by Application Date
| Form SFLLL_2_0O- LobbyingActivitiesDisclosur  —— Number Added
V2.0.pdf e -— 0442712022

OMB APPROVAL NUMBER 1121-0140

EXPIRES 05/3172018

U.6. DEPARTMENT OF JUSTICE

CERTIFIED STANDARD ASSURANCES

On behalf of the Applicant, and in support of this application for a grant or ccoperative agreement, | cerlify under penalty of perjury 1o the U.5. Department

of Justice {"Depariment”}, that all of the following are true ang corract:

(1) 1 have the authority to make the following representalions on behalf of myself and the Applicant. | understand that these representations
wiil be relied upon as matedial in any Department decision to make an award to the Applicant based on its application.

(2} | cerlify that tha Applicant has the legal authorily to apply for the federal assislance sought by the applicalion, and that it has the
inslitulional, managerial, and linancial capability (Inctuding funds sufficient to pay any required non-faderal share of project cosis) 1o plan,
manage, and complela tha proect dascribed in the application properly.

(31 | assure hat, throughout the period of performance for the award (if any} made by the Department based on the application--

8. lhe Applicant will camply with all award requirements and all federal statules and regulations applicable to the award,

b. the Applicant will require all subrecipients to comply with all applicable award requirements and all applicable faderal slaties and
regulations; and

c. the Applicant wi maintain safeguards lo address and prevent any crganizational conflict of interesl, and also to prohibit employees
from using their positions in any manner that poses, or appeaurs to pose, & personal or financial conflicl of inlerest,

{4} The Applicant undarstands that the federal statutes and regulations applicable to the award (if any) made by the Depariment based on the
application specifically include slalutes and regulalions perlaining to civil righls and nendiscrimination. and, in addition--

a. the Applicant understands that the applicable staiulas partaining to civil rights wil include section 601 af the Civil Rights Act of 1064
(42 U.5.C. § 2000d); section 504 of the Rehabilitation Act of 1973 (29 U.S.C. § 794); seclion 901 of the Education Amendmants of
1972 (20 U.S.C. § 1681); and saction 303 of the Age Discriminalion Acl of 1975 (42 U.5.C. §6102)

b. the Applicant undergtands Ihal the applicable statules pertaining to nondiscrimination may include seclion 809(¢) of Tille | of the
Omnibus Crime Contral and Safz Streets Act of 1868 (34 U.S.C. § 10228{c)); section 1407{e} of Lhe Victims of Crime Acl of 1984 {34
U.8.C. § 20110(a)); section 259A(b} of the Juvenite Justice and Delinquency Prevertion Act of 2002 (34 U.8.C. § 11182(b)); and that
the grant eandition set out al section 40002(b¥13) of the Violance Against Women Acl (34 U.S.C. § 12291{b)(13)}. which will apply la
all swards made by the Office an Viclence Against Women, also may apply to an award made otherwise;

¢. the Applicant understands thal it mus! require any subrecipient lo comply with all such applicable statutes (and assacialad ragulations),

and
d. on behalf of Ine Applicanl, | make the specific assurances set oul in 28 G.F.R. §§ 42.103 and 42.204.

(5} The Applicant also understands thal {in addition to any applicable program-speciic regulations and lo epplicable federal regulations that
pertain to civil rights and nondiscrimination) the federal ragulations applicable to the award {if any) made by the Department based on the
applicalion may include, but are not limited to, 2 C.F.R. Part 2800 (the BOJ "Parl 200 Uniform Requiremenls’) and 28 C.F.R, Parts 22
(confidentiality - research and statistical information). 23 (criminal intelligence systems), 38 (regarding faith-based or religious organizations
participating in federal inancial assistance programs), and 46 (human subjecls protection).

{8) | assure that the Applicant will assisi the Depariment as necessary {and will require subrecipients and coniractors to assist as necessary)
with the Oepartment's compliance with section 106 of the National Historic Preservation Act of 1966 (54 U.8.C. § 306108). the Archeclogical
and Hislorical Preservation Act of 1974 {54 U.S.C. §§ 312501-312508), and the National Environmenlal Policy Act of 1969 (42U.8 C.

