
 
 
 
 
 
 
 
      
 
 

BOARD OF SUPERVISORS AGENDA ITEM SUMMARY 
 
 
 
      Requested Board Meeting Date:   08/06/2013                 
 
 
 
ITEM SUMMARY,  JUSTIFICATION &/or SPECIAL CONSIDERATIONS: 
 
 
Meet and Confer Memorandum of Understanding Between SEIU Arizona Local 48 and 
Pima County, Arizona, Fiscal Year 2013-14. 
 
The Pima County Meet and Confer Committee recommended several changes to the existing 
Memorandum of Understanding that sets forth the process for meeting and conferring under 
the guidelines set forth in the Pima County Code relating to the Meet and Confer Committee.  
The changes are essentially for clarification of existing language, including clarification of the 
Union Representatives notification of release time.  Language was inserted to include a 
Decertification process, Catastrophic Leave Bank and a Bilingual pay study. 
 
 
 
CONTRACT NUMBER (If applicable):                                                                            
 
 
 
STAFF RECOMMENDATION(S): 
 
Staff recommends that the Board of Supervisors approve the Memorandum of Understanding 
between SEIU and Pima County for Fiscal Year 2013-14. 
 
 
 
  
CORPORATE HEADQUARTERS:                                                    
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    CLERK OF BOARD USE ONLY:   BOX M.G.                      
 
            ITEM NO.                       
 
PIMA COUNTY COST: $               and/or REVENUE TO PIMA COUNTY:$                    
 
       FUNDING SOURCE(S):                                                                                          
   (i.e. General Fund, State Grant Fund, Federal Fund, Stadium D. Fund, etc.)
       
     
Advertised Public Hearing: 
    

    YES x NO 
 
                       
Board of Supervisors District:                           
 

1  2  3  4  5  All  x 
 
  
 
IMPACT: 
  
 
 IF APPROVED: 
 
The County and SEIU will have a written memorandum of understanding relating to the meet 
and confer process authorized by the Pima County Code.  
  
 
 IF DENIED: 

 
The County and SEIU would continue to conduct the meet and confer process as outlined in 
the Pima County Code and Administrative Procedures, but without a separately written 
memorandum of understanding. 
    
                 
  
 
 
DEPARTMENT NAME:  Human Resources                                                                                                           
 
 
CONTACT PERSON:      Allyn Bulzomi                       TELEPHONE NO.:   724-2732                                           
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Meet and Confer Men1orandun1 of Understanding 
Between 

SEIU Arizona Local 48 
and 

Pima County, Arizona 
Fiscal Year 2 01 2- 20+J13-14 

Preamble 

As it is the desire for the County of Pima and the umon of its employees to work 
cooperatively to create a harmonious vmrking environment that leads to improved provision 
of county services and to establish a relationship that fosters good will. innovation and quality 
public service, the parties enter into this Memorandum of Understanding (MOU) as an 
expression of good f~1ith and shared commitment to the citizens of Pima County and the 
employees who serve them. 

To accomplish these goals, the County recogni:~.es SEIU (Service Employees International 
Union) Arizona Local 48 as the authorized representative of eligible employees f()f the 
purpose of meeting and conferring and for participating in all other Labor-Management 
processes created by this MOU. The parties shall meet and confer in good faith in a sincere 
effort to reach consensus on all issues. 

Article I- Rights 

Section 1-1 tJ nion Rights 

1. Non-Discrimination based upon tJnion Activity 

The County shall not interfere with. intimidate, restrain. coerce. or discriminate against 
employees because of the exercise of rights to engage in union activity. L~mployees may 
engage or choose not to engage in union activity. Employees may talk about or choose 
not to talk about the union on work time under the same terms applicable to any other 
employee conversation regarding non-work related topics. Employees shall not be treated 
adversely in the workplace for discussing or expressing their views regarding the union or 
workplace for discussing or expressing their views regarding the union or workplace 
lSSUeS. 

