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From: gailault

Sent: Sunday, Septermber 18, 2022 3:56 PM

To: COB_mail; DIST2; district5@pima; District3; District1; District4

Subject: Meeting Agenda September 20, 2022

CAUTION: This message and sender come from outside Pima County. If you did not expect this message, proceed with '
caution. Verify the sender's identity before performing any action, such as clickingona link or opening an attachment. i)

[tem 15. COVID-19 Vaccination Requirements for Pima County Employees Hurrah on ending the administrative
requirement for the documentation of COVID-19 vaccination status for employment with Pima County. Based on what
we now know about the misinformation circulated about this non-vaccine shotit’s more than time to stop
discriminating against those who choose not to take the shot.

That sald, It is totally discriminatory to put the second statement into effect. (vaccinated employees who provide yearly
documentation of COVID-19 booster vaccination receive an additional 16 hours of paid leave.) STOP the discrimination
now.

Gall Ault

Pima County resident



Amy Santos

-]
From: s. Fickes [
Sent: Sunday, September 18, 2022 6:43 PM
To: COB_mai!; District1; DIST2; District3; District4; District5
Subject: Board of Supervisors Meeting 09-20-22

i
1]

{
CAUTION: This message and sender come from outside Pima County. If you did not expect this message, proceed with cautioq"_"
Verify the sender's identity before performing any action, such as clicking on a linkor opening an attachment. x

| am Sharon Fickes, resident of Pima County, contact ||| | N
The following is my comment for the Board of Supervisors

Meeting 09-20-22 Agenda ltem #15 COVID-19 Requirements for Pima County Employees

Yes of course you should get rid of the employment requirements for COVID vaccinations and boosters. If you
are willing to read any of the latest medical data, these vaccinations and boosters are not a solution nor a
prevention. And bribing employees with more paid leave to provide documentation of current vaccination or
booster is an affront to employees’ dedication working for Pima County and another method for you to divide
employees into “us and them”. Rephrase ltem #16 and remove the 16 hour bribe then only approve removing
employment requirements for vaccinations and boosters.

God Bless America
Sharon Fickes



Bernadette Russell

M ——
From: Sarah Price

Sent: September 19, 2022 7:28 AM

To: COB_mail; District1; DIST2; District4; District5; District5; District3
Subject: Comments for Board of Supervisors Meeting 9/20/2022

CAUTION: This message and sender come from outside Pima County. {f you did not expect this message, proceed with
caution. Verify the sender's identity before performing any action, such as clickingon a link or opening an attachment.

Hello

I’m a full-time resident of Quail Creek and a registered voter in Pima County. The following are my comments for the
9/20/22 meeting.

Regarding Meeting on 9/6/22 Addendum 1 - Iltem no. 3. 1 am strongly opposed tohaving any of our voter information
process off our sites. Do not allow outside contractor to manage our voting records. We have had enough problems

with our election processes here in Pima County. We want our votes to stay inour facilities. VOTE NO on this item.
Hopefully our Recorder can handle this because it's what she was elected to do.

Regarding Agenda Item #15 on the 9/20/22 Agenda. It is now past time for Pima County to remove all COVID mandates.

Do not offer 16 hour paid leave for time off. We have had more than enough of this type of incentive. VOTE NO on ltem
15.

Respectfully submitted by
Sarah Price

Sent from my iPhone

Sent from my iPhone i





