
PIMA COUNTY BOARD OF SUPERVISORS 

33 N. STONE AVENUE, FLOOR 11 
TUCSON, ARIZONA 85701 

Stephen W.Christy 
Supervisor, District 4 

TELEPHONE 520-72 4-8094 
E-MAIL: district4@pima.gov 

DATE: 

TO: 

FROM: 

MEMORANDUM 

May 12, 2022 

Melissa Manriquez 
Clerk of the Board 

Steve Christy~ 

District 4 Su ~ 

SUBJECT: Agenda Addendum Item 

Please place the following item on the Addendum to the Agenda for the Board of Supervisors 
meeting of May 17, 2022: 

BOARD OF SUPERVISORS 

COVID-19 Premium Payments 

Discussion/Direction/Action regarding the incentive payments made during the 
pandemic in 2021 to certain employees within "Central Administrative Services and the 
County Administrator's Office", as discussed in the County Administrator's 
memorandum dated May 10, 2022. Discussion to include, but not be limited to, the 
criteria used for employee selection and in determining amounts paid. {District 4) 

Thank you. 



To: 

MEMORANDUM 

The Honorable Chair and Members 
Pima County Board of Supervisors 

Date: May 10, 2022 

From: Janles~ 
County Administrator 

Re: Premium Pay 

The Board has been asked questions about the COVID premium pay provided to some 
employees in Central Administration. Attached please find the Memorandum recommending 
such pay for 19 employees, which was approved in April 2021 . 

JKL/anc 

Attachment 

c: Carmine DeBonis, Jr., Deputy County Administrator for Public Works 
Francisco Garcia, MD, MPH, Deputy County Administrator & Chief Medical Officer, 

Health and Community Services 
Cathy Bohland, Director, Human Resources 
Michelle Campagne, Director, Finance and Risk Management 
Regina Kelly, Director, Grants Management and Innovation Office 



- :; • 

To: C.H. Huckelberry 
County Administrator 

MEMORANDUM 
... 

Date: April 7, 2021 

From: Janleshe~ 
Chief Deputy County Administrator 

.... 

Re: Request for Premium Pay for County Personnel 

Subtitle M, Section 9901 of the American Rescue Plan Act of 2021 - Coronavirus State and 
Local Fiscal Recovery Funds notes that Premium Pay may be designated to pay eligible workers 
who are performing essential work during the COVID-1 9 public health emergency. The Act 
allows for the payment of such for the period of from March 3, 2021 through June 30, 2021 . 

Currently, premium pay has been approved for some Health Department employees who have a 
significant role in the distribution of vaccine. It is difficult to overestimate the amount of time 
and energy committed to the pandemic response by Health Department employees. Clearly, 
these individuals are part of the operations of critical infrastructure defined in as eligible works 
in the American Rescue Plan. 

It is important to note, however, that 'eligible workers' includes workers who are "needed to 
maintain continuity of operations of essential critical infrastructure". The County's response to 
the pandemic would not be possible if the Health Department were not supported by individuals 
within Central Administrative Services and the County Administrator's Office. 

To ensure the necessary continuity of operations, I am recommending that the following 
individuals be provided premium pay in according with the table provided for a period of 10 
weeks, effective with the Pay Period beginning April 11 , 2021 and ending with the Pay Period 
ending June 19, 2021. 

.. 

... 



.... .. .... 

Mr. Chuck Huckelberry 
Re: Request for Premium Pay for County Personnel 
April 7, 2021 
Page 2 

Per Wk 

Bohland C8thv Human Resources 

Camoaone Michelle Finance 

Colon-Sisoo Amanda Countv Administration 

Correa Sam Finance 

Evans Mark Communlcatlone 

Fish Amv GMI 
Gola Wllllam !TD 
Ha\JRR Mark ITC 
Hunt Dan ITD 
Kellv Realna OMI 

Komadina Marv Finance 

Krusolo Emilv Human Resources 

Litton Meredith Finance 

Morales Dana Countv Administration 

Moulton Ellan ADG 
Padilla Stella Countv Administration 

Parrish Jason Human Resources 

Perez Monica Countv Administration 

Welch Andv Finance 

__ Disapproved 

.... 

C: Cathy Bohland, Director Human Resources Director 
Michelle Campagne, Director Finance & Risk Management 
Regina Kelly, Director Grants Management & Innovation 

... 

... . 

620 

620 

250 

260 
620 

620 

620 

620 
520 

620 

520 

620 
260 

620 
520 

250 
260 
620 

250 

10Wka 
$ 6 200 

$ 6,200 
$ 2 500 

$ 2 600 
$ 6,200 
$ 6,200 
$ 5,200 

$ 5,200 
$ 6,200 
$ 6.200 

$ 6,200 

$ 5.200 

$ 2,600 
$ 6 200 
$ 6.200 
$ 2,600 
$ 2,600 

$ 5,200 

$ 2,600 

,4./T/~1 
Date 





accorded as a First Responder. Please find a copy of my public records request and the county's response below. 
have also attached a copy of the official county response. 