2. Hues Deduction 

The County \:vill continue to deduct union dues and other voluntary contributions 
from employees' pay as authorized by employees and transmit such amounts to 
SEIU each pay period along \vith a listing of employees. amount deducted. 
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employee identil'ication number. job classification and department. An 
employcc·s dues deduction shall rl·main in effect unless n:voked by the employee 

during the period of April J 5th to May J 5th of each ~·earj{s1J\[s2l-I[AB3] during the 
Countv's annual I lcalth Benefits open enrollment period. 

If an eligible employee who has authorized an automatic payroll deduction for 
union dues changes job classification or function and becomes no longer eligible for 
union representation. the employee shall have the option to keep payroll deduction. 
tenninate such payroll deduction or direct the deduction be a voluntary contribution 
to the Union. Any notification to the employee of this option shall be copied to the 
Union. 

3. t:nion Representatives 

A. The Union may designate Union Officers, Union representatives, and Resolution 

Specialists and shall notify the Appointing Authorities of such designations. 

Following an election or appointment of new representatives of the Union, the new 

representatives will consult with their Appointing Authorities or designee and the 

parties will mutually arrange any necessary scheduling or workload adjustments to 

allow such representatives to conduct Union-related business as provided by this 
section. Additionallv. SLIU shall notifv Pima Countv Human Resources of 

election and/or appointment of new representatives guarterh.,. 

B. Union representatives shall be released from duty during regular or scheduled work 

hours as scheduled by the Appointing Authority with full pay to participate in a 

meeting with the County and/or County representatives, including any grievance 

hearing, or formal disciplinary meeting with an employee. Authorized SEIU 

representative will notify Human Resources of requested release time at which time 

Human Resource shall notifv the respective Appointing Authority. 

C. The County \\ill provide an additional 4,800 hours of paid time per year to be 

utilized by Union designees for the purpose of conducting Union-related 
business. ·rhc time utilized must be submitted by the employee or. if the 

employee is reasonably unable to do so. by the employee authorized SEIU 

Representative to the Appointing Authority or designee for approval at least 

three work days in advance. Requests may be made for multiple dates and 
will not be unn:asonabl_y denied or rescinded._AII requests shall be made in a 
single standardized form. The employee should know the status of the 
request no later than 24 hours prior to the requested time. Time paid is for 
regular or scheduled work hours as scheduled by the Appointing 
Authority. No paid time may be utilized for partisan political activities. 

4. Access 
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Pursuant to Pima County Code Section 2.20.040. the ( 'nion. upon appropriate advance 

request and approval. generally three (3) working days prior to the meeting. may usc 

a County conference room when available. The County may rescind approval for the 
Union·s use of conference room space if the County needs the space for business 

purposes and no other space is re<L'-'onahly available to the County. Denial or 

conference room space shall be f~n· good business reasons. The Union shall be 

notified as far in advance or the cancellation as possible, but normally not less than 

24 hours in advance. When requesting or reserving conference room space. the 

Union representative must indicate that the Union is sponsoring the meeting. The 

l 1 nion \Yill exercise reasonable care and due consideration for the maintenance of 

the conference room space. Department Appointing Authorities shall notif~ those 
in the department that need to kno\\ of the arranged use of the conl'erenee room 

space in advance of the meeting. 

Slit shall be :JllO\\ed tu us~..· Lkp:lrtl11l.'nt Lk~ignatcd employe~.? bulletin hoards nr 
displa) areas in County bu i Jd i ng s in '' hich there me employee~ n:present-.·d b) 
SIH. t :pon acl\ance notice to the Dep;u1ment. l nion represcntatiYes members 

shall he granted r(·a~onahle acl·,:~s l\1 emplo)eC bulletin boards in order topost 

~tpprupriatc notices. 

lh~..· Coum;. agr~..·cs that tur the purpn..,..:s tll ~..·nrnmuni~..·ating \\ith Slit' .:ligiblc 
L'rnplu) ces. SLil' m:l) distribute makrial in <1 manner that do~.?s !1\)t intcrt\:n: \\ 11b or 
disturb the \\ork place, incltllii sending to Count) email addresses and \\Urk place 

mailbo.'\es 

5. Information 

On a qumterly basis. the County shall supply the electronic f'i lc of SEI U eligible 

employee's the name and date of hire. employee identification number, job 

classification. department work location/center number. work email. work phone 

number. home and pemonal email addresf; and telephone ifthe employee authorizes. 

