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*Title:
Classification and Compensation Matters - New Job Classifications
*Introduction/Background:
The Assessor’s Office has requested three new job classifications.
*Discussion:

The new job classifications requested are:

1. Tax Assembly Coordinator I;
2. Tax Assembly Coordinator II; and,
3. Regression Modeler Supervisor.

The Tax Assembly Coordinator | and Tax Assembly Coordinator Il classifications will provide accurate description of the work performed by positions
responsible for coordinating the County’s tax assembly process within the affected County departments. The Regression Modeler Supervisor
classification will provide an accurate description for the role of the supervisor over the Department’s Regression Modeling Unit.

*Conclusion:

The proposed new Tax Assembly Coordinator 1, Tax Assembly Coordinator 11, and Regression Modeler Supervisor job classifications will provide an
accurate description of the work assigned to these positions within the Assessor’s Office.

*Recommendation:

It is recommended the following job classifications be approved for use within the County’s classification system:

Class Code: 6005, Class Title: Tax Assembly Coordinator |, Salary Grade: 13, Salary Range: $57,607- $80,649, EEO Code 2 (Professional), FLSA Code
Exempt (not paid overtime).

Class Code: 6006, Class Title: Tax Assembly Coordinator il, Salary Grade: 15, Salary Range: $66,536 - $93,150, EEO Code 2 (Professional), FLSA
Code Exempt (not paid overtime).

Class Code: 6007, Class Title: Director Regression Modeler Supervisor, Salary Grade: 15, Salary Range: $66,536 - $93,150, EEO Code 2
(Professional), FLSA Code Exempt (not paid overtime).

*Fiscal Impact:

The creation of these new classifications has no immediate cost impact on the County as any additional costs incurred in hiring a position allocated to
these classifications will be borne by the department from within its current budgets. Cost impact in future budget years will be planned for by the
department through the County's normal budget process.
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