Thank you. 

------------------------------PUBLIC RECORDS REQUEST-------------------------------------

Apri I 26, 2022 
Dr. JoAnn di Filippo 
RE: Public Records R001855-042122 (Department of Finance & Risk Management Response) 
Describe the Record(s) Requested: 

Please provide the following information: 1. Identify each salaried, unclassified county employee earning 
$90,000 or more per annum who received a COV/0 INCENTIVE PAY/BONUS from the following 
departments: Administration, Human Resources, Finance, Grants Management & Innovation, and 
Communications. Please report information by individual job title (exclude any personally identifiable 
information), and also include the staff member's home department, and the total amount of COVID 
INCENTIVE PA YIBONUS paid to each individual job title for the pay periods ending: a. April 24, 2021 b. May 
8, 2021 c. May 22, 2021 d. June 5, 2021 e. June 19, 2021 f. July 3, 2021 (if applicable) 2. Provide the criteria 
under which a determination was made to award COVID INCENTIVE PAY/BONUS to these identified staff 3. 
Provide the name of the county representative who authorized the awarding of any COVID INCENTIVE 
PA YIBONUS to these identified staff. Thank you. JoAnn di Filippo, PhD 

Department of Finance & Risk Management response to item 1: 

Pay Period Pay Period flay Period 
End Uate End Uale End Date 

01)pa_rtment Employee ~ob Tlt/e D_esc1ipti~n. 0412_4121 05108121 0~/22121 
County Administr21ion Chf Adm Asst to Cnty Admin UC co,..ld lncen1ive Pay 1,040 00 1,040 00 1.040.00 

Cornmur.lcJlicns Communt:a1ic11s & G1aph S\ls Dir Ccvld Incentive Pay 1,0-10.00 1,040 00 1.040 00 

Fil'Jnce & R sK MJnagomont Finance Rrsk Mqm1 Dirct.1/Jf Co~nJ lru.:entive Pay 1,040 00 1,0•\0 00 1,0,J0.00 

F111,mce & Risk Manaocm!.!nl Flranco Rls-< Mgmt JC!p Orr Cu>ltl !ncen1ive P;:iy 500.00 500.00 500 00 

Fir1ance & RrsK Ml'lnaoemcnl Finance Risk Mgmt Ocp Dir Govld !ncenlive Pay 500.00 500 00 500.00 

Finan co & Risk Manaocmcnt Flrancc Risk Mom! Dep rnr Covin Incentive Pay 500 00 500.00 500.00 

Finance & Risk Mariaoemcnt Ad min Suppl Svs Mor unclas Covld Incentive Pay 1,040.00 1,040 00 1,040 00 

Gran1s Management & lnnovatfon Deputy Dlrecior Covii:J Incentive Pay 1,040.00 1,040 00 1,040.00 

Granls Management & Innovation Department Director Covid lncentl\/e ray 1.040.00 1,040.00 1,040.00 

Human Resources Human Resources lJlreclor Covid lncentNe Pay 1,040.00 1,040 00 1,040.00 

Human Resou,ces Human Resources Dep Director Covid Incentive Pay 500.00 500 00 500.00 

Note: There were no Covid Incentive Payments made in PPE 07/03/21. 

Department of Finance & Risk Management response to item 1: 
Note: There were no Covid Incentive Payments made in PPE 07103/21. 

Department of Finance & Risk Management response to item 2: 

flay Pcrio:I Pay Period 
End Date End Oate 
06105/21 06i19121 Total 

1.0.10.00 1,0,\0.00 ' 5,200.00 

• .C40.00 1,Q.\-).00 I 5,200.00 

·,.Q.10.CO ',040 00 ' 5,200.00 

500.00 500.00 I 2,500.00 

500.CO 500.00 ' 2,500.00 

500.00 500.00 2,500.00 

1,040 00 1,040.00 ' 5,200.00 

1,040.00 1,040.00 ' 5,7.00.00 

~.040.00 1,040.00 ' 5,200.00 

1,040.00 1,040.00 ' 5,200.00 

500.00 500.00 ' 2,500.00 

Finance & Risk Management has no responsive documents to this part of the request. Dr. JoAnn di Filippo 
RE: Public Records R001855-042122 (Department of Finance & Risk Management Response) April 26, 2022 
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Department of Finance & Risk Management response to item 3: 
Chuck Huckelberry. 
Submitted on Behalf of the Department of Finance and Risk Management. 
Sam Correa 
Deputy Director 
Department of Finance & Risk Management 
{520) 724-4001 