~mploymen(AB4] status. SEIU status. and hourly wage of all employees represented 

by the SEIU. The SEI U agrees to usc these lists solely for purposes of 

communicating with employees and will not share this information with other 

individuals or organizations. The County shall provide SEIU with a listing of SEIU 

eligible individuals who separate from the County. The County shall provide work 
email and work phone numbers ,,-hen such become a centralized electronic record 

format and can be sorted for SEIU eligible employees. 

Additionally. the County will provide SEIU with publicly available information 

related to the representation of SElU employees in the Meet and Confer or 

grievance and appeal processes. 



t"4'di.;p~#fL~ ... 4fi={c,-t*tlill;• h U i+d4t:t~"<-ffi"~1offi.4+~f't"~"~f~h~~'< c.feprt'&lllt>tl ~ 

S-!Jl ,, ....... ~~ advan\!t'~~·t'b{{tt.~ I k'paFtmt>lH. +oo•tlrep~tlrt4~~~ 

~-t=h&=ic+f~~4'"t':o#?i"\'¥ot~lrt'g¥~::; ·i#=t'#t~-t't' hulll'lin~+ttffi><- iF! c.tlfUI:?r t# ptL:I 

appr-<)priat\"'··nol k.e ,., 

+ht'-..{.4llffit·~···· H!,!f~~+l#l4~-tm'~44~---~~~{:;.t.-t~t:•mnHin~c.:tg..-w#4~~-~l. eHg,il'lle 
~~}l.;. --rttay=tl#ltt~-tt1Hh:'riat ·4fl * nuHmt'r lhtit t:iue.: nnl inttldt?nt 
\Aith ~w--.~wf>. .. the '\\"ttrk··p-lat>t\ indt~tiing St-"-rtd-iHt?tP·{~\H#H:O: .. enut-i-l··-tft-.ldre.s-st;•s-and 
w-t#i.-~~--tnailho-~: 

6. Emplo:ree Orientation 

The Union shall be provided the right to make available written materials at a 

reasonable location at the orientation site identified by the lluman Resources 
Department prior to each new employee orientation so that the materials may be 

picked up to take \Yith them for later rc\ icw. Additionally, the Union shall be a b I e 

to make a fifteen-minute presentation regarding the value of union membership to 

eligible and willing employees at the orientation location. 

7. Cnion Leave 

The County shall not unreasonably deny Union requests for unpaid leaYes of 
absence of up to 12 months for reprcs..:nted employees to engage in lJnion 
business. Any employee granted union leave shall. at the end of the leave, be 
returned to the same or an L:q uivalent position. with the same pay. benefits and 
working conditions. 

Section 1-2 Right to Representation 

1. Fmployccs have right to he n:prcsentcd by a representative oftheir choosing who 

may participate in discussions in any meeting vvhich imposes formal disciplinary 
action against the employee. any meeting regarding an employee's grievance (as 

defined in Pima County Merit Rule No. 13 ). or appeal (as defined in Merit Rule No. 14 
or during the mediation process (as defined in Pima County Personnel Policy No. 8-1 

15). The employee will have a reasonable amount of time to obtain representation. 
not exceeding three (3) full work days from the time of notification by 

management of the intent to hold such a meeting. provided that if the employee has 
not obtained representation within that period. management may proceed without 
further delay. 

2. The occurrence and time restrictions found in Personnel Policy 8-1 07 B.2 shall be 

waived for Union designated Resolution Specialists or other Union designated 

representatives not to exceed ten (1 0) hours per occurrence. If this waiver proves to 

substantially affect the work perfm111ance of a Union representative. the Meet and 

Confer Committee agrees to meet to discuss the matter. 
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Section 1-3 Management Rights 

It is the exclusive right of the County to dderm inc the purpose or mission of each of its 
constituem departments. boards. and commissions: set standards of service to be 
offered to the public: and exercise control and discretion over its organization and 
operations. It is also the right of the County to direct its employees: take disciplinary 
action: relieve its employees ll·om duty because of lack of work or for other reasons: 
determine whether goods or services shall be made. purchased. or contracted f()[: and 
determine the methods. means. and personnel by \\ hich the County's operations arc to 
be conducted. The County has the right to take all necessary actions to maintain 
uninterrupted service to the community. 