§5§ 4321-4335), and 28 C F.R. Parts 61 (NEPA) and 63 (floodplains and wetlands).
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L4 ) 1assure INAatL e Appucant win give ine veparunent d@rog e wovernimeant ACCouniaguty UTice, inroudgn #ny aulncriZed representauve,
access 1o, and opportunity o examine. all paper or electrenic records related to the award (if any) made by the Department based on the

apphcation.

(8} If this application is for an award from the National Institute of Juslica or the Bureau of Justice Statistics pursuant e which award funds
may be mada available {whether by the award directly or by any subaward al any lier) to an institution of higher educalion {as defined at 34
U.S.C. § 10251(aK17), | assura that, if any award funds actually are made available to such an institution, the Applicant will require that,
throughout the perlad of parfarmance:-

a. each such institution comply with any requiremonts thal are imposad on it by the Firs! Amendment to the Constitution of the United
States; and

b. subject to par. a, each such institution comply wilh its own repressntations, if any, concerning academic freedom, freedom of inquiry
and debate, research independence. and research integrity, at the institation, that are included in promotional malerials. in offcial
statements, in forma! policies. in applications for grants (including this award application), for accreditation, or for censing. or in
submissions relating to such granls, accreditation, or licensing, or that otherwise are made or disseminated lo sludents, to facully, or lo
the general public.

(9} | assure that, if lhe Applicant Is a governmantal antily. with respact to the award (it any} made by the Departrent based on the apnlication-

a. it will comply with the requirements of the Uniform Relocalion Assistance and Real Propedy Acquisitions Act of 1970 42U.8.C.
§§ 4601-4655), which govern the treatment of peisons displaced as a result of federal and federally-assisted programs; and

b. il will comply wilh requirements of 5 L1.5.C. §§ 1501-1508 and 7324-7328, which limit ceain palitical activilies of State or local
government employees whose principal employment is in connection wilh an aclivily fnanced in whole or in par by fedaral assistance.

{10} If the Applicant apglies Tor and receives an award from the Office of Community Criented Policing Services (COPS Office), | assure that
asrequired by 34 U.8.C. § 10382(c}{11), it will, to the extant practicable and consistent with applicable law~including, but not mited to, the
Indian Self- Determination and Educalion Assistance Act--seek, recruit, and hire qualified members of racial and ethnlc mincrity groups and
qualified wemen in order to furlher effective law enforcement by Increasing their ranks within the sworn positiens, as provided under 34 U.S.C.
§ 10382(c)i1).

{11} If the Applicant applies for and receives a DOJ award under the STOP School Violance Act program, | assure as required by 34 U.S.C.
§ 10552(a)(3), that il will maintain and reperl such data, records, and informalion {programmatic and financial) as DOJ may reasonably
requirs.

| acknowledge that a materially false, fictitious, ot fraudu’en! statement {or concealmant or omission of a materlal fact) in this cedlification, or In
the application that il supporis, may be the subject of criminal prosecution {including under 18 U.S.C. §§ 1001 andfor 1621, andior 34 U.$.C.
§§ 10271-10273), and also may subject me and the Applicant to civil penalties and administrative remedies for false claims or otherwise
{incuding under 31 L.5.C. §§ 3729-3730 and 3801-3812). | also acknowledge that the Department's awards, including certifications provided
in conneclion with such awards, are subject 10 review by the Department, including by its Office of he Inspeclor General.

