
 
 
  
 

June 7, 2022  
 

Board of Supervisors Policy - Workplace Ethics, Conduct and Compliance C 2.1 
 
 
Background 
 
Supervisor Christy placed an Addendum Item on the May 3, 2022 Board of Supervisors 
Meeting regarding the development of “whistleblower protection: language to be made a 
part of the Board of Supervisors Policy C 2.1 – Workplace Ethics, Conduct and Compliance”.     
 
Language was provided in a Memorandum to the Board dated April 29, 2022 (Attachment 
1) for consideration at the May 3, 2022 meeting Agenda Addendum Item # 10.  It was 
requested by Supervisor Christy during the May 3, 2022 meeting that all Board Members, 
specifically Supervisor Christy himself, provide additional language for consideration.   
 
On May 6, 2022 an email was sent to the Board (Attachment 2) requesting language edits 
be submitted to County Administration by close of business on May 11, 2022.  On May 16, 
2022 another Memorandum (Attachment 3) was sent to the Board advising that County 
Administrator would bring forth any suggested edits that were received to the Board at the 
June 7, 2022 Board of Supervisors Meeting. 
 
No responses or edits were provided by Supervisor Christy or any other Board Members. 
 
Recommendation 
 
As recommended in my April 29, 2022 (Attachment 1) Memorandum the language be 
amended to the Non-retaliation section within the Board of Supervisor Policy C 2.1 to protect 
employees from disclosing information of a public concern that exposes illegal or unethical 
activities:   
 

Any employee who discloses information of a matter of public concern to a 
public body, to include the Board of Supervisors, that the employee 
reasonably believes evidences a violation of any law, mismanagement or 
waste of public monies, or an abuse of authority, shall not face reprisal for 
such action, to include disciplinary action or dismissal from employment.   
 

Sincerely, 
 
 
 
Jan Lesher  
County Administrator 
 
JKL/mp – May 25, 2022 
 
Attachments 
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From: Monica Perez
Cc: Melissa Manriquez; Jan Lesher; Carmine DeBonis; Francisco Garcia; Dana Morales; Amanda N. Colon-Sisco;

Vanessa Mariles; Monica Perez
Bcc: Adelita Grijalva; Anissa Ramirez; Beth Borozan; Cami Evans; David Higuera; Elvira Suarez Din; Jennifer Cabrera;

Kate Hiller; Keith Bagwell; Kim Challender; Kylie Walzak; Lucretia Free; Maria Klucarova; Matt Heinz; Rex Scott;
Samantha Neville; Selina Valenzuela; Shaq McCoy; Sharon Bronson; Steve Christy; Tom Berezny; Vanessa
Barchfield

Subject: Whistleblower Protection Language
Date: Friday, May 6, 2022 5:50:57 PM
Attachments: whistleblower protection language-.docx

bd-Additional Material for the May 3 2022 Board of Supervisors Addendum Agenda RE -whistleblower protection
language- (002).pdf

All Board of Supervisors and Staff have been blind copied on this email.
 
Good afternoon Chair and Members, Pima County Board of Supervisors,
In follow up to the May 3, 2022 Board meeting Addendum Agenda Item # 10 “Board of Supervisor
Policy C 2.1” whistleblower protection. 
County Administrator Jan Lesher has requested I send you the attached Word document for your
suggested edits, the original memo sent to the Board on April 29, 2022 also attached.
 
We ask that you provide your response by close of business on Wednesday, May 11, 2022 to:
Monica.Perez@pima.gov and Jan.Lesher@pima.gov
 
Respectfully submitted,
~Monica
 
Monica Perez
Chief of Staff
County Administrator’s Office

115 N. Church Ave. 2nd Floor, Suite 231
Tucson, Arizona 85701
Direct 520.724.8587
Main 520.724.8661
Monica.Perez@Pima.gov
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The Honorable Chair and Members, Pima County Board of Supervisors

Re:  

DATE
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Re:	Additional Material for the May 3, 2022 Board of Supervisors Addendum Agenda RE: “whistleblower protection language” 



Supervisor Christy has placed an Item on the May 3, 2022 Board of Supervisors Addendum Agenda requesting discussion and action regarding the development of “whistleblower” protection language to be made a part of the Board of Supervisors Policy C 2.1 – Workplace Ethics, Conduct and Compliance.    



The following language is provided for your consideration to protect employees from disclosing information of a public concern that exposes illegal or unethical activities:  



Any employee who discloses information of a matter of public concern to a public body, to include the Board of Supervisors, that the employee reasonably believes evidences a violation of any law, mismanagement or waste of public monies, or an abuse of authority, shall not face reprisal for such action, to include disciplinary action or dismissal from employment.  



Currently, the Non-retaliation section reads as follow:



This policy prohibits retaliation against employees who report potentially unethical workplace behavior or participate in the investigation of the complaint. Any employee bringing a complaint under this policy, or assisting in the investigation of such a complaint, will not be adversely affected in terms and conditions of employment, nor discharged because of the complaint. Anyone who engages in retaliatory action will be subject to discipline, up to and including dismissal. Retaliation is defined as activity that may dissuade a reasonable person from exercising his or her obligations under this policy.



The suggested “whistleblower” protection language could be added to that section, should it appropriately describe the action that may be directed by the Board of Supervisors. 








 


 
 
 
 
 


Date: April 29, 2022 
 
 
 
To: The Honorable Chair and Members   From: Jan Lesher 


Pima County Board of Supervisors    County Administrator 
 
 
Re: Additional Material for the May 3, 2022 Board of Supervisors Addendum Agenda RE: 


“whistleblower protection language”  
 
Supervisor Christy has placed an Item on the May 3, 2022 Board of Supervisors Addendum 
Agenda requesting discussion and action regarding the development of “whistleblower” 
protection language to be made a part of the Board of Supervisors Policy C 2.1 – Workplace 
Ethics, Conduct and Compliance.     
 
The following language is provided for your consideration to protect employees from 
disclosing information of a public concern that exposes illegal or unethical activities:   
 


Any employee who discloses information of a matter of public concern to a 
public body, to include the Board of Supervisors, that the employee 
reasonably believes evidences a violation of any law, mismanagement or 
waste of public monies, or an abuse of authority, shall not face reprisal for 
such action, to include disciplinary action or dismissal from employment.   
 


Currently, the Non-retaliation section reads as follow: 
 


This policy prohibits retaliation against employees who report potentially 
unethical workplace behavior or participate in the investigation of the 
complaint. Any employee bringing a complaint under this policy, or assisting 
in the investigation of such a complaint, will not be adversely affected in terms 
and conditions of employment, nor discharged because of the complaint. 
Anyone who engages in retaliatory action will be subject to discipline, up to 
and including dismissal. Retaliation is defined as activity that may dissuade a 
reasonable person from exercising his or her obligations under this policy. 


 
The suggested “whistleblower” protection language could be added to that section, should it 
appropriately describe the action that may be directed by the Board of Supervisors.  
 
 
JKL/mp 
  
 
c: Carmine DeBonis, Jr., Deputy County Administrator for Public Works 
 Francisco García, MD, MPH, Deputy County Administrator & Chief Medical Officer,  


  Health and Community Services 
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