Article II- Labor-Management Discussions 

Section 2-1 Labor-Management Discussions 

The Meet and Confer Committee established by Administrative Procedure No. 23-3:: 
will meet and confer regarding labor-management relations. The purpose of the 
Committee is to facilitate positive labor-management relations by providing a forum for 
the free discussion of mutual concerns and ideas, which may include discussion of the 
implementation of major new County programs or substantial modifications of ~:xisting 
major County programs that \vill have a significant impact on service delivery, work 
schedules. or duties. Upon request or one of the co-chairs of the Commiltee. 
individuals from a Department knowledgeable on an agenda item may be invited to 
attend and participate in the discussion. 

Section 2-2 Hispute Resolution Procedure 

A. Purpose 

The purpose of this Procedure is to secure. at the lowest possible administrative 
level. equitable resolutions to problems that may arise from the inteq)retation 
and application or the Meet and Confer Agreement bet\veen SEIU and Pima 
County. This Procedure shall be used only for matters that are contained in the 
Meet and Confer Agreement and not covered by the Merit System Rules and 
Personnel Policies. 

B. Procedures 

1. The time limits indicated for each step arc maximums. but every reasonable 
eiTort shall be made to expedite the process. ·rhc term "days" shall mean the 
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days that the Pima County Human Resources Department is open to the public. 

2. For the purposes of this Procedure. "employee" means an eligible employee 

\vho is a member of SEIU or is eligible to he a member of SFIU. 

3. The employee must initiate the procedure no later than ten ( 10) days from the 

date the employee knew. or should have reasonably kno\vn. of the action that 

lead to the alleged misapplication. 

4. If the employee does not comply vvith the time limit requirements for any step. 

the dispute shall he considered withdrav.n and any further action barred. 

5. If the County does not comply with the time limit requirements for any step. the 

employee may appeal to the next step within five (5) days after the time limit 

for the County to respond has expired. 

6. All time requirements must he met and may only be extended pnor to the 
expiration of the time limit for a particular step and only hy a vvritten 

agreement signed by the employee or SEIU. and the County representative at 

that step. 

7. If the emplo) ee chooses to end the dispute resolution process or accepts a 

response at any step of the process. the dispute shall be closed. 

8. The employee and the County may be accompanied and actively represented 

at any step conducted under this Procedure except the first step. 

9. No reprisal or retaliation shall be taken against a person who participates or IS a 
witness in this Procedure. 

I 0. In all cases. documents related to any dispute resolution under this Procedure 

shall he maintained in a department file separate from the employee's medical 

or department personnel file. 

C. Steps 

1. hrst Step 

The employee. without representation, shall lirst discuss and try to resolve 
the alleged misapplication of the Meet and Confer Agreement with the 
employee's immediate supervisor. 

2. Second Step 

a. If resolution 1s not achieved within five (5) days of the discussion. the 
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employee may submit the dispute, in \\Titing and through his or her chain of 
command, to the Appointing Authority within ten (10) days from the date 
of discussion. The written statement must contain the provision(s) of the 
Meet and Confer Agreement that was allegedly misapplied. the facts in 
support of the alleged misapplication. and the relief sought. 

b. Within five (5) days of receipt of the written dispute, the Appointing 
Authority or designee shall meet with the employee and the employee's 
representative. if any. and attempt to resolve the dispute. Within ten ( 10) 
days of the meeting. the Appointing Authority or designee shall provide a 
written response to the employee v1ith a decision on whether to accept. 
reject or modify the relief sought. The employee shall be responsible for 
providing a copy of the written response to SEIU. when necessary. 

