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Classification and Compensation Matters - New Job Classification 

The Human Resources Department has created a new job classification to be added 
to our Classification System. 

The proposed new job classifications requested for the Conservation Lands and 
Resources Department's reorganization are as follows: 

Historic Preservation Officer 
Cu ltural Resources Compliance Manager 
Historic Preservation Analyst 
Cultural Resources Compliance Analyst 
Cultural Resources Coordinator 

The proposed new job classifications will provide an accurate description of the work 
assigned to these positions within the user department. Furthermore, the proposed 
new job classifications have been assigned a salary grade appropriate to the body of 
work inherent to the position and the qualifications required to perform it. 

It is recommended the following job classifications be approved for use within the 
County's classification system: 

Class Code: 2109, Class Title: Historic Preservation Officer, Pay Grade: 18, Salary 
Range: $92,081.60 - $138,112.00, EEO Code: 1 (Officials and Administrators) , FLSA 
Code: Exempt (not paid overtime). 

Class Code: 2110, Class Title: Cultural Resources Compliance Manager, Pay 
Grade: 16, Salary Range: $75,816.00 - $106,163.20, EEO Code: 2 (Professionals) , 
FLSA Code: Exempt (not paid overtime). 

Class Code: 2111 , Class Title: Historic Preservation Analyst, Pay Grade: 15, Salary 
Range: $68,931.20 - $96,512.00, EEO Code: 2 (Professionals) , FLSA Code: Exempt 
(not paid overtime). 

Class Code: 211 2, Class Title: Cultural Resources Compliance Manager, Pay 
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Fiscal Impact: 

Support of Prosperity Initiative: 

Provide information that explains 
how this activity supports the 
selected Prosperity Initiative 

Board of Supervisor District: 

Department: 

Name: 

Telephone: 

Grade: 15, Salary Range: $68,931.20-$96,512.00, EEO Code: 2 (Professionals) , 
FLSA Code: Exempt (not paid overtime). 

Class Code: 6113, Class Title: Cultural Resources Coordinator, Pay Grade: 11 , 
Salary Range: $54,142.40 - $75,774.40, EEO Code: 2 (Professionals) , FLSA Code: 
Exempt (not paid overtime). 

The creation of these new classifications has no immediate cost impact to the 
County as any additional costs incurred in hiring positions allocated to these 
classifications will be borne by the user department from within their current budget. 
Cost impact in future budget years will be planned for by the user department 
through the County's normal budget process. 

N/A 

N/A 

• 1 
• 2 
• 3 
• 4 
• 5 

Human Resources 

Autumn O'Connor 

520-724-8672 

Date i1J((io /J5 

County Administrator Signature: ---------------------
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IDENTIFICATION 

CLASSIFICATION CODE 

2 109 

TITLE 

Historic Preservation Officer 

STRUCTURE AND GRADE 

18 

FLSASTATUS 

Exempt 

PIMA COUNTY 

2109 - Historic Preservation Officer 

The Historic Preservation Officer se rves as Pima Coun ty ' s lead authori ty on 
cultu ral resource management and historic preservation, ensuring county-wide 
comp I iance with federa l, state, and local laws and policies. This role oversees 
the Cultural Resources & Historic Preservation Office, manages staff and 
programs, and provides expert guidance to departments, e lected offic ial s, and 
project stakeho lders. Responsibilities inc lude regulatory oversight, interagency 
coordination, grant acq ui si tion, public educat ion, and stewardship of histor ic 
assets- including National Historic Landmarks-while integrat ing 
preservation principles into county planning, development, and conservation 
efforts. This is a c lassification in the unc lassified serv ice and is exem pt from 
the Merit System Rules. 

ESSENTIAL FUNCTIONS 

As defined under the Americans with Disabilities Act, this c lass ificat ion may include any of the fo llowing tasks, knowledge, 
sk ill s, and other characterist ics. This list is ILLUSTRAT IV E ONLY and is not a comprehens ive li st ing of all functions and tasks 
performed by incumbents of this class. Work ass ignments may vary depending on the depariment's need and wi ll be 
commun icated to the app licant or incumbent by the supervisor. 

• Directs and manages the Pima County C ultural Resources & Historic Preservation Office, including staff superv ision, 
budgeting, and program coord ination. 

• Ensures County adherence to federa l, state, and local hi storic preservation laws, including the Nat ional Historic Preservation 
Act and Arizona State Historic Preservation laws. 