Signed

SigneriD
kabea.wells@sheriff.pima.gov

Signing Date f Time
6/8/22 1:39 PM

U.8. DEPARTMENT OF JUSTICE

CERTIFICATIONS REGARDING LOBBYING; DEBARMENT, SUSPENSION AND OTHER RESPONSIBILITY MATTERS; DRUG-FREE WORKPLACE
REQUIREMENTS; LAW ENFORCEMENT AND COMMUNITY POLICING
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Applicants should refer to the regulations and other requirements cited below to determine the certification to which they are required to altest.
Applicants should also review the instructions for certification included in the regulations or other cited requirements before caompleting this form.
The certifications shall be treated as a material representation of fact upon which reliance will be placed when the U.S, Department of Justice
[“Department”] datermines to award the coverad transaction, grant, or cooperative agreement,

1. LOBBYING
As required by 31 U.5.C. § 1352, as implemented by 28 C.RR. Part 69, the Applicant certifies and assures (ta the extent applicable) the following:

{a) No Federal apprapriated funds have been paid or wlli be paid, by or on behalf of the Apgplicant, to any person for influencing or attempting to
influence an officer ar emplayee of any agency, 8 Member of Congress, an officer or employee of Congress, or an employee of 3 Member of Congress
in connection with the making of any Federal grant, the entering into of any cooperative agreement, or the extenslon, continuatian, renewal,
amendment, ar modification of any Federal grant or cooperative agreement;

{b} If the Applicant’s request for Federal funds is in excess of $100,000, and 2ny funds other than Federal appropriated funds have been paid or will be
paid to any persen for influencing or attempting to influence an officer or employee of any agency, a member of Congress, an officer or employee of
Congress, of an employee of a member of Congress in connection with this Federal grant or cosperative agreement, the Applicant shall complete and
submit Standard Form - LLL, "Disclosure of Lobbying Activities” in accordance with its {(and any DOJ awarding agency’s) instructions; and

{c) The Applicant shall require that the language of this certification be included in the award documents for all subgrants and procurement contracts
{and their subcontracts) funded with Federal award funds and shall ensure that any certifications or lobbying disclosures required of recipients of such
subgrants and procurement contracts (or their subcontractors) are made and filed in accordance with 3L U.S.C. § 1352

2. DEBARMENT, SUSPENSION, AND OTHER RESPONSIBILITY MATTERS

A. Pursuant to Department regulations on nonprocurement debarment and suspension implemented at 2 C.F.R. Part 2867, and to other related
requirements, the Applicant certifies, with respect to prospective participants In a primary tier “covered transaction,” as defined at 2 C.FR. §
2867.20(a), that neither it nor any of its principals--

{a) is presently debarred, suspended, proposed for debarment, declased ineligible, sentenced to a denial of Federal benefits by 3 State or Federal
court, or voluntarily excluded from covered transactions by any Federal department or agency;

{b] has within a three-year period preceding this application been convicted of a felony criminal violation under any Federal law, or been convicted or
had a civil judgment rendered against it for commission of fraud or 3 eriminal effense in cannection with abtaining, attempting to obtain, ar
performing a public (Federal, State, tribal, or local} transaction or private agreement or transaction; violation of Federal or State antitrust statutes or
commission of embezzlement, theh, forgery, bribery, falsification or destruction of records, making false statements, tax evasion or receiving stolen
property, making false claims, or obstruction of justice, or commission of any offense indicating a lack of business integrity or business honesty that
serlously and directly affects its {or its principals’) present responsibility;

{c} is presently indicted for or otherwise criminatly or civilly charged by a governmental entity [Federal, State, tribal, or local) with commission of any of
the offenses enumerated in paragraph {b) of this certification; and/or

{d} has within a three-year period preceding this application had one or more public transactions {Federal, State, tribal, or local} terminated for cause
or defaull.

B. Where the Applicant is unable to certify to any of the statements in this certification, it shall attach an explanation to this application. Where the
Applicant ar any of its principals was convicted, within a three-year peried preceding this application, of a felony criminal violation under any Federal
law, the Applicant also must disclose such felony criminal convictian in writing to the Department {for QJP Applicants, to OJP at
Qjpcompliancereporting@usdoj.gov; for OVW Applicants, to Ovw at OVW.GFMD@usdoj.gov; or for COPS Applicants, to COPS at
AskCOPSRC@usdoj.gov}, untess such disclosure has already been made,

3. FEDERAL TAXES

A. If the Applicant is a corporation, it certities e ther that {1) the corporation has no unpaid Federal tax liability that has heen assessed, for which all
fudicial and administrative remedies have bean exhausted or have lapsed, that is not being paid in a imely manner pursuant to an agreement with the
autharity responsible for collecting the tax liabiity, or (2} the corporation has provided written notice of such an unpaid tax ligbility {or liabilities) to
tha Department (for QJP Applicants, to OJP at Ojpcompliancerepor ing@usdoj.gov; for OVW Applicants, to OVW at OvwW.GFM D@ usdoj.gov; or for
COPS Applicants, to COPS at As¥COPSRC@ usdoj.gov).