3. Third Step 

If the employee disagrees \Vith the Appointing Authority's response. the 
employee may submit the dispute to the County Administrator within live (5) 
days of receipt of the Appointing Authority's response with the specific 
reason(s) as to why the employee disagrees with the response. Within ten (1 0) 
days of receipt of the dispute. the County Administrator or designee shall meet 
with the employee and the employee's representative. if any. to discuss and 
attempt to resolve the dispute. Within ten ( 1 0) days of the meeting, the County 
Administrator or designee shall provide a written response to the employee 
with a decision on whether to accept. reject or modif): the relief sought. The 
employee shall be responsible for providing a copy of the written response to 
SEIU, when necessary. 

4. Fowih Step 

a. If the employee feels that the dispute is not resolved at the third step. the 
employee may request SElU to consider the alleged misapplication for 
advisory arbitration. SEIU. if it so chooses to arbitrate, shall submit a 
notification of such action to the County Administrator within five (5) days 
from receipt of the written response from the County Administrator. 

b. Within five (5) days of notification. the County and SEIU shall select an 
arbitrator from a County approved qualified arbitration services list. If the 
County and SEIU are unable to agree on an arbitrator within the established 
time. either the County or Sl:IU may request a County approved qualified 
arbitration service to submit to the County and SEIU a list of seven (7) 
arbitrators who have had experience in the public sector. 

c. Within Jive (5) clays of receipt of said list. the County and SEIU shall select 
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the arbitrator by alternately striking names from said list until one name 
remains or an arbitrator is agreed upon. That person shall then become the 
arbitrator. 

d. The selected arbitrator shall set the hearing to begin no later than twenty (20) 
days from the date of selection and will proceed, as expeditiously as possible. 
The hearing shall be held at a time and place convenient to the County and 
SEIU, and the arbitrator shall be bound as set forth below. 

1) The arbitrator shall be bound by the language of the Meet and Confer 
Agreement and the Merit System Rules and Personnel Policies in 
considering any issue properly befi.1re him or her and shall not add to, 
detract from, nor modify the language of the agreement andlor the rules 
and policies. 

2) The arbitrator shall be expressly confined to the specific issuc(s) 
submitted. 

3) The arbitrator shall be bound by applicable la\v. 

4) The arbitrator shall sign and submit findings and advisory 
recommendations to SEilJ and to the County Administrator in writing 
no more than seyen ( 7) days from the date of closing the hearing. 

5) All hearings \viii be transcribed. 

6) The cost of the arbitrator and transcriptions of the hearing shall be borne 
equally by Pima County and SEIU. Each party will bear its own costs. 

7) Within ten ( 1 0) days of receipt of the findings and recommendations. the 
County Administrator shall inform SEIU in writing of his or her 
decision to accept. reject or modify the advisory recommendations of 
the arbitrator. 

8) If SEIU is not satisfied with the decision of the County Administrator, 
SEIU may appeal to the Board of Supervisors by filing the appeal \Vith 
the Clerk of the Board within ten ( 1 0) days of the County 
Administrator's decision. 

D. SEIU And County Dispute Resolution 

If either party believes there is an alleged misapplication of the Meet and Confer 
Agreement that does not involve an employee. the co-chairs of the Meet and 
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Confer Committee shall address the issue as soon as reasonably practicable. 

Article III-Compensation & Benefits 

Section 3-1 Wages 

The Mt'et and Confer Committee shall meet and work together to rcvit'\\ and discuss any 
Countywide employee wage increases. Findings and recommendations of this 
Committee shall be repmied to the County Administrator 

Section 3-2 Bilingual Skills 

The Meet and Confer Committee may consider various formG of additional compensation, 
including non monetary compensations, depending on the degree of proficiency and 
level of necessity for bilingual skills in those positions. 

The Meet & Confer Committee will review the 2013-14 information gathered by the 
I-Iuman Resources Department. Additionallv. the Committee mav consider various 
forms of additional compensation. including non-monetarv compensation. depending on 
the degree ofproficiencv and level ofnecessitv for bilingual skills in those positions. 

Section 3-3 Parking 

A parking allowance \\ill be provided for those employees who have a payroll deduction 
for a downtown parking garage and who are paid at an hourly rate of $16.8269 or less 
($35,000 annually) in the amount of up to $10 per pay period. 