• Oversees cultura l resource compliance for private sector projects to meet county regulatory requirements. 
• Serves as the County 's lead liaison with regul atory agenc ies, tribal govern ments, and the Tucson-P ima County Historical 

Commiss ion. 
• Admini sters app licat ions for Historic Zone and Landmark Zone designations and manage protected cu ltu ra l resource 

databases . 
• Oversees at least two National Historic Landmarks (Titan Missile Museum, Turnamoc Hill) and monitors co un ty 

conservat ion lands. 
• Identifies, documents, and preserves cu ltura l resources wh il e securing and adm ini stering preservation grants. 
• Develops and delivers educationa l programs, workshops, and partnerships with historical societies and triba l entit ies. 
• Provides expert guidance on hi stor ic preservation to the Board of Supervisors, County Administrat ion, and the public. 
• Works with developers, planners, and architects to integrate preservation into project planning and implementat ion. 
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PIMA COUNTY 

2109 - Historic Preservation Officer 
MINIMUM QUALIFICATIONS 

A Graduate degree (M.A. or Ph.D.) from an acc redited co llege or univers ity in hi story, archaeology, anthropology, historic 
preservation, or a c losely related field as defined by the department head at the time of recruitment and five years' experience in 
cultural resources management, hi storic preservation or a related field as determined by the appointing authori ty at the time of 
recruitment which includes three years of supervisory and/or manage ria l experience AND meets professional qualificat ions for 
either a "Proj ect Director" or "Princ ipal [nvestigator" per rules implementing the Ar izona Antiquities Act (A.RS.41-841, et seq ., 
4 1-865) AND meets Secretary of the interior Professional Q ua! ifications Standards for archaeo logy or architectural history or 
hi storic architecture. 

LICENSES AND CERTIFICATES 

A ll positions require a va lid Arizona C lass D driver license at 
the time of application. Failure to mainta in the required 
I icensure shall be grounds for termination. 

SELECTION PROCEDURE 

Pima County Human Resources Department reserves the 
right to admit to the selection process on ly those cand idates 
that meet the minimum qualifications. A ll app lications will be 
assessed based on an evaluat ion of the li sted educat ion and 
experience. The hiring authority will interv iew and se lect the 
successfu l candidate from a referral li st prov ided by Human 
Resources. Add itio na l assessments/testing may be required as 
part of the selectio n process. 

PHYSICAL/ SENSORY WORK REQUIREMENTS 

Work req uires visua l and auditory acuity; c lear verba l 
comm unication; a nd manual dexterity for computer use and 
document handlin g. Must be ab le to sit or stand for extended 
pe riods, walk over uneven terrain, and occas iona lly lift up to 
25 pounds. Any add itiona l physical and sensory work 
req uirements will be determined by position. 

Occasional even ing or weekend hours may be req uired for 
meet ings or public events. Travel within Pima County is 
required; occasiona l o ut-of-coun ty travel may be necessary. 

Pima County Government is an Equal Employment 
Opportunity employer. We are comm itted to an inclusive and 
diverse workforce and will not discriminate in emp loyment 
opportunities or practices on the basis of race, co lor, re lig ion, 
national origin, age, disability, gender, sexua l orientation, 
kinship, political interest, or any other characteristic protected 
by law. 

Work is performed in both office and field environments. 
Fieldwork may involve exposure to variable weather, rough 
terrain , and remote locations. Any additional working conditions 
will be determined by position. 
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PIMA COUNTY 

2110 - Cultural Resources Com 

IDENTIFICATION 

CLASSIFICATION CODE 

2110 

TITLE 

Cultural Resources Compliance Manager 

STRUCTURE AND GRADE 

16 

FLSASTATUS 

Exempt 

Manages Pima County 's Cultural Resources Compliance and Regulatory 
Programs, ensuring compliance with federal, state, and local preservation 
laws, regulations, and policies across all county departments and projects. Thi s 
role is responsible for enforcing compliance standards, supervising cultural 
resources compliance program staff, and manag ing the regulatory rev iew 
process for all departments and units of Pima Co unty. Reporting to the Pima 
County Historic Preservation Officer (PCHPO), the Cultural Resources 
Compliance Manager ensures the county's adherence to the National Historic 
Preservation Act, Arizona State Historic Preservation laws, and loca l 
ordinances/policies to protect and manage cultural resources in both public 
and private sector developments. This is a classification in the unclassified 
service and is exempt from the Merit System Rules . 