JoAnn di Filippo, PhD 



• PIMA COUNTY 
FINANCE & RISK MANAGEMENT 

April 26, 2022 

Dr. JoAnn di Filippo 

RE: Public Records R001855-042122 (Department of Finance & Risk Management Response) 

Describe the Record(s) Requested: 
Please provide the following information: 1. Identify each salaried, unclassified county employee 
earning $90,000 or more per annum who received a COV/0 INCENTIVE PAY/BONUS from the 
following departments: Administration, Human Resources, Finance, Grants Management & 
Innovation, and Communications. Please report information by individual job title (exclude any 
personally identifiable information), and also include the staff member's home department, and 
the total amount of COVID INCENTIVE PAY/BONUS paid to each individual job title for the pay 
periods ending: a. April 24, 2021 b. May 8, 2021 c. May 22, 2021 d. June 5, 2021 e. June 19, 
2021 f July 3, 2021 (if applicable) 2. Provide the criteria under which a determination was made 
to award COV/0 INCENTIVE PA Y!BONUS to these identified staff 3. Provide the name of the 
county representative who authorized the awarding of any COVID INCENTIVE PA YIBONUS to 
these identified staff Thank you. JoAnn di Filippo, PhD 

Department of Finance & Risk Management response to item 1: 

Pay Period Pay Period Pay Period Pay Period Pay Portod 
End Dale End Date End Di110 End Date End Dale 

Diapa1tme11t _ Emp'oyee JotJ T,Ue Description _!l412/lll1 05J08/21_ ~2_2/2_1_ 06/0~- 06!19121 Tatar ---
Ccunty Adm1r.1s1·at,on C~f Adn1 A;s11o Gn~1Adm1n UC GJ·11d lnrnnl,ve Pay 1,C40 00 1,()40.00 1,J4C 00 1,0,10 00 1.04JOO ' 5,20C 00 

Conm1u,w::al1ors Comr1umrat1on3 f, Grar.l' Sv3 01r Co•1rd 1nc~r1,,e P3y "1_040 00 1,0~~ 00 1,040 00 1 040 00 1,0-10 00 ' 5,200.03 

:::,nance .~ he13k M<magement F1na.1ce R sk Mgm1 J1'Dttor CJ·11d ,ncem;ve 1-'av 1,C40 00 1,040 00 1.J40 00 1,0,10 00 1,iJ-tJ 00 ' 5,20C.OO 

F111ance & R1s~ M2nager1enl F1nan~e Risk Mgr1t :ep c,· ~_;0·11d lncEr,tvc r>ay 500 00 50J 00 500 00 500 00 5·n oo ' 2,500.00 

:::inance & Risk r.1anagemenl Finance Risk f,lgmt Jep Cir Co•1iC Incentive Pay 500 00 5'J0 00 500 00 500 00 500 00 I 2,50C.OO 

Finance & Risi<: Management Finance Risk r,1cmt Dep 011 Coi11d lncen11~e P.iy 500 00 500 00 500 00 500.00 5J'JOO I 2,500.00 

F1n.inco & Risk Management Adrrnn Suppl Svs I.Jgr Unclas Covid Incentive Pay 1,C40.00 1,04-J.OO 1,040 00 1,040.00 l,O,IQ 00 ' 5,200.00 

Grants lvlanagement & Innovation Deputy Director Cov1d lrcenl,ve Pay 1,040 00 1,040 00 1,040 00 1,040 00 1,040 00 I 5,200.00 

Grants Management & lnno11at1on Department Director Cov1d Incentive Pay 1,040 00 1,040 00 1,040 00 1,040 00 1,040 00 ' 5,200.00 

Human Resources Human Resources Director C~vid lrcent,ve flay 1,040.00 1,040.00 1,04000 1,040 00 1,040 00 s 5,200.00 

Human Resources Human Resou,ces Cep Oirecior C0'1ld lncen11ve Pay 500 00 500 00 500.00 500.00 50~ 00 ' 2,500.00 

Note: There were no Covid Incentive Payments made in PPE 07103/21. 

Department of Finance & Risk Management response to item 2: 

Finance & Risk Management has no responsive documents to this part of the request. 
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Dr. JoAnn di Filippo 
RE: Public Records R001855-042122 (Department of Finance & Risk Management Response) 
April 26, 2022 

Department of Finance & Risk Management response to item 3: 

Chuck Huckelberry. 

Submitted on Behalf of the Department of Finance and Risk Management. 

Sam Correa 
Deputy Director 
Department of Finance & Risk Management 
(520} 724-4001 
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