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I request the following comments _become part of the Addendum to the Agenda for the Board of Supervisors 'i' 
Meeting of Tuesday, May 3, 2022. :;B 

ltJ ,.::., 
HUMAN RESOURCES Agenda Addendum Item 10 Board of Supervisors Policy C 2.1 · f::c 
Regarding the development of "whistleblower protection" language by the Human Resources Department Th~; 
proposed language is shorter, more inclusive, dearer, and should be adopted. 

Agenda Addendum Item 13 Revisions to Personnel Policy 
Thank you for at least trying to insure a "Huckleberry" doesn't occur again. 
Section D/Return to work- Why limit this requirement to those who return to work within 365 days? 
You should also· use language that is not ambiguous - specifically, a county employee cannot retire without 
informing his direct supervisor of same. 

Gail Ault 

Pima County resident 