ESSENTIAL FUNCTIONS 

As defined under the Americans with Disabilities Act, this classification may include any of the following tasks, knowledge, skill s, 
and other characteristics. This list is ILLUSTRA TTVE ONLY and is not a comprehensive li sting of all function s and tasks perform ed 
by incu mbents of this class. Work assignments may vary depending on the department ' s need and will be communicated to the 
applicant or incumbent by the superv isor. 

• Supervises and mentors compliance program staff by assigning tasks, tracking progress, providing professional development, 
and conducting performance evaluations to ensure effective regulatory compliance. 

• Oversees County-wide compliance with federal , state, and local preservat ion laws including the National Historic 
Preservation Act and the Arizona Antiquities Act for both County projects and private sector act ivities. 

• Assists in implementing Pima County Board of Superv isors Pol icy C3 .17 req uiring cultural resource protection, ensuring 
documentation and reporting accuracy. 

• Manages compliance databases and GIS mapping systems, mainta ining accurate and secure records. 
• Assists the Historic Preservation Officer by serving as a po int of contact between Pima County and loca l, state, and federal 

agencies, triba l governments, and the Tucson-Pima County Historical Commission. 
• Presents Coun ty proj ects for regulatory review and oversees Historic Zone and Landmark Zone designation app lications. 
• Advises deve lope rs, planners, and architects on integrat ing hi storic preservation into their projects. 
• Supports educatio nal initiat ives and pa1inerships to enhance public awareness of cultural resource compliance and 

preservation. 
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PIMA COUNTY 

2110 - Cultural Resources Com 

A Graduate degree (M.A. or Ph.D. ) from an accredited college o r unive rsity in histo ry, archaeology, anthropology, hi sto ric 
preservati on, or a closely related fi e ld as defined by the department head at the time of recruitm ent and three years' experience in 
cultural resources management, historic preservation or a re lated fi e ld as detennined by the departm ent head at the time of 
recruitment which inc ludes two years of supervisory and/or managerial experience AND meets profess ional qua lifications fo r 
e ithe r a " Project Director" o r " Princ ipa l fn vestigator" per rules implementing the Arizo na Antiquities Act (A.R. S. 4 1-84 l , et seq. , 
4 1-865) AND meets Secreta ry of the fnterior Profess iona l Q ua lifications Standards for archaeo logy or architectural hi sto ry or 
hi storic architecture. 

LICENSES AND CERTIFICATES 

All pos itions require a valid Ari zona C lass D driver license at 
the tim e of application. Failure to mainta in the required 
licensure sha ll be grounds fo r te rmination. 

SELECTION PROCEDURE 

Pima County Human Resources Departm ent reserves the 
right to admit to the se lection process only those candidates 
that meet the minimum qualificati ons. A ll applications will be 
assessed based on an evaluation of the li sted education and 
experience. The hiring autho ri ty w ill interview and select the 
successful candidate from a referral li st provided by Hum an 
Resources. Additiona l assessments/testing may be required as 
part of the selecti on process . 

Work requires visual and audito ry acui ty; cl ear verbal 
communi cation; a nd manua l dexteri ty fo r computer use and 
document handling. Must be able to s it or stand for extended 
periods, walk over uneven te rra in, and occas iona lly li ft up to 
25 pounds. Any additiona l phys ica l and sensory work 
requirements will be determined by pos iti on. 

Occasiona l evening or weekend hours may be required fo r 
meetings or public events. Travel w ithin Pima Coun ty is 
required; occas iona l o ut-of-county trave l may be necessary. 

Pima County Government is an Equal Employment 
Opportunity employer. We are committed to an inclus ive and 
di verse workfo rce and will not di scriminate in employment 
opportunities or practi ces on the basis of race, co lor, re lig ion, 
national origin, age, di sabili ty, gender, sexual orientation, 
kinship, po litical interest, or any other characteri sti c protected 
by law. 