Section 3-4 Health Benefits 

The Ilealth Insurance & Wellness Advisory Committee (HIBWAC) to the County 
Administrator was established by the Board of Supervisors on August 15, :2011. for the 
purpose of meeting with all active employee stakeholders to advise the County 
Administrator concerning health benefits and wellness programs. Decisions and 
recommendations bv the liiBWAC shall be forwarded to the Countv Administrator fl.1r 

J • 

his/her appropriate consideration. The HIB WAC was ~:stablished to deal with health 
benefit issues in lieu of the Meet and Confer Committee. All recommendations of the 
HIBWAC will be presented to the Meet and Confer Committee as information. 

Section 3-5 Salary Range Adjustments 

For the 2013-14 fiscal vear, salary ranges shall be adjusted according to cost of livin12. increases 

~!-~approved crs--bv the Board of Supervisors. Future salary range adjustments shall be reviewed 

~nuallyfAB5l 
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Article IV-.Job Security 

I L within a department. the greater of (i) five or more eligible employees or (ii) YYt, or 
more of eligible employees are to be laid oii the {inion shall have the right to meet and 
confer about these potential layoffs in order to discuss and consider alternatives. Any Meet 
and Confer Committee recommendations must be submitted to the Count) Administrator 
within thirty calendar days of the date of the approved layoff plan. 

The Director of Iluman Resources will notit): both Chairs of the Meet and Confer 
Committee within five business days from notitication to the Human Resources 
Department of an approved layoff plan. 

Article V- HOURS. & LEAVE 

Section 5-1 Prorated Leave 

Pima County Personnel Policies No. 8-105.8.5 and No. 8-106.8.2 which provides for 
pro-rated accruals for annual leave and sick leave for eligible part-time or variable-time 
employees shall apply. 

Section 5-2 Bereavement Leave 

Pima County Personnel Policy \vhich provides for bereavement leave shall 
apply. 

Section 5-3 Conversion of Sick Leave Hours to Annual Leaye Upon Layoff 

Permanent employees who are to be laid oil shall have the option to convert unused 
sick leave hours to annual leave pursuant to Personnel Policy 8-106. 

Section 5-4 Catastrophic Leave Bank Program (CAT) 

Many jurisdictions across the United States use Catastrophic Leave Bank (CAT) programs rather than 

the donation of leave time on a case bv case basis. These programs tend to treat all emplovees more 

fairlv and foster ownership for the program. 

A. Employees patticipate in an initial open enrollment period. Each employee has the 
opp011unitv to sign up for pa11icipation in the program. Upon enrollment, the employee 
contributes 16 hours of sick/vacation leave credit to the CAT bank. After the initial 
enrollment period, annuallv participating employees donate 8 hours of sick/vacation to the 
bank, if needed. On-going donations of time shall be determined by the HIBWAC annuallv 
based on an annual review of theCA T Bank balances. If an employee does not have a leave 
balance at the time of enrollment thev can still enroll, the initial donation at enrollment can 
be applied over three months (four ( 4) pav periods). At the discretion of employees, one 
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!l:@V vol~!!!H!dh_d_(_mate !!Qgitional hours to the bank during the pav period_of_th_~_f!ll_)lov~~~:? 
annivers_a_l} date. Implementation administrative procedures of the CAT Bank will_be 
determined bv Human Resources and Finance Department. 

B. Current employees have one opportunitv to enroll and participate in the CAT bank program: if 

thev decide to not participate .1hey cannot enroll lat_cr. 'This is to ensure that emplovees do not 

enroll only when they need the time. To ensure that all emplovees have an opportunity to learn 

about and enroll in the CAl' bank_ the initial enrollment period shall be three (3) months. 

beginning September 1. 2013. Thev must make the investment up front in order to pa1iicipate 

in the future. Nevv employees to the County would have 30 days after attending the new 

9illPl9...Y~~-orientatiorrJs~.-9!lroll. ·rhe first 16 hours .9f sick/vacation earned would be Jili!sed _ _ln 
the CAT bank. Investment of sick leave hours into the CAT Bank shall not count toward the 

first 56 hours converted annuallv to vacation leave. 