B. Where the Applicant is unable ta certfy to any of the statements in this certification, it shall attach an explanation to this application.

4. DRUG-FREE WORKPLACE {GRANTEES OTHER THAN INDIVIDUALS}

As required by the Drug-Free Workplace Act of 1988, as implemented at 28 C.FR, Part 83, Subpart F, for grantees, as defined at 28 C.F.R. §§ 83.620 and
83.650:

A. The Applicant certifies and assures that It will, or will continue o, provide a drug-free workplace by--

{a} Pubtishing a statement pnobifying employees that the unlawful manufacture, distribution, dispensing, possess'on, or use of a controlled substance is
prohibited in its workplace and specifying the actions that will be taken against employees for violation of such prohibition;

{b) Establishing an on-going drug-free awareness program to inform employees about--
{1) The dangers of drug abuse in the workplace;

{2) The Applicant’s policy of maintzining a drug-free workplace;
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{3) Any available drug counseling, rehabilitation, and employee assistance programs; and

{4) The penalties that may be impased upon employees for drug abuse violations occurring in the workplace;

{c) Making it a requirement that each employee to be engaged in the performance of the award be given a copy of the statement required by
paragraph (a);

{d) Notitying the employee in the statement required by paragraph (a) that, as a condition of employment under the award, the employee wili--
[L} Abide by the terms of the statement; and

(2) Notify the employer in writing of the employee’s conviction for a violation of a eriminal drug statute occurring in the workplace no later than five
calendar days after such canvickion;

{e) Natifying the Bepariment, in writing, within 10 calendar days after receiving notice under subparagraph {d)(2) from an employee or otherwise
receiving actual notice of such conviction. Employers of convicted employees must provide noftice, including pasition title of any such convicted
employee to the Department, as follows:

For COPS award reciplents - COPS Office, 145 N Strees, NE, Washington, DC, 20530;

For OIP and OVW award recipients - U.S. Department of Justice, Office of Justice Programs, ATTN: Control Desk, 810 7th Street, NW., Washingtan, D.C.
20531.

Notice shal! include the identification number{s) of each affected award:

{f) Taking one of the following actions, within 30 calendar days of receiving notice under subparagraph [d)2), with respect to any employee who is so
convicted;

{1} Taking apprapriate personnel action against such an employee, up 16 and including termination, consistent with the requirements of the
Rehabilitation Act of 1973, as amended; or

(2) Requiring such employee to participate satisfactorily in a drug abuse assistance or rehabilitation program approved {or such purposes by a Federal,
State, or local health, law enforcement, or other appropriate agency; and

(2] Making a good faith effort to continue to maintain a drug-free workplace through implementation of paragraghs (a), (b}, {c}, {d}, (e), and (f).

5. LAW ENFORCEMENT AGENCY CERTIFICATION REQUIRED UNDER DEPARTMENT OF JUSTICE DISCRETIONARY GRANT PROGRAMS [“SAFE POLICING
CERTIFICATION"}

If this application is for 3 discretionary award pursuant to whick award funds may be made available [whether by the award directly or by any
subaward at any tier) to a State, local, college, or university law enforcement agency, the Applicant certifies that any such law enforcement agency to
which funds will be made available has been certified by an approved independent credentialing body or has started the certification process. Ta
become certified, a law enforcement agency must meet two mandatery eonditions:

{a) the agency’s use of force policies adhere to all applicable federal, State, and local laws; and
{b} the agency’s use of farce policles prahibit chokeholds except in situations where use of deadly force is allowed by law.