Work is perfo m1ed in both offi ce and fi eld environm ents. 
Fie ld work may involve exposure to variable weather, rough 
tetTa in , and remote locati ons. Any additi ona l working conditi ons 
will be determined by position. 
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IDENTIFICATION 

CLASSIFICATION CODE 

2 111 

TITLE 

Historic Preservat ion Analyst 

STRUCTURE AND GRADE 

15 

FLSA STATUS 

Exempt 

PIMA COUNTY 

2111 - Historic Preservation Analyst 

Supports Pima County's cultural resources comp liance and preservation 
programs, w ith a foc us on historic-era resou rces . Reporting to the Coun ty ' s 
Historic Preservation Officer, thi s staff member cond ucts specialized archiva l 
research to ass ist the C ultural Resources Compliance Manager in ensur ing 
regulatory comp liance for Coun ty projects and private developme nt. 
Additionally, this staff member co llaborates w ith the Cultural Resources 
Preservation Manager in the docum e ntation, management, and monitoring of 
hi storic-era resources on County conservation land s. This pos ition is essential 
in gathering, analyzing, and interpreti ng archiva l data, comparing it with field 
investigations, and contributing to the C::oun ty's com mitment to cultural 
resources preservation through detailed record-keeping, compliance support, 
resource management, and public education. 

ESSENTIAL FUNCTIONS 

As defined under the Americans with Disabilities Act, this c lass ification may include any of the fo llowing tasks, knowledge, sk ills, 
and other characteristics. This I ist is ILLUSTRATIVE ONLY and is not a comprehens ive li sting of a ll functions and tasks performed 
by incumbents of this c lass. Work assignments may vary depending on the department's need and will be communicated to the 
app licant or incumbent by the supervisor. 

• Serves as the primary contact fo r historical inquiries, providing info rm ation and guidance to County departments, agencies, 
and the public. 

• Responds to public and interna l requests w ith access ible hi stor ica l info rmati on and assist w ith navigating local, state, and 
federa l archives. 

• Compi les and organ izes hi storica l records , maps, drawings, and photographs to support Coun ty projects and preservation 
efforts . 

• Provides histori ca l context and expertise during County project planning to ensure integration of preservation considerations. 
• Prepares detailed reports to support regulatory compliance, preservation planning, and the documentation of Coun ty­

managed properties. 
• Co ll aborates with the C ul tura l Resources Preservation Manager to identi fy eligib le Coun ty-owned cu ltu ra l resources and 

lead the preparation of Nat iona l Register of Historic Places nominations. 

• Conducts historical research, compi les documentation, coord inates with the State Historic Preservation Office (SH:PO), 
engages stakeho lders and the public, and ensures a ll nominations meet federa l and state standards fo r li st ing. 

• Partners with departments and comm uni ty organizations to deliver interpretive programs and promote awareness of local 
hi story. 

• Develops signage, brochures, digital con tent, and ex hibits to educate the public, a ligned with the Pima Coun ty Cu ltura l 
Heritage Interpretation Plan. 
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PIMA COUNTY 

2111 - Historic Preservation Anal 

A G raduate degree (M.A. or Ph.D.) from an accredited co llege o r uni versity in hi story, a rchaeo logy, anthropol ogy, hi storic 
preservation, or a close ly re lated fi eld as defined by the department head at the time of recruitm ent and three yea rs of experience 
in cultural resources management, historic preservati on or a related fi eld as determined by the department head at the time o f 
recruitment AND meets Secretary of the [nterior Profess iona l Q ualifications Standards for history, archaeology, architectu ra l 
hi sto ry, o r hi storic architecture. 

LICENSES AND CERTIFICATES 

All pos iti ons require a va lid Arizona C lass D driver license at 
the tim e of application. Failure to mainta in the required 
licensure sha ll be grounds for termination. 

Pima Co un ty Human Resources Departm ent reserves the 
right to admit to the selectio n process only those candidates 
that meet the minimum qua lifica ti ons. All applications will be 
assessed based on an evaluation of the li sted education and 
experience. The hiring authori ty will inte rview and select the 
successful candidate from a referra l li st prov ided by Hum an 
Resources. Additi ona l assessments/testing may be required as 
part of the selectio n process. 

PHYSICAL I SENSORY WORK REQUIREMENTS 

Work requires vi sual and audito ry acuity; clear verba l 
communication; and m anual dexterity fo r computer use and 
docum ent handling. Must be able to s it or stand fo r extended 
periods, walk over uneven te rrain , and occas iona lly li ft up to 
25 pounds . Any additiona l phys ica l and sensory work 
requirements will be dete rmined by position. 

Occasiona l evening or weekend hours may be required for 
meetings or public events. Trave l within Pima County is 
required; occasiona l o ut-of-county trave l may be necessary. 