C. When an e1TI.Q.)oyee needs to usc the CAT bank they will apply on a form to be developed, 
The form would initially be reviewed bv the HR department (FMLA Supervisor) to make 
sure the emplovee isel igible and is enrolled in the CAT bank program. 

D. ·rhe abilitv to donate sick/vacation leave to individual emplovees ( PP 8105 (G) and PP 106 
(G) would be eliminated with the implementation of the CAT bank proQ.ram. 

E. ·rhe CAT Bank Sub-Committee shall consist of one member fl·om SEIU. one member from law 

enforcement/corrections and one member from administration. The nonvoting Chair of 

HIBWAC shall be a non-voting chair for the Sub-Committee. 

F. The CAT Bank program, the CAT Bank Sub-Committee shall implement the following 

criteri1!~ 

I. Determination of criteria f(x use of the CAT Bank shall be the same eligibilitv criteria 

as established for FMLA. As the fMLA criteria changes. so will the CAT Bank 

criteria. 

Withdrawals from the CAT Bank shall onlv take place if there is a positive balance in 

the Bank. 

3. Emplovees must exhaust all available leave balance before time mav be used from the 

CAT Bank. Time allocated fl·om the CAT Bank shall be limited to thirty (30) work 

davs or two hundred and fortv (240) hours per fiscal year, per employee. Special 

exception will be granted for emplovees who suffer an on the job work injury. One 

additional allocation of up to thi1tv (30) work davs per fiscal vcar. 

4. Emplovees shall onlv use allocated CAT bank time that is required. If the emplovee 

returns to work, the allocation balance will be returned to the CAT bank. Onlv hours 

actually required to be used will be allocated from the CA'J' Bank. 

5. Individual employee leave records shall be confidential, as determined by Arizona State 

Statutes. 

6. Denial of request for leave time from the CAT Bank shall not be Q.rievable. 

7. As needed. the Health Insurance Benefits and Wellness Advisorv Committee 

(HIBWAC) Sub-Committee shall make a determination as to the need or lack of need 

for additional donations of time to the CAT Bank. Additionally. the HIBW AC CAT 

Bank Sub-Committee shall make recommendations to the Meet and Confer Committee 

on whether or not to adjust the amount of davs available to employees under the 

program. The Meet and Confer Committee shall review the CAT Bank Program 

annually. 

G. During the initial 3 month enrollment period for the CAT Bank, all emplovee to employee 
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Q_<_~ll~tions ___ \~j_j_Lbe frozen. No emplovees will bt; allowed to receive or don~te t~}....Qth~r 

emplovees. Anv emplovees who alreadv have donations fonns on file with Pavroll shall be 
allowed to usc those donated hours during this 3 month period. When the 3 month enrollment 
period has ended. all unused donated hours will revert back the donating emplovce. 

Term of Memorandum of lJnderstandin~ 

This Memorandum of Understanding shall continue in full force and efTect from the date 
of passage by the Board of Supervisors until June 30, 201.~ "'( unless modified or 

terminated at the discretion of the Board of Supervisors. For eligible employees. this 

MOU shall take primacy. meaning that any applicable county -rules, directives, policies. 

or procedures shall be brought into conformance v,ith this MOl:. to the extent permitted 

bY lavv. 

d~~~.~.·rti II ca1 i1111, ('t11p I< 1) ~.·~.·-; l_l_i_ll~J!j_.,; __ <! __ l_l_~,~~.-~_r(il'i_~.:<l!_it_lnJl~_liJj.t_lll_ 

·ncJ.,:mpluy~.·~.· uni,1llJ1n _ _lot1gt,:r r~.·pr.;~cnh lh-:_ -:mplu_:- c-:" 
(>fJI)~_':'llij)j~ _ _.;C>:- __ \~jlj"i_ill rl1C C_l!I'LCI_1ily n.:pr~::'L'nl-,;(1 U!1l1_11H1"1 

,,(lfthc 

H 

I. 

lllfl"' tll! th~.· 
""'·-·· ··----··· 

at\.·a~;- I h~.· the --· -· ·-· .. ·- ··-·· -

noLhl'J.i:-.1.'.\:l: 
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