Far detailed information on this certification requirement, see hitps:flcops.usdoj.gov/SafePolicingEQ .

The Applicant acknowledges that compliance with this safe policing certification requirement does not ensure compliance with federal, state, or local
law, and that such certification shall not constitute a defense in any federal lawsuit, Nothing inthe safe policing certification process or safe policing
requirement is intended to be {or may be) used by third parties to create liability by or against the United States or any of its officials, officers, agents
or employees under any federal law. Neither the safe palicing certification process nor the safe policing certification requirement is intended to {or
does) canfer any right an any third-person or entity seeking relief against the United States or any officer or employee thereof. No person or entity is
intended to be (or is) a third-party beneficiary of the safe politing certification process, of, with respect to the safe policing certification requirement,
such a beneficiary for purposes of any civil, criminal, or administrative action.

6. COORDINATION REQUIREC UNDER PLIBLIC SAFETY AND COMMUNITY POLICING PROGRAMS

As required by the Public Safety Partnership and Community Policing Act of 1994, at 34 U.5.C. § 10382(c)(5), if this application is for 2 COPS award, the
Applicant certifies that there has been appropriate coordination with all agencies that may be affected by its award. Affected agencies may include,
amang athers, Offices of the Uniled States Attorneys: State, local, or tribal prosecutors; or corectional agencies.

| acknowledge that a materially false, fictitious, or fraudulent staternent (or concealment or amission of a material fact) in this certification, or in the
application that it supports, may be the subject of criminal prosecution [including under 18 U.S.C. §6 1001 and/or 1621, andfor 34 US.C. 6 10271
10273), and also may subject me and the Applicant to civil penalties and administrative remedies for false claims or atherwise {includmg unger 31
U.S.C. §5 3729-3730 and 3801-3812). | also acknowledge that the Department’s awards, including cerrifications provided in connection with such
awards, are subject to review by the Department, including by its Office of the Inspector General.

Certified

SignerlD
kabee.wells@sheriff. pima.gov
Signing Date / Time
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Other Disclosures and Assurances
No documants have been uploaded for Other Disclosures and Assurances

Declaration and Cerlification to the U.S. Department of Justice as to this Application Submission
By [taking this action], | --

1. Declare the following to the U.S. Departmert of Justice (DOJ}, under penalty of perjury: (1) 1 have authority to make this dectaration and
certification on behalf of the applicant; (2] | have conducted ar lhers was conducted (including by the applicant’s legal counsel as
appropriale, and made available 1o me) a diligent review of all requirements pertinent lo and all matters encampassed by Lhis declaration
and cerlification.

[\

. Certify to DOJ, under penally of perjury, on behali of myself and the applicant, fo the best of my knowledge and bel:ef, that ths following
are trug as of the date of this application submission: (1) | have reviewed lhis application and all supporting malerials submitted in
connection lherewith (including anything submitted in support of this application by any person on behalf of the applicant before or at lhe
time of the application submission and any malerials that accompany this declaration and certification); {2) The information in this
application and in all supporting malerials is accurale, true, and complele information as of the date of this requesi; and {3} | have the
authorily to submil this application on behalf of 1he applicant.

3. Declare the following to DOJ, under penalty of perjury, on behalf of myself and the applicant: {1) | understand that, in taking (or not taking)
any action pursuant to (his declaration and certification, DOJ will rely upon this declaration and certification as a malerial reprasentalion;
and (2) | understand that any materially false, ficlitious, or fraudulent information or statement in this declaration and certification (or
concealment or omission of a malerial fact as (o elther) may be the subject of criminal prosecution (including under 18 U.S.C. §§ 1001
andfor 1621, and/or 34 U,S.C, §§ 10271-10273), and alsc may subject me and the applicand to civil penalties and administrative remedies
under the federal False Claims Acl (including under 31 U.5.C. §§ 3729-3730 and/or §§ 3801-3812) or otherwise.

Signed

SignerlD

kabee.wells@sheriff.pima.gov
Signing Date f Time

6/8/22 1:40 PM
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Other

Ne documents have been uploaded for Other

Certfied
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