Pima County Government is an Equal Employment 
Opportunity employer. We are committed to an inclusive and 
diverse workforce and will not di scriminate in employment 
opportunities or practi ces on th e bas is of race, co lor, re lig ion, 
national origin, age, di sabili ty, gender, sexual orientation, 
kinship, po litical interest, or any other characteri stic protected 
by law. 

Work is performed in both offi ce and fi eld environm ents. 
Fie ld work may in volve exposure to variable weathe r, rough 
terra in, and remote locations. Any additiona l working conditions 
will be determined by pos ition. 
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PIMA COUNTY 

2112 - Cultural Resources Com 

IDENTIFICATION 

CLASSIFICATION CODE 

2112 

TITLE 

Cultural Resources Compliance Analyst 

STRUCTURE AND GRADE 

15 

FLSASTATUS 

Exempt 

Suppo1is the administration of Pima County's cultural resources compliance 
program by managing specific compliance and regulatory activities under the 
direction of the Cultural Resources Compliance Manager. This position 
ensures the county's adherence to federal, state, and local preservation laws, 
supports interdepartmental project review, and provides technical and 
regulatory expertise in cultural resource protection. This position will assist 
with stakeholder outreach, coordination with regulato1y agencies, and the 
development of policies and procedures that protect Pima County's historic 
and archaeological resources. This is a classification in the unclassified service 
and is exempt from the Merit System Rules. 

ESSENTIAL FUNCTIONS 

As defined under the Americans with Disabilities Act, this classification may include any of the following tasks, knowledge, skills, 
and other characteristics. Th is I ist is ILLUSTRATIVE ONLY and is not a comprehensive listing of all functions and tasks performed 
by incumbents of this class. Work assignments may vary depending on the depaitment's needs and will be communicated to the 
applicant or incumbent by the supervisor. 

• Evaluates public and private development projects, permits, and plans for potential impacts to cultural resources in 
compliance with federal, state, and local preservation laws. 

• Coordinates with tribal nations, the State Historic Preservation Office, and other agencies to facilitate required consultation 
and ensure appropriate treatment of cultural resources. 

• Prepares scopes of work, budgets, and schedules; oversee cultural resource projects and consultant performance. 
• Reviews consultant reports and maintain accurate records , correspondence, and inventories in accordance with professional 

standards. 
• Maintains cultural resource databases and GIS maps to support compliance tracking, reporting, and planning. 
• Collaborate with internal County departments to advise on cultural resource considerations pertaining to project development 

and implementation. 
• Contributes to updates of County preservation policies and guidelines; prepare and review grant applications and proposals. 
• Supports community engagement efforts , including public presentations and educational initiatives promoting cultural 

heritage stewardship. 
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PIMA COUNTY 

2112 - Cultural Resources Com 

A Graduate degree (M.A. or Ph.D.) from an accredited college or university in history, archaeology, anthropology, historic 
preservation, or a closely related field as defined by the department head at the time of recruitment and two years of experience in 
cultural resources management, historic preservation or a related field as detennined by the department head at the time of 
recruitment, AND meets professional qualifications for either a "Project Director" or "Principal Investigator" per rules 
implementing the Arizona Antiquities Act (A.R.S. 41-84 l, et seq. , 41-865) AND meets Secretary of the Interior Professional 
Qualifications Standards for archaeology or architectural history or historic architecture . 

All positions require a valid Arizona Class D driver license at 
the time of application. Failure to maintain the required 
Ii censure shall be grounds for termination. 

Pima County Human Resources Department reserves the 
right to admit to the selection process only those candidates 
that meet the minimum qualifications. All applications will be 
assessed based on an evaluation of the listed education and 
experience. The hiring authority will interview and select the 
successful candidate from a referral list provided by Human 
Resources. Additional assessments/testing may be required as 
part of the selection process. 

Work requires visual and auditory acuity; clear verbal 
communication; and manual dexterity for computer use and 
document handling. Must be able to sit or stand for extended 
periods, walk over uneven terrain, and occasionally lift up to 
25 pounds. Any additional physical and sensory work 
requirements will be determined by position. 

Occasional evening or weekend hours may be required for 
meetings or public events. Travel within Pima County is 
required; occasional out-of-county travel may be necessary. 

Pima County Government is an Equal Employment 
Opportunity employer. We are committed to an inclusive and 
diverse workforce and will not discriminate in employment 
opportunities or practices on the basis of race, color, religion, 
national origin, age, disability, gender, sexual orientation, 
kinship, political interest, or any other characteristic protected 
by law. 

Work is performed in both office and field environments. 
Fieldwork may involve exposure to variable weather, rough 
terrain, and remote locations. Any additional working conditions 
will be determined by position. 

Page 2 of 2 



CLASSIFICATION CODE 

6 l 13 

TITLE 

Cultural Resources Coordinator 

STRUCTURE AND GRADE 

11 

FLSASTATUS 

Exempt 

PIMA COUNTY 

6113 - Cultural Resources Coordinator 

Supports the management, protection, and documentation of Pima County ' s 
cultural , historical, and archaeological resources. Under the direction of the 
Cultural Resources Preservation Manager, this position primarily conducts 
fieldwork for both compliance-related and stewardship activities, including 
monitoring of County-managed lands, support for regulatory reviews, and 
cultural resources documentation. The Cultural Resources Coordinator also 
contributes to reporting, public education, research, and volunteer program 
support. 

ESSENTIAL FUNCTIONS 

As defined under the Americans with Disabilities Act, this classification may include any of the following tasks, knowledge, skills, 
and other characteristics. This list is ILLUSTRATIVE ONLY and is not a comprehensive listing of all functions and tasks performed 
by incumbents of this class. Work assignments may vary depending on the department's need and will be communicated to the 
applicant or incumbent by the supervisor. 

• Conducts cultural resources fieldwork, including pedestrian surveys, condition assessments , and monitoring for both 
regulatory compliance and stewardship of County-managed lands and easements. 

• Contributes to background research and documentation using County databases, archival sources, maps, and Geographic 
Information Systems (GJS). 

• Assists in the preparation of compliance, monitoring, and preservation planning reports, including data entry, mapping, and 
formatting . 

• Supports field assessments and documentation in response to internal and external reports concerning cultural resources. 
• Works with the Cultural Resources Program Manager l on field planning, methodology development, and reporting 

standards. 
• Assists with the development and delivery of educational materials and programs, including support for the Site Steward 

Program and volunteer engagement. 
• Participates in coordination with Tribes, agencies, and stakeholders under the direction of the Preservation Manager. 
• Assists in maintaining and implementing cultural resource management and monitoring plans. 
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PIMA COUNTY 

6113 - Cultural Resources Coordinator 
MINIMUM QUALIFICATIONS 

Bachelor's degree from an accred ited co llege o r univers ity in hi story, archaeo logy, anth ropo logy, hi storic preservation, or a 
c lose ly re lated field as defined by the department head at the tim e of recrui tment and one yea r of fi e ldwork experience in cul tura l 
resources management, historic preserva tion or a related fi e ld as determined by the department head at the time of recruitment. 
(Re levant experience and/or ed ucation from an accredited co llege o r uni versity may be substituted.) 

LICENSES AND CERTIFICATES 

A ll pos iti ons require a valid Arizona C lass D driver license at 
the tim e of application . Failure to mainta in the required 
licensure sha ll be g rounds for termination . 

Pima County Human Resources Department reserves the 
right to admit to the selection process only those candidates 
that meet the minimum qualificat ions . All applications will be 
assessed based on an evaluat ion of the li sted education and 
experience. The hiring authority w ill interview and se lect the 
successful candida te from a referral li st provided by Human 
Resources. Addit iona l assessments/testing may be required as 
pa1t of the se lection process. 

PHYSICAL/ SENSORY WORK REQUIREMENTS 

Work requires visual and aud ito ry ac ui ty; c lear verba l 
communicat ion; and manua l dexterity for computer use and 
docum ent handlin g. Must be ab le to s it or stand fo r extended 
pe riod s, walk over uneven terrain , and occas iona lly lift up to 
25 pounds. Any add itiona l phys ica l and sensory work 
req uirements will be determined by positi on. 

Occasional evening or weekend hours may be req uired for 
meet ings or publi c events. Travel within Pima Coun ty is 
req uired; occas iona l o ut-of-coun ty travel may be necessary. 

Pima County Government is an Equal Employment 
Opportunity employer. We are committed to an incl usive and 
diverse workforce and will not di scriminate in employment 
opportuniti es or practices on the basis of race, co lor, religion, 
nat iona l origin, age, di sability, gender, sexual orientat ion, 
kinship, political interest, or any other characteri stic protected 
by law. 

Work is performed in both office and field env ironm ents. 
Fie ldwork may in volve exposure to variable weather, rough 
terrain , and remote locations. Any add iti ona l working 
condit ions w ill be determined by pos ition. 
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